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Abstract

This article defines the meaning of care management and discusses the logical relationship of its
formation and development. A care management model is constructed. Taking SD coal enterprise
as an example, how to apply care management model into employees’ participation in the man-
agement of construction is explained, so as to provide reference for enterprise human resource
management research under care management in China.
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Table 1. Definition study on care management at home and abroad representation summary
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Figure 1. Care management model diagram
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Figure 2. SD coal group base on care management model system of employee participation in management
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