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Abstract

Based on previous articles, this paper sums up studies about the relationship between empower-
ing leadership and task performance at individual level. The major findings are: there are some
inconsistent conclusions related to the relationship between empowering leadership and task
performance, and this article uses psychological motivation model, social exchange model, trickle
down model and other variables to explain the mechanism of empowering leadership on task
performance. Finally, future research should expand and compare the mediation model of empo-
wering leadership, and clarify the relationship between empowering leadership and task perfor-
mance.
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1. 518

BRGNS TR SE DIRE 2 M5 S 8BNS MR — RIS, B
5 TAEEOSUR RIEX B TRESUUNE O SIFFRES S - H E1E LT RS 12 (Cheong, Spain,
Yammarino, & Yun, 2016). A3CEZEMNPIANTT A B ER UL 5 ME R RS ST AR &R 1)
BRI G55 BRI A5 2) AT RN 55 SN s A o B30 =3 2 (8] R AR A2,
H TR T A3 S S S0 AR R K IH R 2t IR . — 5, R TR S HME S5
MBS, FENNBI RS RIFEEZ A6 5—T7H, PRSI ES S d R e 2
PR APLEIFAFRIBLS, SROBE AR, A2 R DR AR, i RS
RS 3 5 51 TARSS SO A SRIIT T, AR SC S AR B A X 55 SO 50 RN 5 S MR I A
T I A A RIS, JRE H AT 2B A R 2 A, SR E AR TR R 5 8%

2. BB FEFHRYEIEH X

HAT, KTHRAAT 55U AR R RS RAAEE L T, THEEDE: 1) KANST 51
SR B R KR R —ITH, KEMFTTEY, REURST S R TR S ST A ERRR AR K
% Z(Amundsen & Martinsen, 2014; Fong & Snape, 2015; Hao, He, & Long, 2018; Harris, Li, Boswell, Zhang,
& Xie, 2014; Lee, Willis, & Tian, 2018; Raub & Robert, 2010); 5—751, AL RN, FHHGS 5 R
T&3 1Al )52 218 59803 34 2 3 (Ahearne, Mathieu, & Rapp, 2005; Cheong et al., 2016; Kim & Beehr,
2017); 2) #AUST SRS SR A AELME R RIAFLE . A ETF JE OB AU 45 R R 1 SR BURS: 51155
GURZ A AT REAFAEAR LRI R &R, R KT ZFH Z R SAAEIR M SR, FHENN L IR IFA S —
(Cheong et al., 2016; Lee, Cheong, Kim, & Yun, 2017; 72, Jii#, &FfE, 2018; Wong, Nerstad, & Dysvik,
2014); 3) HAG T HEF G B LR ARITRAG —(Lee et al,, 2017; FHZ5%, 2018; Wong et al.,
2014).

JHEE L AN (2018) U CATERT ], BEAE S IRAUK IS, S RBUT N — ik R TR T
B2 TR TN, H—Jrm, AL S, fMEE RS E CENS R, e 7 ITEE
W, FETAES SN . Raub F1 Robert (2010) i\ A2 AU AL 41 T Rl i 19 5 T B I Re /1 HiReA e
FABE RS = PRI B NAT .

BRI T — BOR UG U — AR A3 07 X, (B2 & BT Rk 20— B2 3151 %€ (Cheong et
al., 2016). PINTETTHIRHRAA —E 2 B NIR SR, [RSA LR AN .. Kim #1 Beehr
(2017) A FZRLEL A B 0] RE 2 5 8UE 55 ANHf 5 1 (task  uncertainty), HETT 245 A N L G50
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Cheong %(2016)4E - F FMERUA S LA R A (L BB IR U B AU I S 5Em . —J7 1, H EPERARIA
e E EE S BOR T 5E AT SS RS 70, INEE 51 T 07K, BEASHAUR SS AR ON s 53— J7 T
BAMY TAES THES TR T O @ERM A O, 3N THmeEs), st TiEEs, &
L HAG ALY AT A AR R

