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Abstract

The expectation theory is one of the focuses in the field of motivation theory research, so this pa-
per mainly reviewed research literatures about incentive opportunity relating to the expectation
theory. We analyzed the necessity and function of incentive opportunity, and discussed the ways
to grasp the incentive opportunity from the aspects of observing the demands and the psychologi-
cal activities of the object to be motivated, the perfection of the personnel incentive system and
the incentive timing in compensation incentive scheme. Then we focused on the analysis of incen-
tive opportunities for knowledge workers, students and educators. According to the existing re-
search problems, we put forward the incentive opportunity model based on the expectation
theory, and provide a supplement to improve the incentive opportunity theory.
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Figure 1. Expected incentive process
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Figure 2. Annual distribution of research literatures related to incentive opportunity

E 2. SHMENBXMRXHNFERES S

1600
1400

1200
16 1000
§§ 800
X 600
400
200

5 i i " BEREE o w

H B & B B & K K & & &

%@%%&
A8
@O/ K
pp V

Figure 3. Distribution of main subjects of research literatures related to incentive opportunity
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Figure 4. Distribution of key words of research literatures related to incentive opportunity
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Figure 5. Incentive opportunity model based on expectancy theory
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