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Abstract

Fulfilment of organizational rituals is a critical part of contemporary organization’s cultural con-
struction. This essay demonstrates a brief introduction about current situation of organizational
rituals in terms of concept, classification and effect. It puts forward several practical problems, in-
cluding lack of knowledge of organizational rituals and ignoring of combination of rituals and or-
ganizational culture. Therefore, it's a need to learn from brilliant organizations in practice, im-
proving rituals design; attach and enhance importance and pay attention to details, sticking to or-
ganizational culture and forming ritual system.
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