TR (2018)E SRR S S04 T AU AU R R A — B R R 1) BT AR SRR
WM AFAE 1 46 Lee Z5(2017)i it X 137 4y b N R EC X St 0 A R B, St F a2 2] R i i Tl &
A0 TR B m KRB AT, R T RIS RMES SR M, TR 3
RTINS, 49 RIM B PO TR, 52 T2 I B EAKCF RS, 2) STURBAUT
X GRLEAAEAE “ TG BN Hao Z5(2018)HF 784 S o, BT 2 51 Kk AR ) TAE B
BT 20T 4 G2 A A2 . Cheong %5(2016) 42 H T #2401 S A AR AE AR OGS AR AR, N
P24 52 38 1 A (enabling) LA B2 74 A% (burdening) 95 Ak AN [R] F) 8 42 06 03 T2 16 A A . 580 AR AR TR Y
SO o ) FEAUT X BRI MAAELE “IEMA K R, THAESE(2018) 26 T H MRS DL EGEARAS
FOGRL, SRR T BT 55 S0 B ARRIE R R, I HARIC T ZF Z BRI Bk
et SUFHAT A H 3R B 2 AT AT 5 80T A A5 U B, IF HARE 7 IX M ELL
PER R HHIAE TR RS 5 B Lee 55(2017) A N2 B DA HH BRI B850 JE VR 4518, 7 g2 A AR
AT SRS GRC FAERATE P AR B, B T Z AFE IR G R .

{H/&, Cheong %5(2016)—JFAA NN —#F Z [AAFAEAREIE R R, (H 2 F R R0 45 S IFAUE X A
Bis. T HIET = 2 M RTRE ARG —. SEOWERIEN, RS 5F % 905802 0 2
{8 U %4 (inverted U-shape) ] £k < & (Lee et al., 2017; FH45%%, 2018); {H/& Wong %5(2014) %} k& 655 4
RTIWFRGEREY, 2R Z U B (U-shape) fH 2855 5, 1X 10 B i S5 F2 B O 40U S 3 BUT AT BE
XA A DL A AN S8 A EL R U RN o PR GBS K BEAS SR SO S5 INF, 6 T 51 Tk
LTI S (AT = B AE, 277 K5 2 A P (Humborstad & Kuvaas, 2013).

Zil, HTHENMMSE R TR R IRINKR, T T TS RAUT 92 8T R .

3. RWNBAFENESHHAPTRE
3.1 WIS

Zhang A1 Bartol (2010):K 4 AR 453 1€ SO B J0IRA 45 B @ BE M 32 T+ L AR SR AR o 424X
RIS G HAS SR B B SRR E A, MIX 2 R TR A S B K % (Dysvik & Kuvaas, 2011;
Morgeson, Delaney-Klinger, & Hemingway, 2005). T HLIZA AL B 2 il i 75 il — P Al 2 TR 3 52 50 5% 1)
SR AAT (3 L (Maynard, Gilson, & Mathieu, 2012), #Fifi &M ibAT (K11 %5 53

3.1.1. BERMEERFCERAI

FERRI T, FBORE 3 e @I 48 3 R0 SRR 2 55 77 G5 52 X H B RE 45 O (Kim
& Beehr, 2017), M H A& 518 1 2 57 B 47 19 A\ BR 2% & (Hassan, Mahsud, Yukl, & Prussia, 2013; Lee et al., 2018),
B 5% TS AR R S0, R RG5O T B BRAR R . ARG AR B, SRUBL A T R 1 5 01 T 1)
H AL AL (Ahearne et al., 2005; Kim & Beehr, 2017). Kim £l Beehr (2017)iE %} 299 44 57 T & HF 72
SEREIR, BB T i 0 B A R DA K BRI IR AR B R R SR AR R, TG B T
PR FRALRE AT R & TR

3.1.2. TIERIBFMIBREIE
YERN—FhEHIRZS, TAEWRIE (Hao et al., 2018)F14% B &% (Chen, Sharma, Edinger, Shapiro, & Farh,
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2011)  MTERAAUR 3 AT 5 508 R LI TARAT AR R R H A 1EH . Hao %5(2018)1R 4
Vallerand 5Tt i — ooy, @l SRt LR I, AU S 2 5] RN TAERIE, RErTRE 2
Y % (harmonious passion)tH 1] §E /2 5 18 A4 3811 (obsessive passion), - HARHE TAEBUIE AR, <Xt
R4 805 A AN R IR SRR AT S B 7T B = A6 R 7R 019 33 1t oA 45 St AR AR AR RO i, ST R
7 A S R M T T 45 S A T AR R R

3.1.3. 1ILEEFRR

IR 8 SO —Fh AT S ZhHL, B8 = X AT BBy DRI DY/~ 4E B (Thomas &
Velthouse, 1990). Fong F1 Snape (2015)#ff 745 KW, BRI T 5 OB B AE PSR AL )
FH(r=0.41), {HZE &AM .

