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Abstract

The detrimental effects of leader Bottom-line mentality (BLM) on employees and organizations
have received extensive attention from scholars. However, limited research has explored the me-
chanisms through which leader BLM influences employee job performance, and existing conclu-
sions remain inconclusive. In light of this, this paper adopts a three-element interactive perspec-
tive from social cognitive theory, constructing a two-stage moderated mediation model to eluci-
date and clarify the mechanisms and boundary conditions of the impact of leader bottom-line
mentality on subordinates’ job performance. Employing multi-level structural equation modeling
techniques and analyzing supervisor-subordinate dyadic samples collected at two independent
time points, the results indicate that: 1) Leader bottom-line mentality triggers employees’ moral
disengagement; 2) Abusive supervisory behavior significantly positively moderates the process
through which leader bottom-line mentality stimulates employees’ moral disengagement; 3) In
situations where employees have lower expectations of rewards, moral disengagement is nega-
tively correlated with job performance; 4) Leader bottom-line mentality exerts a significantly
negative indirect impact on employee job performance through employees’ moral disengagement
only when both leader instigation of abusive management and low employee expectations of re-
wards are present. This study contributes valuable insights to the deepening of leader bottom-line
mentality research and management practices.
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1. e

JE 2502 % (Bottom-line mentality) /& —Fh A DR HUR 2R 45 5 (EP 918 25 SR B 3 i) if 220 g 3 4l ok
HI) “HRYEBYER” (Greenbaum et al., 2012). 7EIL 2%, SRIAJKL 45 R X HE M 4 SUR A T A=K
T2 wAb(Friedman, 2007). T4, KEBFFERH, A RZEOR 9T 70 o0 K B AR
S, B2 51 T 5 LR — R ATAT A, W5E BB TELEAT R SRR AN TE A8 4T A (Farasat & Azam, 2020;
Greenbaum et al., 2012). #Z%E HAl, AW AL RGE—E 7M.

T 75 HE i (moral disengagement) & Mk H I — R FIIAFIALH, 3 LTI B8 % (36 AN AT i H AN T 1l
T RZJEASA BRI R PKAE 35 (Bandura et al., 1996). #E4x N AIFEIGE H At S PR 843 43 308 5o s i ok
T AN TE 7 ) 1 R T () e S i 3 7 5 5] (Bandura, 1986) . AR SCIA A SR 4R 0 BN T SR s B
SR, DLSOG TE ARG ) A (Wolfe, 1988), KUk bt T TEAEHENL, 2F i 52 K TAEST R SEil.

J REAE PR R O TN B 1) B S RF SRR I B M SO B R BUEE S BT N (NS TR i R ), 1%
AT RN AN B TR T R R B (15, 2022). BEAh, AT FUHR ARG I T A S h B e B
(Instigated abusive supervision) 1 7 T [0 7 (Reward expectancy) i T /EH « 4L £ IARBS AT N
NRIEREE =3 2 [0 474F = J038 H. 9% & (Bandura, 2002b), A1, ZMEBEREEFI MR KN ES 2 X6 47 A7 A B,
ZES SRR T AR T M RE S PERIIE A
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11 ARRELEERTEEHR

PAAEWF O, 38 B 2 PR3 AR B A D — Pl A8 v i 45 SR 32 3 9533 ¥ 5 (Farasat & Azam, 2020).
AT IR LR O B AT O T SE IR R ES IR, 1 208 T RGAR L& 2 M s, 8% AR
e L REIE ARG (Wolfe, 1988), AATTA I R LIMAT N2 B AF A BTG . KPR <A — A0
WO YRR Ay — P AMEIR SR IRE)), AT e B 4 THE AR 5 R R, R AR TE R
(Farasat & Azam, 2020). Rk, AHBFFTIRH:

B 1. ST RO MRt 53 1 0 T A HE G .

