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Abstract

The Third Plenary Session of the Eighteenth Central Committee of the Party puts forward the call
for “deepening the comprehensive reform in the field of education”. The personnel management
department of colleges and universities must seize the opportunity to meet the challenge, carry
out comprehensive and profound reform, and innovate the mechanism of personnel training in
colleges and universities, and promote the construction of the characteristics of colleges and uni-
versities to lay a solid foundation.
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