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Abstract

This study was designed to study MBTI types and characteristics of the different units of the prop-
erties of the population, and according to employees in the different MBTI types, which can be an
effective utilization of human resources, the reasonable allocation of units in different positions,
tried to provide helps in determining MBTI types and job matches for the relevant units. The psy-
chological type test teaches people to recognize their strengths, weaknesses, and makes it easier
to accept themselves and others. The MBTI questionnaire of 510 testers from different segments
of the population is tested by using same guidance language and finally a total of 450 valid ques-
tionnaires were received. The results show that the typical MBTI types of people working in public
welfare institutions are EST], ISTJ and ESF], typical MBTI types of employees who work in compa-
nies are INF], ISFJ] and ESFJ, and the typical MBTI Types of administrators who work in administra-
tive organizations are INT], IST] and ISF]. After that, the characteristics of MBTI types in different
units are described. And the reasons are analyzed from the aspects of environments, genders, and
ages. And some optimizing suggestions are given to the different units of the properties of the
population by their MBTI types.
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1. 518

WA KEN TR IE BSCIRGE M “ LA™, T SO S OB 27 A0 B 27 ) SEIR T TR 5K«
REEESZIL “CAACAA” R NANMERRE, SSOlVE BRI ML . MBTI SRBYFRS Ay A RS IIPE TR
FIT- D0 AR AAIE SR 2 O PSR 2R S5 07 T RO BES S AN MBTI 2B RR L, 2ok
TAERB R R ZBEAR DN, — AR MBTI PEARSRALR it . I, —BIEM, 1]
MEAR, AHWAFEA ML PIRFBRIAEL, B IE T 4 2 Ja VER R TR R B AME DL, A PR
] (AR P 22 B E R ST A BT Ak . AT, MBTI 3 M T HIBN . phoRE 5. AR
P& e 515 8 U, XA TR O/ BIa M TRIT 30 SEXmE], RZEF I EHEIRE . ZH*
AR ERERIR. AR, HFEANMAERERY, HLRPEHEE AFRRR . BIAAE. A58
B HHZWEEZ NI [1]-[10]. ik, MBTI SRR R RIS N 77 B B rp ) H 2 SOAS 5 T e
MBS AR, HATE AT MBTI S HIBTE BAR U 25| ] 1 —BURE], (ESRIFSA 532 1
ANAAAT . X MBTI (BT SR AL THRRBM B, SGETER B B IE 7 KRS 78, PRI TR
HEH, e MBTI RPN T AP R RCE . B SIERAPRRRAEERNE S, FNA
Bh iz 3R H 5 MRt — Pk . T NSRBI F R U, BRI T REGIa Hl MBTI R DI St A B B A A
SUE H SR A HER oy H CoE AL, thREA Rt BV B G141l 1 #% TR MBTI 288 & HAs
fiE, T EHEZARL. RS, RECRFERE R, HIESKH “BANAR” .
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2. AR GE
2.1. HIRMR

BTN GO F A4 = AN A BAA7 3k 450 N, 4R 20 #~56 %, JLrh 3k s fi7 150 A (55 58 A\
292 N), Alifr 150 A(5 48 AL 4102 N), HLoEHA 150 A(5 123 A % 27 N).

22. fiRIR

MBTI KA ERGIEANERL, A LERE AT WA T5 1, B3 )\ATTIH, 705052 : ShF(E)-A (1),
oo D PR R B S LRI TR, BE(S)-ELAE(N), R IMATEIREE S B R E 7 2 s e 1 5
B (T)-5R(F), o MAAELLFLAE B T7 A e 5877 50 AR Q)-Hn 58 (P): Zam/MAS fp sttt
G5 AN W X DY LE G ESAR ) RAL, R IMRERE N B A E 20 TSR3 —
b IFEARE TP g, B2 “AREE7 o IRAEXDUANLERL .\ FPAT RS, —SRA
16 f MBTI 287, MBTI 7£ [E P AMIF 5t b A B B 145 280 [11]-[16] -

2.3. XHEdiE

RH MBTI [ (WLHHE R 35), SEHSG—RSE, 2 RE L, Sl i AL s
BEALIIOAHA R K8, X 510 A4, AT MRS AR -

AT TSR EENA N RE. WS WA, i B R AR, R B AL LA
BE AL A Ak, AT Hy e i 5 I 0 R 2 b A AR AR PEAE ke DN BRAT, 2wl gl & i 4R 1A,
PHR AR T, IR AR sm R BN BN B A AR, W DUGRAIEAS B IR B, 3 s If an s AR
Zo MBAFIE Y 30 70, BERAUWE .. NATIRED, ENFEEIE SRS, 5 THR
NNAIHIR o X B B MBTI BRI 93 AN Bl 7 4l AE 1R U N &, JFAE R B L VRIS DL T
T AH LB PR A E R (PR R A R %), EVRRGT ARG, PR YR 10 3 R A W H izl i 0 B 2K