12. SSEsBEEEENETER

MR A A ZN R, 2 — AN AT PR SRS AR B,  A =Ff A k) R B A 1) A B DG B T
HEWEHLE]: 1) XREAEEAT VAT INA E R CE R . Boibs%s. A RIHLER): 2) BOpisH i 5 R 0% 5t
fE. S8R 5 R 3) MK B br(AE AL FNH4E T 534F) (Bandura, 2002a). A SORRFE R SCARFRAIS:
538 5 A B A APTE b = A B AL ) Sk R 0T SRR 0 R DR T A A ) R

B RINFIE A . MR A 2 AN, BR EERTRERE AT A4, IEEE LT LAt R SCRCAT A )
T IE R, 400077 AR AT MR R 47 A (Lian et al., 2022). BRSRE, 4005 (105 e 34T il i £
W9 B i AR S AREEAT y, AT, 0T 5F RE A AT K s A ST IR O BN B L AR
7 TH] T8 4 5

HR R B 5 5. 58S HR AL N AR R S AU AR L, fad sk, REE RS R
LB 0 i Z b RS2 B PR TGV S A IR A B AR SR I AR IS R, 5 AT e 2 o B i AN TE AR AT D ) B
[HIFZ, 30 SR A TE 8 &5 (Bandura, 2002a) .

G RWALE AR . A RO KSR R R EE N7, 424 51 T i) 5 5 R
WD, XA TR IRL BARRIE . BTN, TS E SR S A =
SRR (VRER, F24E, 2017), RLATRES A LB Tk 2R L H br i Pk S0E MArdE, A Bk iE a8
MR PTREME . MG, AR LT Rik:

i 2: AR R A0 B 5 T AEHE NG 2 [A) (9 56 FR 252 B AT M 2 3 e B TR TS VR, B AT e 2 B
JERE KPR, SRR O 5 01 T A B 1 OC R R

1.3. AT ERFHAEHIER

MREAL A FI I, A N RS A0, A =) 72 AR \ b B 1A B DG B [ 18
HEBEALA: 1) XATEFEAT BTN R E A CE AR . RBibr2s . BRILLE); 2) BOBIiH ih G R (% 5t
B S EGHER S R): 3) AR Hhs(EE AL A4 T 534F) (Bandura, 2002a). ASCKGTE R SCRAEREAI S
W) F5F A B AR I TR = A o B AT SR R T 0 TR o R Ko R T A S ) R

e RN . ARIEAL AR BEG, BR BRI B FE AT oAb, IS L AT DA R SRS AT )
B IE IR I, 2k T A R ERAT N R R AT A (Lian et al., 2022). BRI, AT R EAE AT N H E
DN 5B R SR ARE AT, AT L, AT 0 5 R A R AT K B R IR AR O R B TR AR Y
IR AT

UGB B G R . B8 S BE L T E R SOV R HIL, Radsk, BEEHSMR
TR s b 57 3 R G R S AT IR 2R H bRy SR I AR T 3R, 5 T AT R 5 B AN E AR AT R 1 4

soMA, 535 SR R TE 8 ) 25 (Bandura, 2002a) .
WG RWALE AR . A RO K FRED R R EE N7, A4 24 51 T i 5 & R
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b, XA R TS MR B AR ORI ST BT, BT W E AR HE A 2 A 2 A
FARR(RER, 224k, 2017), ATLARESNNEA BN TIEFIRE H AR PRAIE AR e, AT P fIRE
HEBL R TTREVE . HEit, ASCHRH LR R

BB 2: RO E SIEEAER 2 MK KR 22Tl EEE BT, RS mEahE
JEAE KPR, RO S B A AR A A % AR

1.4. BEER

LRERTA B, A TUSE PR AR T — AP BOA T BT A TR (R 1), AR AEZ: D1 TSR
ARG Lo B8 7 ) 0] 0 T o D0 (R T ) 45 5 B3 IS8T

st 4: WS35 REAE A B3 T (a1 TR T 75 400 3 R 2 0 8 A 5 57 T A fld xof B T A
oy Sl kS A RIETESS CEiled ke 82 Pl I A ke S- 2 SRR S - A DDA I 7 S R A NSO E ST
JREAR, 2 0 TR IR R, DY IR AR 2 5 T [l R BUP BRI, 7 ) 18] B o

