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Abstract

Based on the adaptation model of career construction, this study explores how college students’
self leadership affects positive coping styles. A cross-sectional survey was conducted on 471 col-
lege students using the Revised Self-Leadership Questionnaire, Chinese version of the Wong Law
Emotional Intelligence Scale, Career Adapt-Abilities Scale-Short Form, and Positive Coping Style
Scale. The results showed that: 1) Self leadership of college students positively predicted their
emotional intelligence, career adaptability, and positive coping styles; 2) The emotional intelli-
gence and career adaptability of college students play a mediating role in the connection between
self leadership and positive coping styles; 3) Sequence mediation analysis shows that college stu-
dents with high self-leadership tend to report higher levels of emotional intelligence, thereby im-
proving career adaptability and promoting positive coping styles. This study has significant im-
plications for developing early intervention strategies for college students to help them cope with
career challenges and develop positive coping strategies.

Keywords

College Students, Self Leadership, Emotional Intelligence, Career Adaptability,
Positive Coping Styles

Copyright © 2023 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. 518

H $ 4515 (self-leadership) ¥ it HZH 27 N4 5K Manz (Manz, 1986)i s, Ahilhy H IR T - Ak
FXF ERIHE T B NRAT AT SREETT B ST /K I RE (Manz, 1986). 14 & H R GTF A
SRR K B BRI AR BN AT AR B E A, 1 AR BB ST (& T, £
2, 2014). fEE, DAEWFFRRIAMER) B IR R 0 MA R QIR AT . AR, Fribi OB
Re 1 (8 Ui, 2012 5w, #l-F, 20155 BRANZESE, 2015). fEEASMATLH, A FHRHMEEK
SR 7 RN 5 TAES R (Neck & Houghton, 2006; Bakker et al., 2023).

Iixt 77 2(Coping  style) B 45478 [ I SR 858 K A2 AR AL IS B At 1 B 2R v . H I PR R
(37577 2N (Joff & Bast, 1978). [H &G 2 F R H RO 77 NS, AATIAY, AT B B, 2
S PEE, ARG RIS AT N R B (Folkman et al., 1986). & H 3RAT S /K (/AMALE 2 RS 2R
W8 SR BT, IR AR T SR EE (R, s, 2016). R, ASHF LB
H1: H3RAF XN 5 =k 1 h) T

Az JE A B 18 (Career Construction Theory, CCT )R HRMY A= JEIE B 48 i A — AN 45 B ifE £ (Adaptive
Readiness, Adaptivity). i& M ¥t )i (Adaptability Resources, Adaptability). i& M < M (Adapting Responses,
Adapting) FTid . 45 5 (Adaptation Results, Adaptation) (i #£(Rudolph et al., 2017). AEJE M ELR N AIE R
VHE B 2 I 3 N B R T 51 & — B A3 v 45 B (Savickas et al., 2018). 1HH RIS EERNE, B
se — M E ENE RITUR, FEELRI RN B RN TS L0 1 AL IR I T 5 I BE ) (Mayer &
Salovey, 1997). HIRM T 515 J1 BARHW SONFI R T 52, Ha2WE £ K AER T
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(Boss & Sims, 2008). 1448 Jkk i iAMA, X B 5 B AN 15 46 00 SR TRk, AT REAE 591G 45 1 2k
fili b, PPN A CRABARIESZ, HTIEOIRES, AT % BN RS2 21 175 4 T A AR BT AR 4 i) 1) 2T 7
KFIEHR(TE, 2014)0 1ERZEENBEFR, A TIN5 S8 80 770 0K 25 A B8 ) SR R (1 et 7 =
(2455, 2020), XTI H 34T AT REE T B B AT Uk R B 8 S 20RE, BRI, Xt
H LA N BBV RE T, TR &8 A0 B SN AN RE SR Rt 7720 BT BA, ARHIF AR 35 =4
RN H2: 1285 145 F RAUS S5 AN 5 & A E