24, 1% TR IR B S 5 O IR MAZTE 4 12 2 A AE 5C (Chen et al., 2011; Fong &
Snape, 2015; Lee et al., 2018). Fong Al Snape (2015)I\ K, RN G LiE T AL, BT Tl
T 5B AR RG0S, AT A 0O BREZ B 52 M BETE K A ORI SRR AU 45 SR o, AHEE T30 A
R HR R(LMX) BB RIS G (TL), F2H4T 560 FE 52 AU 52 0 B I 2% (Amundsen & Martinsen, 2014;
Lee etal., 2018).

VBT BE R IRBU AT S i B E TP AR B (Lee et al., 2018). $2AUT R T 2 22 B T4RAIL 205 1)
HEM BT SRR SRR, BRI R BIMEAT ). BduE . BB, s i T
fE(Amundsen & Martinsen, 2014; Zhang & Bartol, 2010). &%, TJBIENAESIHLIKE) 55 TAELA R H
B, BASAAIIGTRER T H 55571, &&= J1(Fong & Snape, 2015; Vecchio, Justin, & Pearce,
2010). AHRHIBFFLGE R, OERATER PR 51E 55730 (Lee et al,, 2018). MAEWNATH(Fong &
Snape, 2015). HIBA T/E474(Chen et al., 2011)% & H & H A 7EH .

3.2. HEZHMRE

MRRMAE, R TR F 8 AR RIS TR XORHER | F R A OC REHE. W R
BRI, BaR T EEAEE, B0 NETAESY, B8N TESR(Dirks & Ferrin,
2002; WHEZ&EM, 2014), [Ht, ARYEHERIR LS FERM 2 TATAMEES, ABRXRAERE
{EEH Ry E EEAMER, S R R 2 58 R (LMX) R AT S5 /T (trust in leader)—#¢, FEUAER
PP i NER ) (Lee et al., 2018).

321 MEMRAZHXR

AL T o (Rt AN E DL A v ot i (A e se e, AT 7 AR i o & P R 5K & (Hassan et al., 2013;
Kwak & Jackson, 2015; Lee et al., 2018).Kwak F1 Jackson (2015)% 26 /> T./E4H 132 4 T A\ A& 72 K 3,
BT oA T R A A 3R R, FF HOX — I FE A2 34005 B 1 A8 4608 R 22 A (LMXD) I 15 . Bk
Feit, FACEE LMXD S5 ST NS LMX Z A% R FINEER LMXD 2S5 T BHHETR
WSS —FA BRI B, NErTRe N, Ewfs A SR RS, K2 S B LF ) LMX.
M HBFFERY, 40 T 5N RIFHOCRRT, 28 57 TR 58 12 UK (Chen & Klimoski, 2003;
Liden, Wayne, & Sparrowe, 2000), i RIMIFELF. Lee %(2018)%F 105 4 #XMSLIEMFFLR I, LMX
TEFA SRS SRR P E R AER, B O BB (E AR R A S 5

3.2.2. MEEE
PRSI S B RE 5 3T B T K451 5945 1 (Bobbio, Bellan, & Manganelli, 2012; Lee et al., 2018; H & & F#%,
2016; HIR&VEM, 2014). Dirks F1 Ferrin (2002)i\ A, EHEKIRPUT NESE T EEiL—MES, RIEE
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HE AT O S E, B AT TS SIS G T SR AITEAR(2014) B2 AU T35 17
TAT ARSI E R R — Mt el 8, RIS 198 T 0 D0 R RIEAE, R T HEESNL, N
MHHAS 7 TR SCE HAT S RIR TR 5905 2 [0 P A Kk R HRTHICIIBE AR, B4R
S &S EER R AER R 7 TS50 (Lee et al., 2018) ATEAT AR &I, 2014),

3.3. MmimER

T IR BN (LG RN AT AL I8 80N e 42 4005 R AE AT R0 R AT 52 51 % F J& R IUA [FIREAE
AT H(ERE, Wial, &FLR%e, 2015). FEEMZE(2014) IS R B mE — N HANEZ
UFHHGEZE M MRS AROCHMAZRET RS- TEEN KR, B THITHEER
SRS RN ARYEAL S SR IS, )2 (40 XU 2 3 B 2 RN B AT D R SR R
TR 455 X% (Bass, Waldman, Avolio, & Bebb, 1987).

