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Abstract

The starting point of this thesis is to improve the quality of classroom teaching in universities. It
analyzes the shortcomings of traditional cramming teaching and puts forward to the inquiry-based
classroom teaching methods. The students do preview on textbooks, auxiliary teaching materials
or with online resources, such as MOOC and micro-courses before class, thus teaching on class will
be more targeted and more effective. Teachers organize students effectively on class, make full use
of the learning resources among students to create a learning organization and learning atmos-
phere of mutual help and mutual benefit. Refining traditional teaching, strengthening modern
teaching, innovating classroom teaching, improving management evaluation, the above four meas-
ures are carried out together to promote classroom teaching reforms and constantly improve
teaching quality.
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Figure 1. Statistics of educational reform intention
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Figure 2. Talent training objective achievement evaluation process
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