UbAbh, AEJEE RN R R A AR R —, RAMARRD MR ASRIERML R AT 5
BRI . AN GGG — it 2B, 2 — i@ B BE6 (Savickas, 2005). A AHRAFFER, HE
ST S ARG N S R IEMSE, BIRATS JnT LLUE S AR B AR R, A AN AR S
RLAJH R FE (Ui 5t 75, 2018). Hirschi SEMURFTERAH, AR IEEE R e 73 FI R0 77 PR AN EREAH G B35, R
JEIE 7Kk AR, AREE R H T H S RIS AR v BT 51 AT DG T BRI R J 1) 3R A% O i R B i,
ANMATEAT ] R AR i st R 2R P AR ) 2t 7 2(Hirschi, 20095 B4z, 2011; ™41, 2013). MOLFRE
FERIEERE, REER )RS SIS IIAE BAER =4 0,  FREAMARN IR ST E Bl A 5 B
SRR R R (A, 20205 X/, FEAG, 2010), BRIk, AMARRARIEFE R 2 AT DI R 2R AR 1
ARG L K PR AR R I (AR, 2020). EHUETETAN, B R4S R LR B ERIA RIS E AR A R T
PRI, AR AR I S 2 TR AR, o] AT RE T (R A R, AT LE /AR P AR o) 7 he B o B A
o UL, AHFFCHEH S8 = AMBEBEED: H3: AEJEE N A7E A A S SRR 7 b s A EH

L E 2R o N 1 2 < WS OB U VA R S 1R 2% 3 ) A DS Gy A e 1 1 I A e g Al [ S P P
— PR B IE N R . DR SR, 1 S AT DAE [ T AR JESE B A (M AR, 2019). HEF BB
SIATRISCRR,  ASHIF TR 17 46 8 R AR JEIE B ) 22 (R R AN T R A BRI 2R e, IS 46 o T AR N IE B
1o PUEATE FEHR H BB DU ED Ha: 76 3 AT SRS 77 NS R p, G4 1 5 4R EE R )
XA ER .

xRk, AptFs FER B R IRGUT . IGEE . REE RN ) KRR TR, SRR R B A
T 5 RS PR NGS5 32 11 56 2R B e N TE O BRI .

2. ARF=*
2.1, #it

B RAEAE — IR B IRIEAT, 72 RIRIAE], U2 T il A idE 22 AR S i, A 500 A/ AL
YINE N T I 1a) 5 0 A B R A At R B mr e S esR . Lk 471 . K B4R
135 N(28.6%), Z 45 336 A(71.3%). “FHJER N 19 +1.13,

22. fiRIE

221 HROSER

K Houghton. Neck Z(Houghton & Neck, 2002)Zw |, A E2E ER(ET, 2014) 831 oF AR
3415 /& % (Revised Self-Leadership Questionnaire, RSLQ)JME /M [ A1 S /1K F. iZE&EL 35 4
BiH, KA 5 mits, RE “Se&ARHEE” 3] “FR7 . EREHEE AR 8RS S7K P
B SR AHT 7T &SR Cronbach’s o Z2%0C4 0.799,

222 (BEBNER
KA H Wong #1 Law(Wong & Law, 2002)%wl|, H1E%Z3E £ R (EM €, 2010)BIBE G4 & &R
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(Wong and Law Emotional Intelligence Scale, WLEIS) Kl &AM 45 85 /K F . ZERILE 16 ANTiH,
KR 7 S, RE CAEEART B AR o BEREMAE S SilE . SRIAT T
H % Cronbach’s a %04 0.906.

223 EEBENNER

KT N (Yu et al, 2020) 2w 1] (1K) 4 JE & B /) (Career Adapt-Abilities Scale-Short Form, CAAS-SF)
MEAEAEE N KT . ZERA 12 40H, RAH 5 sittsr, AE “Am” 3] “Jewm” o Mee
38 e U 2 A A £ A Y 3 I 7 T P RE Db . 2636 AT 7T B3R Cronbach’s o &% 0.861.