Byun 2016 4 T #E 222 ST BB HRDT TR AT (IR AL . MG R RER: 1) SEEEE
(second-level leaders) (42 B AT S 5K )28 P 2 (first-level leaders) I #Z AU AT S 5 5 2 IEMH %, EMRER
HE W RS mEEHE BTN 2) REEHEE MRS S F BRSSO EIEME; 3)
4015 22 #e K & (leader-leader exchange) 7E i J2 85 B & 32 A Y 415 5 1 245 B8 R AL 403 1) 0% R b ke
HAER: 4) & =8 B E RPN ST 2l )= 8 B BB 903 1) A4 R 53 L RAE 25 53K,
M EEHE Sl B L R, SRS HRE, MR EEE NS RAAT N &t
T JE 0 TAER RS DL F BB B IG IN R J8 14T 25 5124 (Byun, 2016) . Park i ik x4 il TAE N 57
HIEHE 2> BT R B, 512 (upper-level )& B35 R AU 450 T 5K 2 (lower-level) &7 32 (142 AU 40 5 22 42 35 1F
FHIR (Park, 2017), I HARZ & #E MOHEBATE K F 5 H /i fEH (Park, 2017; Park & Hassan, 2018); 1=
JE PR TR A0 T d i A B 100 B AL DA B 52 Y 451 5 %o [ BA G55 35 LA B RN 7K P A
A EAMT (SR = A= 5210 (Park, 2017).

34 HETE

3.4.1. TIE%EsK

TAESEGRAG A TR B T R — i 7 DL PRI o PE . A2 LR 7 5 (2013) MER 18 145
BT BB AT S 5 T UK A S pLa], IO AR S REAUT N AT RE 2 B TR R 1. A
B ok 2R KK APPSR DL R 0 52 10U PG B T AR 4330 A BT 520 .- Cheong 5(2016) 383 %) 226 77
ENRECS AR TR, — 5T, A4 S e B T 1 R A RE R N B3 T AR £ 5
R 51, BB T4l 0 51 T A %K (job-induced tension) 451 3 5 ¥ TAF M (A 55K

34.2. BRGS

Manz (1986)1AN H B4 (self-leadership) 2 5 ME 5| T B SR80 0 B R WL 2. AW
U FZ R AL AT RE W AR () 520 F 8 1Y) B F40 S (Amundsen & Martinsen, 2014, 2015; Tekleab, Sims, Yun,
Tesluk, & Cox, 2008). Tekleab 55(2008)% 3k H T-— K AV [ 48 2B HH DL [ 222 44 F J& ()R A it 7o B,
ALY A0 DL S BN B SR AR S B R IR (B B B S AR 1) | R S TR
HE AT VY, ZF Z B RAREE) S T8 B IR A WK . HEEEIE TH ST
FAVRGT, B R @ B AR U2 P = TR B B SV, MBI BRSSP s
W, BEHE ST RENNE B KREOMS T/K-FEN, TRIBRSSK RS SEHESTE
ERVAE A AT AR, TR E RS KPR K. Amundsen A1 Martinsen (2014)% 5 iR
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PR 87 448 P LA J 412 44 @ R SCUERT U8 ], AU B2 T T s i) B 3R, i B R R
H A PAER BRI i T TARSR R R e b e .

4, RERE
4.1 FRBRES5HHZEXRNES

DUSEARTE R, A P AR A TE SR TR o AT AR — o A XU AT AT i DA S HE I . BA
AR TR GG 5T 5 G0 18] 5% 2 [RIF T8 R0 R 26 2R 14 PR 3 AN R A0 5 AT 25 G 3 (R AR A
R AHSE, HETHRANS S50 ME % A7 ERT s, KRB — 7 T AR Z R
P A0F HRRA AR AR8RE T FLE 75 2 1 A Y AR RS A KWL T L 57 — 7 T 75 2 AR R 0% 3 1) £ FEAR
THZ BRI T RHT 55 ST B

