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Abstract

Currently, as propelled by economic globalization and the background of cultural differences, a
systematic study for employee’s psychological capital is an important means and the key point for
an enterprise to fully understand and control enterprise of human resource and provide the cor-
responding management strategies. Based on the comprehensive review of present situation re-
search of psychological capital in this field, this article concludes and organizes the definition, di-
mension and measuring method of psychological capital. This paper discusses separately the an-
tecedent and the function of employee’s psychological capital from individual and organization; on
this basis, the paper points out the hot topics and the future development tendency of psychologi-
cal capital research and suggestions are put forward.
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TEAERTE AN () ENIR 22 5% I ACRT BE 5 B AN B dE 2B P4, Al B PR 2 AR 21 A b B o
PRGN FEAMIRFF NS, AMEKEFEL T %4 (economic capital) (A1 & . T4 ISCHE, LK
5ENJ1BE AR (human capital) . 2 % A (social capital) 7% 22 5 JF & . H 03 55 A (psychological capital.
PsyCap) & 32 G B Wi BN T 432 B DL O H 22 A S 35 A . BET Luthans, Jensen (2005)
7032 B O 3R B8 AL TAE 48 N ) R B ) Bt B AR T R, WA R AR SR 2 2A5% 4 A 35 1) S it v
R FEA I EAMER B, Kl THRBAS N ARERSIF K. Luthans, Youssef (2007)
WFFCILUESE TR B & JE 5T AEREPRIER, AR AR B 4E T &R, a0 TARM =
. HARNRIT A TIEGREE . 5L RiE 20 AOEFR T OB AR MR, 455 2miar B 51k
FAMLH], ESAART 5 B F S A B — [ )23 T (M2 T BRI TR T o AR S0 X 0 B BT AR
FARFHE FEREAT S, 38 i ANA 7] J2 18I 1) 3 53 100 B 08 A () 20 iy R RO FE LA 847 0390 b, DA
R R

2. DEHRENFE

Oy BRBEAS BRI 8 fi BRI T 22 50 2 AL S A S5 U, 4 Goldsmith, Veum & Darity (1997) B AL,
TR OB AR S E AR BTN IR AR S A B SR R AR 56 T R R R O BEIRS
BFE. Luthans, F., Luthans, K. W., & Luthans, B. C. (2004)3& FF38% .03 2% (positive psychology) A1 AR 4H.
4147 % (positive organizational behavior) M3 & H 0B FE AR 18 8 X BB B BT A% (Positive Psycho-
logical Capital, PPC)s&/MAFE Bt Al A i 72 o e B HH SR I — R AR AR O BRIRAS (U3 B IRk RE B 3 (5
(self-efficacy or confidence). 7% (hope). 1% (resilience). %W (optimism) VU N4k, 5 ifH 0o B A2
L& . FTCAE S IT R, F4 T BARRIIT K 7. 235 Luthans & Jensen (2005)BA#f M) Ft € T OELEA
R, LR A B 54BN DB BEYR . Luthans & Youssef (2007)3F— 81T DI % A 52 XL
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KT OHBFEARPRER A, PARATFEINT] =K 5B F RS0 (state), BT N OB ZEA 7]
PLARA ()RR R O BEOIR 25 (Goldsmith, 1997; Tettegah, 2002; Luthans, 2004). 55 —Ff 245 i 18 (trait), BF7T & A
RS A — b EL R AR E (1) N AE 47 7 (Hosen R, Youssef, 2004; Letcher, 2004; Cole, 2006). % =Fl 244
W, BFFE YOO B B A [F] i B 4% IR 7 (state-like) (FT DA B 5 HF &) 5 240% i (trait-like) (XS 5N Fa E)
PIAER 5 (Avolio, 2006; Luthans, 2007). H BT A 7E 1 #GE1Z 8 515 T 25518, Bl A0 BB A% AT A&
FERBR OB TR, FERRAERFARE I — BB, 2F MR 2R 0 BE BT A (10 2 R 22 X0 0 BE B2 AR 47 i LA
TR, VEIE AR R

3. LERANLERESNE

I AT DA SCER AT LA, S AT IO BB AR AR ANIE D R R I R, 6 B 58 A ) 2
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WA ST IR 515340, BARm®R (G DR,

IR IA B Te e 456 R (52 1) al J1, B0 B T AR B SO B iR T AN e FE B0,
RAS AL A H & LA Judge (2001) H H % (self-esteem) -5 4% il £ (locus of control) R AR s FE IR AILA R
A Goldsmith (1997) ) —4Eii 55 Letcher (2004) I PU4E Ui A s ZR& 1044 Hi & LA Luthans (2004). Avey
(2006). HI=#(2008). H A (2006)55 PU 4k 1t 5 2 4E 1 AR, 28 B Rl RO B AR 4549 B 17 A Luthans
(2004) DUt it A M AL FET I s 2R, BN RE IR T AL ER, IERIFALALLTE
FOE R AERAGERE RN, PMER, 25k, 2009; 275, B L, K, 2013), #iBAA
A ERAE P E S NS R E N, AR Ak O B AR R AT
4. LEFXNEESFL

OHEFAMESIR G, 82072 OB R AR B R 5 58 8 2 A TAMA B SR FE s Sk 8
B, AR, W E 47 (2008) TR A MIFERE L HHT R R TR RS SRR, AR FEA S, dr
WAH, RIVFUEE, KA RMEER ARG, HamRYIE. Fh5E % (2009) AN E T (51 TRIZH 232 1)
ST BB AT K T VEA RS BRI AT I, 48 AR E RO G TS AE M B SCRE. ds, b
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[ —(2009) LAAMY 51 TN, R A1 5 WA SEE8 T7 3%, i 7838 B T 1005 A0 B 0% AR S A 7K1 S & 4 T Wi
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R, SR SEEVER A BRYEFE T 58, WF 70 3R WA B K1 6 2 5 T (Mille, 1992; Tollett et al., 1994). ¢
THMELEE TP T . & 2 FARUE T B2 AT DAAZ A 5 i O BB, IR 0 R R DL A 3 &
F 480 A BB K 2 (Larson & Luthans, 2006) .

4.1. Luthans BB B AT EEE(PCI)

WEFCF AT I 500 B B AT 3 — P E R SR, RRUNAFROEGE AN EL ., JEH
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Figure 1. Psychological capital intervention (PCI)
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Figure 2. The E-PCI-S model of entrepreneurial psychological capital developed
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Table 2. The comparison of E-PCI-S model and PCI model
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I 783 A SRR RE SR 02, BRI BE RS2 53 T A5 SR AR /K “F-(Wright, 2003; Harland, Knight,
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LSRRG B 2 TARTHAR R ARWT D AR B Wi S, 11 57 (2010) S A 713K B 41 41
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HE 3 AL L0 RAT A RIE 55 S0 AR 3 52 4 Fh A ) o I R S5 (201 4) T 2 2 W) 7 AL e AR 7 %2 4 5
of B3 5 447 it B s R B b A
AR TR TP (2014) IF 9T T R T U BR A/ FLEA 1 BRI 2L A TR A7 S 6 S b 1

O,



36 R 55 (2015) Bt 5 i B Co B G ANAE H b B e R [ 58 H B X ] e ] A A
5.4. AR ERIMER S
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