224, BHMBAER

SR A (105 1998) 4w il D 7 3 IS ket 7 2K, v 2 S 8 A 44 8 38 ST BT SR B FF) et 5 30 12
FIA 20 NIH, K 4 S5, ARE “AREC 3“0 R o AN LR R XA e 43 Bk v ) 2%
R R A [ 1% KB 7] o 2R A8 50 A 7T R BB B2 % 53X Cronbach’s o 234 0.833.

2.3. ZHIZEE

FERT A SR RIS AL K E LTI DL 24T 88 LA SRR 1 AT e 25t B B4 3 177 2R i
(FBIIRAE, 2021), HCAWTFR KA ARG LR ATES]. [N, NSRRI R E
LU R O, AT TS5 255 T B S I OR [ BA O DR, Hidkse, 2007) Mfidok i & 7 > 4 1 X
txgprif. i, FEASLFA EERF D EXRBME., FEAKTRE. PR 1~5 (17 5
R, REAEKCTRM 16 19 6 siihsy, HRKPEINIH SR EL S L5 KR IRE . OB
HRAMb SCACRE R G P 4520 BUS AT e, TSR B2 SR B A 2 A B e

3. R

BT WISt E 2 A IBM SPSS 26.0 #H4THT. &40, BATE T BB AL =R FEE. #5
THEZE RN B R 5% 2 8. SRJE, 81 SPSS PROCESS 4.1 (Hayes, 2018), #E4T% jolmlAAEE R /7047,
6 B0 17 2880 ) A AE RIS N R H FRATS: g AR AR N 7 202 TR PR R A 28508

3.1. XREAFZEREKRE

A FATAE 8 26 A T 1 AN R 3 A B 3 R BE e 3K 8] 9205 Z2 I 5 0, 8L 47T 5 i 475 88 T REA
£ Blk, SR Harman 5D 2R 363200 38 A 773 i 22 05 4T K 36 (Harman, 1976), LAR5E 7E X 2 70 Hr
AR TR N 40%0L . 2R &R, A 15 ARTRRHEE R T 1 BT (I
KL 22.349) 5 fif R 7 22 (1 29.798%; A1 fARE e 13 sl A TR 7, U W 980 A7 7™ 5 A4 3 [ 05 92 22
i) L

3.2. iRt SRS

AR FAZ ARG R AL 1 Fron. GRER, ARWST. BHER 1. AEEN S UL R
X5 A AP AE i 2 M IEAR G OG & (r = 0.57 %2 0.67, ps < 0.001). W FUE AU FAERSE A G 524 T
AT ERAE DUAFLE IEAH G OE R (ps < 0.01), 2#AETHMEIR S B ARG LGN I/ R EAHK KR
(ps <0.001), S1HZER JIFIFR RSN T A AFAE IEAH K R (ps < 0.01) . BhAh, 1HZR J1. A JEE R I
FIEA G DTHATAFTE IEAH K R (ps < 0.01), A FHATIURI R BEAL S S DA /AR IEAH R R R (ps <
0.05). fHSLJZ ;. ARG SHMBI 77 G KEtt 2SI A FEAX K R, ARG, HEE
T3~ ARIEE N S5 R AR S 2T 4 TAFAEAE G (ps < 0.05), S AR RN 77 SAAEAEAH 56
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Table 1. Description statistics and correlation coefficient matrix of each variable

* 1 BTEMARGITAEXREKIER

Variables M SD 1 2 3
1) FhErtefabrthhs 1145 3.56
2) FAFEMERR 0.49 0.50 0.09"
3) LAZH 0.27 0.45 0.00 012"
4) AT 131.86 16.16 0.09 0.21™" 0.10°
5) THHE 180 81.74 13.48 0.16™ 0.13" 0.09
6) ARIEIE R J) gy 46.94 7.19 0.15™ 0.18™" 0.10"
7) BURRIX 7SS 36.00 5.41 0.08 0.12" 0.06

0.58™"
0.677
057"

0.66™"
0.65™"

ke

0.59

#%3E: “ps <0.05, “ps<0.01, ps<0.001.

