Advances in Education #{H %, 2021, 11(6), 1953-1956 Hans )0
Published Online November 2021 in Hans. http://www.hanspub.org/journal/ae
https://doi.org/10.12677/ae.2021.116300

RFH I FTNIZI B ETRHLHIR

® B, FaK'?

IR TR SRR R, TR B
TRV S TR AR ECRE), TR B

ks H i 20214F9 H27H; FHHB: 20214F10H22H; KA HH: 20214¢10H29H

R

RIFTINGRIH B ERBERZEN FrEBER AR AR, WIRE AR ARR LR RS, 4
xR INZR B B LK R GRACRIL UK IR B TR T Rl BT R, ASCREB T REAA
FUNGTE BB, FENRFEE. AREHE. REEMPREENATTHETEAER.

KR
REEE, HSEE, SREE, RAEE, WK%

Study on Management Mechanism of
Innovation Training Program for
University Students

Lei Ren'?*, Xiangxin Luol2
'School of Marine Engineering and Technology, Sun Yat-sen University, Zhuhai Guangdong

’Southern Marine Science and Engineering Guangdong Laboratory (Zhuhai), Zhuhai Guangdong

Received: Sep. 27", 2021; accepted: Oct. 22™, 2021; published: Oct. 29", 2021

Abstract

The innovative training program for college students aims at promoting the transformation and
expansion of theoretical knowledge, enhancing the ability to apply knowledge and solve practical
problems. In view of the lack of experience in project management of college students and the
problems that may arise in the process of project implementation, this paper focuses on the man-
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agement mechanism of innovative training projects for college students, mainly from four aspects
including time management, organization management, finance management and achievement
management.
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Figure 1. Time management flow chart
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Figure 2. Flow chart of project funds management
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