Pierce F1 Aguinis (2013)3& Tt Ju A AR, 4t AR R 7T = fU I 1) 5 45 s (inflection point)
frE: BRESENREZ IR RERE SR AR 2) e Hnrfd skt b9 ERa
i B AR 14 (context-specific), BT LI5S 2x s i AL B IHAE « 3) JELIE R RAEAR: EIAUFE
B e P AR 2 TR LR 1 o0 R AOAFAE LSS AT I B, BB e AR RTEAR . Bk 45 55 67
W FFA U R AR R RICAR I, A B TIRATHE IR N 7 fFH2 A 405 AT 55 S35 1 B 322 5 1)
DA S DA i s 12 R G PG B, 2 I SR RS B4R H B X R A

4.2. RRBEIHNERBNY R

HAT, 5 TR S A WU OB B ARG B2, TR A Sfe IS 3E — 2 4 F A G FIFL AR AT 92« 1526,
IS A% T BT WL FE R I8 s BN, — 82\ g U AT 5 (M8 2507 75 A B T L B AL
JrEHI(Zhang & Bartol, 2010), {H 245 HF 78 3 A5 11 SO B RUAE B AU 40 5 5 41 55 S8 (Ff (0 R AT M) K &
) A1 (Raub & Robert, 2010), A K 75 Bxf etk A7 3 — B 10 T fid .

Hk, AP ER T e R R, Ln B AT 2 MBS Rk T A SR
WA G 5 B TERC M AR (F R, R, skik, &FRIA4:, 2008), {EERZ MM HSERT 7
i H. Raub 1 Robert (2010)A 9 53 T 48 €4 AT N (1F 55 5230) 2 RIS R i 22, BRIk 3 B K240 3
HLo X RE G518 58 53 T SRS ML B4R S, AT RERT B TR S SO AN 5.3, R T Xt it A7
HE— BRI o

4.3 RVBAFPMRBMELE

B, AR T BT S T 5T 55 Gk [ 1 AR A B RLEEAT 6 E oA, DB S At AT T[] H A
BRSEII R AN L S BT o 12, Lee 55(2018) 770 AT W, LMX, /L BRAZAN LA S 0 B AEAE S AL AL 40 5
BEL SRR RZFRERNER, HH LMX A RN B 50 T 0 BB BRI S S R A, T
TEFRU A0 5 H 20 AT A (OCB) MBI OC R, R EAEM A BN k. HIEF e, &
SR R U ORI B A M AU BLAT T, (H LA #e Bt (exchange-based) ) H A28 B i 65 i ¢
B (IR AUAT S R BN . T AT FEN T LMX DARAS AT AR AU AT S 5 O BEB AL 2 1] i h A4
F(Kwak & Jackson, 2015; [4[EF &R TH:, 2017). {HRIX TS U IRV 4T G2 8 5 B 4530 kit
PR3 I SR FER 50y S AR 2 0 2 B 005 5 AT 55 SR P e R v e 2 A8 A AR L e -0 B B A
B2 0P AR TR BB I

41, Houghton 1 Yoho (2005)7E HMf 7t i, OrFRFZAUHN [ BT v] LB G 1 & — 4L A &
(sequential variables), HIR4 FAERAUIN T 5 OERNFIR R RANMMEH . 25, FI9EFARUER T
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H R SAE —F 2 A B A VE F (Amundsen & Martinsen, 2015). {HAE, OIS H TG Z A KK &R
WA RE 2R XA e BAARRE, AT ARG PO B4R 51 12, 0TS Ee 28 7 O BREZAN 1) 07 TRt 25 5
Al R A2 H A S 4T N (Houghton & Yoho, 2005). [Alitk, AR EXT & fERA LT 55 5302 A1 (1)
SEMA N PP HEAT 13— 25 BV T
FIR, AR B 9T T N AL AL 03 R MR AT 55 S R0 R P AR LA S T B R A T 0 B 43 #r . 45l

AR BT X0 T3 DL AR LR M DS R AT, [RIB SR T2 A Y 4105 5 M AT 55 2 88 (1 A R) R0 BA K A [] )
WL Bk, —IFah, BEESTSRAUT MR IS iEE 3t R TSR EAE L LMX g4t
T AESS SR 2 B A A AU T N I — 20 5 b0 228 i 386 n 53 T A He 77 338 T PG R T 45 5t
WMo AR AT REREAT SO A BB AT

SE 3k
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TRE, VPEIEN, FLR2%(2015). NS HEAH I N AT AN RN ILwS %0 O FEE U, 23(6), 1079-1094.

iﬁiﬁ,sgiw(zom). BRGNS EEEEEMIRE R TAEFZTA—ETHGRENSSIER R, & 7£5 No. 1,

BESUE, M (2014). ST SIS Trickle-down RS N AT S SR, 0 BEF 20, 22(3), 474-481.