.
AU eI IR [ 3 510 43, BIEREAHEZ )G, 32145 %004 450 6.
2.4. BHEALIE

JITUSCEE 2 K S H excel RARIC B THEL AR S ANH) MBTI SRR, SRS REAT AL PR 172K, RIS
VPG M NEOR S i bl 2 )5, ERE I EeE e, (A spss17.0 #E4T <7 (Chi-Square) e »
fH BR ER

3. ARERS5 7R
3.1. S ABEEE 16 $ MBTI 268 P fmiF R RE A MBTI B BY4FE
ME 1 EAE PR LR HESF AR, SR AEE 2 18.00%(1 ESTJ. 16.00%[) 1STJ A

LEAV BT, b AT ISR BT IR E e FEMb AL AV BT RIATLOG A R IR R I R R, RS R R . A
RE, HATMHOC AR 2 A ESREZ. AR BUR B EBN AR« vEBE. AR R 1 F B,
TR ZEREBE A 2 Hy b oAb 7 % OB s . b Bh— R KB E I — E A S I, A8 TBUR L
H, 5A%ARAFE. FERANESRS, TENFHE. Bl b, BAESES . — RN T EX S X F A AT L
BN o 43 AR I AL, QRS AR AL, IR FEAE . AV AR DR B SR AL B
RER2 HCE S, BRI, BHTR TR, i A S AR A AR, RS, QUM EE. LA
BACTE TRATBUE B AT . A SER T T e & . RAEFENF VUG, RT3 . BT AR A,
AL A TRIEA—FE, Fr@H A A —FE, BREEIRTEAE . W CB—U A% . Flphr, bgmblif ) , bR E8E S EAR
HRAF: 360doc. M AKHE, 2016-06-05; “AFLHAL” , 360 H AL,

DOI: 10.12677/ass.2017.68142 993 FES R ERTH


https://doi.org/10.12677/ass.2017.68142
http://www.so.com/s?q=%E6%A3%80%E5%AF%9F%E9%99%A2&ie=utf-8&src=wenda_link
http://www.so.com/s?q=%E5%B7%AE%E9%A2%9D%E6%8B%A8%E6%AC%BE&ie=utf-8&src=wenda_link
http://www.so.com/s?q=%E6%88%90%E6%9C%AC%E6%A0%B8%E7%AE%97&ie=utf-8&src=wenda_link
http://www.so.com/s?q=%E5%8A%B3%E5%8A%A8%E5%90%88%E5%90%8C&ie=utf-8&src=wenda_link
http://www.so.com/s?q=%E5%8A%B3%E5%8A%A8%E4%BA%89%E8%AE%AE&ie=utf-8&src=wenda_link
http://www.baike.com/wiki/%E6%99%BA%E4%BF%A1%E6%81%AF
http://www.baike.com/wiki/%E6%9C%89%E9%99%90%E5%85%AC%E5%8F%B8

RN, BRik

Table 1. The distributions of MBTI types of the subjects who working in public welfare institutions (N = 150 persons)
< 1. BB ABES MBTI 28 A5 ABUREEHI(N = 150 persons)

FH N Bl
ENFJ 2 1.33%
INFJ 3 2.00%
ENFP 4 2.67%
INFP 13 8.67%
ENTJ 6 4.00%
INTJ 3 2.00%
ENTP 8 5.33%
INTP 3 2.00%
ESTJ 27 18.00%
ISTJ 24 16.00%
ESFJ 23 15.33%
ISFJ 10 6.67%
ESTP 5 3.33%
ISTP 9 6.00%
ESFP 3 3.00%
ISFP 7 4.67%
senn 150 100%

15.33%[1) ESFJ = AR AN A MBTI 2878, FHL G2 INFP R ISFI, 205l 8 AN B E 73 L 8.67%, 6.67%.

Folk BAr o = b A ESTI(M . BESE JE4E. FIWT RIRFE S A Pl . B, I HE T
YEAPAT . AIRIF LR )T, REKSE 158 BT %S o« iR HE A=, FLEHA B O bri,
I HAE R EL R B O R A AR E O — 8. £ TAEPARBEMTTTO, AR Z U H
g, HRABERSRMEZEN. REFRMUSMEE, BAERNTS H ORI R ARSI’
ISTI(A Il BEGE JEZE JIWn) 00 A F250, A#, J8 I T A SO Brs ssh . SCEhe IR, JSiEIsE,
B IR KT AT M S, TR, BAEAZITI. LEHA %, O TE.
FRE. ATEBIRA T . BEAS, RARSE0EWE. St AR RSN REZ10N
MR FIARYE:,  [FI T SEEAR, Bz O, NEER S SRR, ESFIOM R RO IR FI) B HE
FRFE A Pl mE ST, BAAERM. S0F%0EAENGE. SRR AN—EEE,
B B 1 58 A AT AT S5 o FEK SCTEMARUN A0S o RS D b AFE B AEVG R I T 2. B
W 20 5N SN RIS o B AR R AN R R 2R 2 . RE B A AR, ST R =
WHKEK TR 25 BATR, Foll iy ABERRE S0 2 A RN S0, R TEECEmE R, (Ha
ANEET BRI Z 5 | AR R .