RFEITE BT [ )
S
LR BT AT TSR

Figure 1. Theoretical model
B 1 EipRE

2. ARAZ*
2.1. AREXRIERF

AW FAE RN G 1 3 R AME (3 B SR 4 A & A0 2= 254 v 3647 10) 5 VR 5 B Ui 46
WFFEN AT Hed% B T LSRR BGR T 3~6 & R T 5 kmin B IHE . LRk, N#faitE
Tt s, ALK EE - CILE IR AR 73, ER N A ST R SRS . RSN, BN R
K REHERRENERE A THEEES, ZRATRGEANOZERE., SUREOH . EEMEN.
MR A ASEAE S, ik PPN A0 X B R & STt I B R A HAT (I T A 1) KZA 3 AN HBLE, FRAiE
SR BB IR LN & 1) TAESUSGHAT VRN (I 18] A 2) o 7E RIS A, il 138 4t 2 A Bl 6 i Bim 3 -1
SR, AMEA RN R IEIR S A & W S LS, BB RS RDRE 0] 25 5 R 2%
B, UGN RN GAMEAE TR G R EE, WS — 0k LALLM E A R

AHIF TR LA N ARAERL G ) 45 10 A 20 1) B B E WM AL T 36 NE; 2) i bliid T5%
A CEL R 2 T, 3R 66 4 EEF R 288 44 N & I K M4, VIR F 8 4.36 AL R
JB. 7EiX 288 # )@ T, 30 LR T 45.8%; LRI EZPIH 5 T4 58.3%; Hik & 49.6%:
FE1Z s 7 TAEEE 3 4510 52 1 58.0%; 7E HI AR 7 1, 20 A LA Ef) i 32.3%, 10 % 19 A7 42.7%,
3% 9 A 25.0%.

22. METER

UFIREOHE . AR Greenbaum 45(2012) 71 K BRI BN FIRLOF, L4 MKH. %8
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T A — Btk R ECH 0.95,

A TIEAEHERL . AW 7R A Moore 25(2012) 4w il (9 SRR BB, 3L 8 Nk H. ZERMA
Stk 20 0.79.

R TARS . AW TR 5L AR 51 (1997) 4l iR B2 SR B 3 T AR Sk, 3% 4 N4 H (i
FEVN) . ZER NP — B R 505 0.90.

S R R FE . ARFSSR A Mitchell AT Ambrose (2007) 4 il F) 7 i 15 1& /5 B 2 26 e I 451 S 4
XN B SE IR R EAT N, L5 M KHMEE RV R, JRATKH Liao 25(2018) i, Wik 38
F FRAR 5 177 RN 2856 T8 St (1 B R HEAT N . IR R I — B R 54 N 0.94

LRI . FRAMESE Zeng 55(2018)MfiiE, KA 5 N5k B RIIE FHR U . ZmR A —E
P %0738 0.90,

iR, DMAERFFARI, 0TRSO St 5 8 5 AE 4T AH K (Kish-Gephart et al.,
2010). ASCH B THIER SYER M HAs g, Bk 4h, R THZHERE . TAEERM BT
A AT A4 T B (Chen et al., 2007; Jackson et al., 1991), FElit, ASHIF 7 3 0 % ] A RRAR |
T TARERR AN Z B R FE AT 1 3] AT I SRR 7 it r (L= “EaR”: 7= “5%
LFE” ).