FH4E, TIHE, EAE(2018). BB FAT R0 IR TAL S S AR sz L. 22 # 5%, 41(3), 680-686.

Ahearne, M., Mathieu, J., & Rapp, A. (2005). To Empower or Not to Empower Your Sales Force? An Empirical Examina-
tion of the Influence of Leadership Empowerment Behavior on Customer Satisfaction and Performance. Journal of Ap-
plied Psychology, 90, 945-955. https://doi.org/10.1037/0021-9010.90.5.945

Amundsen, S., & Martinsen, @. L. (2014). Empowering Leadership: Construct Clarification, Conceptualization, and Valida-
tion of a New Scale. The Leadership Quarterly, 25, 487-511. https://doi.org/10.1016/j.leaqua.2013.11.009

Amundsen, S., & Martinsen, @. L. (2015). Linking Empowering Leadership to Job Satisfaction, Work Effort, and Creativity:
The Role of Self-Leadership and Psychological Empowerment. Journal of Leadership & Organizational Studies, 22,
304-323. https://doi.org/10.1177/1548051814565819

Bass, B. M., Waldman, D. A., Avolio, B. J., & Bebb, M. (1987). Transformational Leadership and the Falling Dominoes Ef-
fect. Group & Organization Management, 12, 73-87. https://doi.org/10.1177/105960118701200106

Bobbio, A., Bellan, M., & Manganelli, A. M. (2012). Empowering Leadership, Perceived Organizational Support, Trust, and
Job Burnout for Nurses. Health Care Management Review, 37, 77-87. https://doi.org/10.1097/HMR.0b013e31822242h2

Byun, G. (2016). The Antecedents and Consequences of Empowering Leadership: A Test of Trickle-Down Effects. Doctorial
Dissertation, Carbondale, IL: Southern Illinois University.

Chen, G., & Klimoski, R. J. (2003). The Impact of Expectations on Newcomer Performance in Teams as Mediated by Work
Characteristics, Social Exchanges, and Empowerment. The Academy of Management Journal, 46, 591-607.
https://doi.org/10.5465/30040651

Chen, G., Sharma, P. N., Edinger, S. K., Shapiro, D. L., & Farh, J. (2011). Motivating and Demaotivating Forces in Teams:
Cross-Level Influences of Empowering Leadership and Relationship Conflict. Journal of Applied Psychology, 96, 541-557.
https://doi.org/10.1037/a0021886

Cheong, M., Spain, S. M., Yammarino, F. J., & Yun, S. (2016). Two Faces of Empowering Leadership: Enabling and Bur-
dening. The Leadership Quarterly, 27, 602-616. https://doi.org/10.1016/j.leaqua.2016.01.006

Dirks, K. T., & Ferrin, D. L. (2002). Trust in Leadership: Meta-Analytic Findings and Implications for Research and Practice.
Journal of Applied Psychology, 87, 611-628. https://doi.org/10.1037/0021-9010.87.4.611

Dysvik, A., & Kuvaas, B. (2011). Intrinsic Motivation as a Moderator on the Relationship between Perceived Job Autonomy
and Work Performance. European Journal of Work and Organizational Psychology, 20, 367-387.

DOI: 10.12677/ap.2019.910206 1706 (LA


https://doi.org/10.12677/ap.2019.910206
https://doi.org/10.1037/0021-9010.90.5.945
https://doi.org/10.1016/j.leaqua.2013.11.009
https://doi.org/10.1177/1548051814565819
https://doi.org/10.1177/105960118701200106
https://doi.org/10.1097/HMR.0b013e31822242b2
https://doi.org/10.5465/30040651
https://doi.org/10.1037/a0021886
https://doi.org/10.1016/j.leaqua.2016.01.006
https://doi.org/10.1037/0021-9010.87.4.611

