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Abstract

The professional happiness of the full-time college counselors in civilian-run colleges is a key
point of the professionalization of college counselors, but still lacks enough attention and correct
identification. Our survey reveals that the counselors group in Yunnan'’s civilian-run colleges has a
low level of professional happiness, and the important factors giving rise to that are being lack of
reasonable management system, job ambiguity, heavy work pressure, being lack of systematic
vocational training and so on. A correct understanding of the situation and influence factors of the
full-time counselors’ professional happiness in Yunnan’s civilian-run colleges can be beneficial to
the improvement of college management institution, and be favor of strengthening the belonging-
ness and professional happiness of the counselors as well, which will contribute to the further de-
velopment of the civilian-run colleges ultimately.
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Table 1. The personnel structure of the full-time college counselors in Yunnan’s civilian-run colleges
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Table 2. The self-evaluation of the full-time college counse-
lors in Yunnan’s civilian-run colleges (a ten-point system)
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Figure 1. The five most important influence factors of the professional happiness of the full-time college counselors in
Yunnan’s civilian-run colleges
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Figure 2. The relation between “being lack of reasonable management insti-
tutional guarantee” and other influence factors
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