2.3. BB R

i T AHE 7 AT R A Edwards F1 Lambert (2007) (842 2087 J73%, 183t Mplus 8.3 ik T2 /K
SPGE R T RE AR, TR AG B, FRATTAR 98 1) 4545 (2018) U B, SR 4H b a4k R S I (group-mean
centering) R4 H A B A AL B A HIT; AN, AT 58~ P % (Monte Carlo resampling
method) KAl A HH A RN LA KA Y15 1 Hh A 2508 1) S 35 MR
3. MRER
3.1. MRBUE I E T2

AWEFR A LISREL 8.8 #f: o W E MR 723 #r &b Rk 1 firow, DA A5 20 v 25 R PR BRL 7 A i
T H¥LE] T 0.05 18K HIEA A AE, BEA SO RIS B AR RE S FH
i, 5 oAl LA 75 4 R L, DR T B R O B P04 % £E (4 df = 2.83. NNFI = 0.93. CFI = 0.94. RMSEA
=0.08), VLHIARSCHT KA R AR S, B REHIX0E.

Table 1. Confirmatory factor analysis of core variables
= 1 LTSI R F

Mg it 7 df NNFI CFI RMSEA Ay (Adf)
TR TR 817.11 289 0.93 0.94 0.08
PUER TR (MIAS + JP) 1608.03 293 0.83 0.84 0.13 790.92 (4)
ZFTHERI(MIAS + JP + RE) 2767.06 296 0.68 0.71 0.17  1949.95 (7)
ZHFHERI(MIAS + JP + RE, BLM + MDISE)  3944.53 298 0.53 0.57 0.21 3127.42 (9)
FALPR AR R 5535.04 299 0.32 0.38 0.25  4717.93 (10)

7E: N=288., BLM = %R0, MD= G TiBEMEHER, JP= A TT/ESUL. MIAS = S mshEE, RE= &
N EE S
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3.2. kGt

R 2 BRTHTEAWELE. BE. EEAMHERE. NE 2 JLUEE, FEARMFRELE SR
T A 2 R 2 IEAHSS(r = 0.25, p < 0.001), HSRL LS R T ITAESIEE BEHKTKR(r =
0.05,n.s.). 2 TIAHER 5 H TSR BELIEAH 5 (r = —0.03, n.s.), X645t B 5 AT 57 i B 8 T 3 A< 40
e

Table 2. Descriptive statistics for each variable
2. BEELEERGT

AR M SD 1 2 3 4 5 6 7 8 9

1) WITAE 2.07 0.76

2) TR 149 050 011

3) Fi 2.74 0.77 005 —0.08

4) #HE KT 165 060 -0.12° -0.06 -0.13"

5) LAEFEMR 3.08 154 012" -004 0677 -012°

6) BLM 2.17 141 009 006 012° 008 012

7) MD 2.44 097 -0.13° 0.03 0.12 0.12 005 0257

8) JP 4.98 113  -0.12° 002 -011 0.07 -0.14" 0.05 -0.03

9) MIAS 1.58 1.03 -0.09 0.05 0.09 001 018" 0167 029" -027

10) RE 5.19 1.24 -0.03 -013" -0.15" -0.03 -0.17" -0.19" -0.01 016" -0.14"

E: N=288; PEjl: 1= F¢k. 2= &bk, #IIAE: 1=3~9 A, 2=10~19 A, 3=20 AL E; #EKF: 1= &
BEEUAT 2 =A% 3= it 4= 1+ Fk: 1= PT198, 2=20~29%, 3=30~39%., 4=40%5 L F; T
fE4EMR: 1= AP, 2=1~34E, 3=3~54F. 4=5~104F. 5=104ELL k. p<0.05, “p<0.01, ™ p<0.001.
BLM = %R 0%, MD= A TEMEMER, JP= BT T/ESN, MIAS = 5SmsIEE, RE= A TEIRFUN.

3.3. RigKLE

WAL TAEGUSCRTE A HE Ly R A B, AR )5 BB &, MOR oRE AR 4G, 45 3 /R 7E B BA (B
I D) (] AR S 70 3 B 25 M 5 O (FEAS: 1ICCL rpewn = 0.54, p <0.001; ICCL s =0.35, p <0.001), iX
6 2 KT HE 3 i I B AR T 32 25 A (Hofmann, 2002) .