RS, ENH

https://doi.org/10.1080/13594321003590630

Fong, K. H., & Snape, E. (2015). Empowering Leadership, Psychological Empowerment and Employee Outcomes: Testing a
Multi-Level Mediating Model. British Journal of Management, 26, 126-138. https://doi.org/10.1111/1467-8551.12048

Hao, P., He, W.,, & Long, L. (2018). Why and When Empowering Leadership Has Different Effects on Employee Work
Performance: The Pivotal Roles of Passion for Work and Role Breadth Self-Efficacy. Journal of Leadership & Organiza-
tional Studies, 25, 85-100. https://doi.org/10.1177/1548051817707517

Harris, T. B., Li, N., Boswell, W. R., Zhang, X., & Xie, Z. (2014). Getting What’s New from Newcomers: Empowering
Leadership, Creativity, and Adjustment in the Socialization Context. Personnel Psychology, 67, 567-604.
https://doi.org/10.1111/peps.12053

Hassan, S., Mahsud, R., Yukl, G., & Prussia, G. E. (2013). Ethical and Empowering Leadership and Leader Effectiveness.
Journal of Managerial Psychology, 28, 133-146. https://doi.org/10.1108/02683941311300252

Houghton, J. D., & Yoho, S. K. (2005). Toward a Contingency Model of Leadership and Psychological Empowerment:
When Should Self-Leadership Be Encouraged? Journal of Leadership and Organizational Studies, 11, 65-83.
https://doi.org/10.1177/107179190501100406

Humborstad, S. I. W., & Kuvaas, B. (2013). Mutuality in Leader-Subordinate Empowerment Expectation: Its Impact on Role
Ambiguity and Intrinsic Motivation. The Leadership Quarterly, 24, 363-377. https://doi.org/10.1016/j.leagua.2013.01.003

Kim, M., & Beehr, T. A. (2017). Self-Efficacy and Psychological Ownership Mediate the Effects of Empowering Leadership
on Both Good and Bad Employee Behaviors. Journal of Leadership & Organizational Studies, 24, 466-478.
https://doi.org/10.1177/1548051817702078

Kwak, W. J., & Jackson, C. L. (2015). Relationship Building in Empowering Leadership Processes: A Test of Mediation and
Moderation. Journal of Management and Organization, 21, 369-387. https://doi.org/10.1017/jmo0.2015.11

Lee, A., Willis, S., & Tian, A. W. (2018). Empowering Leadership: A Meta-Analytic Examination of Incremental Contribu-
tion, Mediation, and Moderation. Journal of Organizational Behavior, 39, 306-325. https://doi.org/10.1002/job.2220

Lee, S., Cheong, M., Kim, M., & Yun, S. (2017). Never Too Much? The Curvilinear Relationship between Empowering
Leadership and Task Performance. Group & Organization Management, 42, 11-38.
https://d0i.org/10.1177/1059601116646474

Liden, R. C., Wayne, S. J., & Sparrowe, R. T. (2000). An Examination of the Mediating Role of Psychological Empower-
ment on the Relations between the Job, Interpersonal Relationships, and Work Outcomes. Journal of Applied Psychology,
85, 407-416. https://doi.org/10.1037/0021-9010.85.3.407

Manz, C. C. (1986). Self-Leadership: Toward an Expanded Theory of Self-Influence Processes in Organizations. Academy of
Management Review, 11, 585-600. https://doi.org/10.5465/amr.1986.4306232

Maynard, M. T., Gilson, L. L., & Mathieu, J. E. (2012). Empowerment—Fad or Fab? A Multilevel Review of the Past Two
Decades of Research. Journal of Management, 38, 1231-1281. https://doi.org/10.1177/0149206312438773

Morgeson, F. P., Delaney-Klinger, K., & Hemingway, M. A. (2005). The Importance of Job Autonomy, Cognitive Ability,
and Job-Related Skill for Predicting Role Breadth and Job Performance. Journal of Applied Psychology, 90, 399-406.
https://doi.org/10.1037/0021-9010.90.2.399

Park, J. (2017). How Does Employee Empowerment Contribute to Higher Individual and Workgroup Performance? An Em-
pirical Assessment of a Trickle-Down Model in Law Enforcement Agencies in Ohio. Doctorial Dissertation, Columbus,
OH: The Ohio State University. https://doi.org/10.5465/AMBPP.2017.94