3.3. AP NBELE

IRAEF ST EE v N, FKEEA T HIAT 2525 3T B 0 5 52 ) 8 7 AT g 2 5 AR S 1) AR o
FEAEE, WO DA BTR AR B AT AR . D T RS DU S R R AR R S AR D B AT T S AR SR
J5 Rz A e AR, FRAME A T Hayes S SPSS i i) PROCESS macro v4.1 (i 6) (Hayes,
2018). {EFEHIAE AP HAL . AT T RIS I A DI R, ARG VAR, BN

XA RAS R, R IR EIE N A A

NSRRI, [ BRATS: SR AN 7 20 R K IE 1 TAE A B = 0.21, ps < 0.001, R* = 0.49,

F=7356, ps<0.001., iXx—4&5 %3+ Hl.

RIS RN 2 R HIRGUT I BB 1154958 118 = 0.57, ps < 0.001), AJEIEN /(4 =

0.42, ps < 0.001) A W %F 77 7 (8 = 0.21, ps < 0.001)

TR N BB T T A JEE N 1 (B = 0.40, ps < 0.001) FIAR A M X} 75 30 (8 = 0.41, ps < 0.001); AEVEE R

775 2 T ARR SL%S 77 #4(8 = 0.18, ps < 0.001).

Table 2. Regression analysis of variable relationships in chain mediation models

2. @NP A REFTEXRNEASH

JitE1 Jit 2 it 3
T A% (FE-P)) (EIEE R /) (GRS W)
Vi SE t Vi SE t B SE t
FEEAL A FrH AL 0.11 0.04 2.83" 0.05 0.02 1.60 -0.03 0.00 -0.94
S TR AR IR 0.00 0.26 0.01 0.04 0.11 1.11 -0.01 0.30 -0.19
S Y 0.04 0.29 1.07 0.02 0.13 0.72 -0.02 0.03 -0.53
H IR 0.57 0.02 14807 042 0.01  11.05 0.21 000 4607
(LEZSV] 0.40 0.02  10.42” 0.41 001 896
AR JEEE R A 0.18 0.01 3.60™"
R? 0.35 0.56 0.49
F 62.93™" 118.70™ 7356
#VE: "ps<0.05, “ps<0.01, “ps<0.001.
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% Bootstrap 32:(FE & #l1 HL 5000 %) (Preacher & Hayes, 2008) %4 20 /> R M B AT 7K 56, 45
% 3 FR. BT TFRSCRE R 95% H 28 0] A5 X (A ANVEL & 2, MUS RIS BELHEEON L (R4 8 A = A
NN B G R L X R R, 1SR 7R IE 776 B AT 77 AR S0t 75 3 ]
M ZBAHEXPAER. ik, H2. H3 F1 H4 15357 .

BRAh, TR RN B = R A RS A R e 1 2 R ) AN A IE 7 B B — HR A R 43 Al o R R [
41.31%F01 13.53%, MAZEMEER PN G 7.22%. & 1 BoR T AR RFRHEAL I R 5. BF 7045 AL
SR AN ARG SRR AR R R AT IR, XA BT A B AT AR AR R X 7 K ]
TR AL o

Table 3. Mesomeric effect analysis (Bootstrap estimation)

3. AL Hr(Bootstrap fhit)

A PR UEAL BN A Boot SE BUREMEXIE A AR (%)
PEY 0.05 0.00 0.04, 0.05 /
HEM 0.02 0.00 0.01,0.03 /
ISYLTEE 4 0.35 0.04 0.28,0.42 62.06%
SL—EI-PC 0.23 0.03 0.18, 0.29 41.31%
SL—CA—PC 0.08 0.02 0.03,0.12 13.53%
SL—EI-CA—PC 0.04 0.01 0.02,0.07 7.22%

e SL: HIGUF s El: HBZERJ): CA: AEER S PC: BRI 7.