7 3 MR AT A B OR, R T R TR R SEE R TIRERAETIASYS,
P AR H AT S T 2 00 K 7 T T AR M 1) E AN 48 42 2 (b = 0.09, SE = 0.05, t = 2.07, p < 0.05), #fRik 175
FIBAIE o

w4 3 frm, ARFFRAERSEZ(b=0.41, SE=0.18, t = 2.21, p< 0.05). [FIMF, A5 vk A 30 b 8 5 2%
LR, FRATRE P IR — bk 22, LR ST 0 80 B B A5 B A N i AN KPS 1 R
i fa R b [ 2 G5 RRI, mFEEHACERAMET, SR 0 R N 51 T I8 S A7 7E 2 1
IEME2mE(b = 0.51, p < 0.05); MM E, IKFEEHKFRIFMET, SUFAR O 7 T I8 HE M 1)
AN 3 (b = -0.32, n.s.). w2 193] 7 308
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Figure 2. The moderator role of instigated abusive supervision

E 2. S mshEEEERETIER

P 3 SRR, FEREAR R G TR [ TS T A HE R A A LN 5 T TAE SR A B I T R
(b =0.18, SE = 0.09, t = 2.00, p < 0.05). MK FEABEAT (6] AR} 2R 73 M, 45 SRR W] 51 TAE & [l 4 BT
KN, GEEHERN TAESUR IS5 ( = 0.17, ns.), TILEAREERFMAMALE T, B TIES
RA BN A7 B 2 A 7 E R (b = —0.27 p < 0.05).  Htk, fE% 3 158 T B/ e .

Table 3. Analysis of moderating effects

"3 DS

EFN
A BB (AR = EHERTL) BB RE = TIESH)
b (SE) b (SE)
59 0.16 (0.11) 0.23" (0.11)
IS 0.20 (0.11) —0.09 (0.09)
THERE 0.11 (0.10) 0.17 (0.09)
TAEAERR -0.05 (0.06) 0.08 (0.06)
HITAZL -0.12 (0.10) -0.19 (0.15)
BLM 0.10" (0.04) 0.06 (0.05)
MIAS 0.24" (0.10)
BLM x MIAS 0.40" (0.18)
MD —0.05 (0.06)
RE 0.117 (0.04)
MD x RE 0.18" (0.09)

7E: N=288., BLM = %R0, MD= G TiBEMEHER, JP= A TT/ESL. MIAS = S mshEE, RE= &
TREERFH; "p<0.05, “p<0.01, “p<0.001.
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4. MIRGR5THe

AHIFURI: 1) AP IREO B 2 WOR 8 T RTELEHEBOA IR 2) iR RANEAE 52 2] 1 4 3 f s I
JEE R R 3) FEEIR MR AT DL, 53 TRGE R PR TS0 4) A
N B RE A BT R AN B3 IR PR, 0T R A O B T o PR R B3 T AR ST AR A
INILTEES- 2

SATTE . ASSCH B Ve DOk 32 2R LU J LA

B, ASCHM 5NN EIR I TN RO S TARSUROR R TR A . AHIE T 94
JREL 5 B T TAEGUSI R RIS 7 N4 TH AR . BEAh, AW TS IR O 5 R T8
ZIRIBOR AR PEME T — PR RN . R, AWEFUIERE T 5 T AR ST Al 8 3 S AL s .

AHFFCEA — € LB AR 3 o AT TR B — DR oM R 28 5 R 2k (1) B R 5 A7 £ — 58 IR AE 1Y
e, HANEEEYXNIT S R THREEEE, EF. #E MRk BEE A ™ ) CEALERE . A
JR 55 40 (Valentine et al., 2014). $27RZH 48 2450t 63 TR IR POHI4S 5 2 500, BRtseit B, Rk
WEFE AT I8 I 3 TR 5 sCEEAT 9T R G B I & . Wk — DA N i Fe et Seae Bt SRV
WREEFENT Uk, DANSREIEROC R IHEWT . WEE A L, AU IR B A T ARSI b 5
WFFMEARER, AT ERRA LR, #H PP RA O/ 5 5 T TSR MR R, o
Lt — DR B AR AR AE KR TR
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