Park, J., & Hassan, S. (2018). Does the Influence of Empowering Leadership Trickle down Evidence from Law Enforcement
Organizations. Journal of Public Administration Research and Theory, 28, 212-225.
https://doi.org/10.1093/jopart/mux047

Raub, S., & Robert, C. (2010). Differential Effects of Empowering Leadership on In-Role and Extra-Role Employee Beha-
viors: Exploring the Role of Psychological Empowerment and Power Values. Human Relations, 63, 1743-1770.
https://doi.org/10.1177/0018726710365092

Tekleab, A. G., Sims, H. P., Yun, S,, Tesluk, P. E., & Cox, J. (2008). Are We on the Same Page? Effects of Self-Awareness
of Empowering and Transformational Leadership. Journal of Leadership & Organizational Studies, 14, 185-201.
https://doi.org/10.1177/1071791907311069

Thomas, K. W., & Velthouse, B. A. (1990). Cognitive Elements of Empowerment: An “Interpretive” Model of Intrinsic Task
Motivation. Academy of Management Review, 15, 666-681. https://doi.org/10.5465/amr.1990.4310926

Vecchio, R. P., Justin, J. E., & Pearce, C. L. (2010). Empowering Leadership: An Examination of Mediating Mechanisms
within a Hierarchical Structure. The Leadership Quarterly, 21, 530-542. https://doi.org/10.1016/j.leaqua.2010.03.014

Wong Humborstad, S. 1., Nerstad, C. G. L., & Dysvik, A. (2014). Empowering Leadership, Employee Goal Orientations and

DOI: 10.12677/ap.2019.910206 1707 (LA


https://doi.org/10.12677/ap.2019.910206
https://doi.org/10.1080/13594321003590630
https://doi.org/10.1111/1467-8551.12048
https://doi.org/10.1177/1548051817707517
https://doi.org/10.1111/peps.12053
https://doi.org/10.1108/02683941311300252
https://doi.org/10.1177/107179190501100406
https://doi.org/10.1016/j.leaqua.2013.01.003
https://doi.org/10.1177/1548051817702078
https://doi.org/10.1017/jmo.2015.11
https://doi.org/10.1002/job.2220
https://doi.org/10.1177/1059601116646474
https://doi.org/10.1037/0021-9010.85.3.407
https://doi.org/10.5465/amr.1986.4306232
https://doi.org/10.1177/0149206312438773
https://doi.org/10.1037/0021-9010.90.2.399
https://doi.org/10.5465/AMBPP.2017.94
https://doi.org/10.1093/jopart/mux047
https://doi.org/10.1177/0018726710365092
https://doi.org/10.1177/1071791907311069
https://doi.org/10.5465/amr.1990.4310926
https://doi.org/10.1016/j.leaqua.2010.03.014

S, EWH

Work Performance A Competing Hypothesis Approach. Personnel Review, 43, 246-271.
https://doi.org/10.1108/PR-01-2012-0008

Zhang, X., & Bartol, K. M. (2010). Linking Empowering Leadership and Employee Creativity: The Influence of Psychological
Empowerment, Intrinsic Motivation, and Creative Process Engagement. Academy of Management Journal, 53, 107-128.
https://doi.org/10.5465/amj.2010.48037118

DOI: 10.12677/ap.2019.910206 1708 o3 2


https://doi.org/10.12677/ap.2019.910206
https://doi.org/10.1108/PR-01-2012-0008
https://doi.org/10.5465/amj.2010.48037118

	The Relationship between Empowering Leadership and Task Performance
	Abstract
	Keywords
	授权型领导对任务绩效的影响及其中介机制
	摘  要
	关键词
	1. 引言
	2. 授权型领导对任务绩效的直接效应
	3. 授权型领导影响任务绩效的中介模型
	3.1. 心理动力模型
	3.1.1. 自我效能感和心理所有权
	3.1.2. 工作激情和情感承诺
	3.1.3. 心理授权

	3.2. 社会交换模型
	3.2.1. 领导成员交换关系
	3.2.2. 领导信任

	3.3. 滴漏模型
	3.4. 其它变量
	3.4.1. 工作紧张
	3.4.2. 自我领导


	4. 未来展望
	4.1. 授权型领导与绩效之间关系的厘清
	4.2. 授权型领导中介模型的扩展
	4.3. 授权型领导中介模型的比较

	参考文献