0.40***
BREEN HIEER N
0.57** 0.42%** 0.41%+ 0.18*
i 0.21*** .
BHEMS FARR T 7=

Figure 1. Standardized path coefficient graph of chain mediation model™"ps < 0.001
B 1 RPN RBRFREL SR REE ps < 0.001

4. WHig

ARG T ARMG . W S, EIRER S BWRRN 7 R AAEE I R, (e
1 AR 1 i B SER A MAR T T AT S AN 7 s F LB . ASBETCR I, 3RS AT LAl
XL 4 0 A3 5 A VS S R R 7 R, R 4 RS N A 1 RS AR O 3 2 AL A
A P AR F o 2 R A SR 7 1 R B 50 1 A 1) 62.06%. DRI A9 A S35 (1 h A AR

B, YR E RS SRR I R R AR, TR A R e R R L
B, A 41.31%. 1 3047 S AT B 0P R s 25 0 DA IR 1 3 R R B BRBE Gt 3R, 152, 2017),
E T A AR R AR PR IR A e BN S R % 77 3, 3K A BRI 9 AR — B (R A 2
2020). FHIL, SREAA EFATUG KT Btk — 2 5 7 R 017 4 2 AR S 7 2 R AR

HR, BRG], RSN ATE A ROUS SRR 7 R R A e . ARSI T
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REEAEAETE R 3K 58 v, SE AT e B MLkt 7 A R o SRR OR 22 A 1 | A3 R 75 B K 2
ST b, A5 38 B AT R SN, I BE S A AR A R (KPR R T BE 0 5 ARAR N X P e (L EE JL A%, 2023)

BEAk,  AHIE TR LG 46 8 J0 RV AR G B TR H A3 5 BRI N Ty o A e A R . B
i, BRITEFIEFNEER 7, BRI EE LRGN A7, ARG A 5 1R
TR S 7 2o R BT B A A AT A B 2 30 RS v i F SR RE D RS E DR A
71, ARTHRE SRR, AR K5 & (Coetzee & Harry, 2014), 1A R4 A HEE K /17K F
MR =AM S B ORI R T I NXE, S8 2 R A B8R B e A ke S5 AU R X6 g 3R B2 2 37
fA I R 3 (" 4, 2013)0 BT RARSAAE AT DOl B A AR sk BISET7 20k B TS, DAt E 4
B IR AETE L 3K BB T, AR SR A e R R . e, G M AR Y I ) O 1 RS T
DA 0} 77 2 (6] AR, IR R AT DUl HRAPF ik R AR S 5 H SRR
2375 N T RN SRR, IR E RSN AR, AR 22,
ERRIETT, SRR L.

[, AHIETE B A — 2L R PR o ASHIF FE A8 AR W T S T R A I SR, T DARAT TG iE AR 3 sk
MR K AR UG WEFUREARRINI BN, BEAARENLIEACRAIEA AL, I DAASHIE FE A 45 R0 52 K
SEAERERHE AT RER A R DRI, ARSRAIHIE TE AT OB REAS Y KRB 2 (X, DA ST 45 R 1Y)

W k.
E&WmE
AHIE 552 BG4 22 e B K GRS A QU ML I 2t RITH (95 202210929015) B3 1)
SE
O, W, RIE(2012). BT 5 MR GIEAT N —— A WA R A A EEE 7, 30(7),
1110-1118.

MRAA%E, 4, TLERKR015). KA BRI S SHMITLHEENNRX R TSRO RAER. #SHTHE Z5E
FIR, (4), 46-47.

H5E,  PEHET(2015). FEGEHT UL B RN T 5 EWEAREE R KD A——E TN S Prmfe i s, HAHE
1AM, (2), 59-64.

AR, 796, AR, 48(2021). S2X19PAR B AT 1 SN AERRI A MRS bT. 2 dF R, T(1T), 2387-2392.
HAT(2020). FRE K Z A A VEIE B AU . AR #F, (8), 98-101.
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F3(2014). ZE/T [ X R A 7 S5 R B 5 R R FHE BT, T2 hnie s, i A miye K
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