3.2. Ml BT AREFE 16 # MBTI KB FMSHIRRALHBE MBTI EYHIHFHIE

TEAV AR INFILISFI A1 ESFI M MBTI 287, 47 &5 s N30 E 43 Lk 12.00%, 16.16%, 20.00%:;
HkJE ESFP, 9.33%7F0 ISFP, 6.67%, f1# 2.
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Table 2. The distributions of MBTI types of the subjects who working in companies (N = 150 persons)
F< 2. Al B ABEES MBTI 28 A% ABUREE (N = 150 persons)

M N Lt
ENFJ 5 3.33%
INFJ 18 12.00%
ENFP 4 2.67%
INFP 2 1.33%
ENTJ 6 4.00%
INTJ 8 5.33%
ENTP 4 2.67%
INTP 5 3.33%
ESTJ 3 2.00%
ISTJ 25 16.67%
ESFJ 30 20.00%
ISFJ 6 4.00%
ESTP 7 4.67%
ISTP 3 2.00%
ESFP 14 9.33%
ISFP 10 6.67%
Mt 150 100%

A AL =R A MBTI 28R INFI(A T ELOE I IR 2N AR R AE 2 XA R B A
Ji A T G DA ) 2 R R SRR R IR TSN, B RIS AN TIRE ). 1%
SFHCRIMMEN S, FERPREDYMAT A . BAA N RKOAEHEIR S5 TGS & . EREE CiE SR,
R E A HLRNE . (ARFLIENR, AR, AAW, RS AR RSk, H
SR AT AT WA A YD SEBR A . ISFI(H I BSE. THER. FIWN I AA T K. ATk, RIR
Bt 1ESFECRIRIER S . dIE. ZITE. EUCRER. Rk, MR, OO AR TR U E A
Frale ORI . B8 01E TARFARE P 4E R SN ANE G R . HRAE T/ER AT RE A B )
REJ), METIRPHhZEd B TR ERARE, (HR AR SR . REF IS FAE, —
B gese, SiAa LB RR AR, ESFI(SMA. &oi. . WM ARG & TR,
HAGER . BRI RRE . SN E1E, AR 5SS T % . K
FYEMRAA N AT o SRR S B A AE HE AT R I T B = RT BB BN R R B . s 2
HORTERAR AT 2 Ak, T A Re B A AT R 5 L B BRI s, ARl [ 5 TAE, AR
FBIATE L, RAMEE NS, TEAF TAEES 2 MR B 26 M. Bbml WL, il shr ) i
A MBTI RBUARIL % A ARG A, B A TER IR
3.3. MLREBALABELE 16 ¥ MBTI B FRAHER R M MBTI HER4FE

W 3, FENL G AL SR MBTI 282408 5 8 N 3UH 43t 20.00%(1) INTJ, 18.67%fH ISTJ LA & 14.00%
1 1SFY. HL% INFI R ENTY, J3 5 i sl N 43 L 8.00%, 8.67%.

HUSC BN AR ) =gt MBTI 2R INTI(A ). ELBE. JE4E. HIT) RN AR 2 B A A i) AR RN
SRENIN IR EIE R E SR bR TS, AR IR PRI R, AR e AT
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Table 3. The distributions of MBTI types of the subjects who working in administrative organizations (N = 150 persons)
%< 3. MIRBALABAES MBTI 28 FAABREEBI(N = 150 persons)

M N Lt
ENFJ 3 2.00%
INFJ 12 8.00%
ENFP 2 1.33%
INFP 5 4.00%
ENTJ 13 8.67%
INTJ 30 20.00%
ENTP 4 2.67%
INTP 3 2.00%
ESTJ 11 7.33%
ISTJ 28 18.67%
ESFJ 4 2.67%
ISFJ 21 14.00%
ESTP 6 4.00%
ISTP 2 1.33%
ESFP 5 3.33%
ISFP 1 0.67%
senn 150 100%

MW s AT — B AR, AR T TAE IR i seik. M1 0O E RS TE, R,
AextF A B NSRS AL ER . A5, B0 E RS A — IR BT 3h 25247, (=
JE TR R A3 PR 23 S R R IZ T RIR B, BESBEEH O TAE R RESENATE, WAEE
FARLARIN R BE S8 A VRBRAI N —F2 AR, X AU s i ] 1 R ISTI(P i) JERBE . JE 4k K
MO, A Er, B SO A . SCERAEIRGE, JEPLSE, A IUER. EKZHEOTY
ATEMRIE, LRI F R, BAEAZIT. LNEHHEK, B TE. KE. EENHFREF.
WEMAG, HARENEWE. St AR RS r . REFR I AL, X E5E
B, B, RNEERESSAEDIR. ISFI(FA . B, B IR AR T, K. A TuTE. R
R, 185 H RGN L S . 18 Z0195 . SUCR. Bk, fRNL, B icBod gk E A
MRF A SO AN RESE . 5078 TAE R A TG P 4eRE SN I RIESC R . (HRE TIEM e SR H 2
[IRE 77, MET IR 4E Y H O R EAARTE, (BR NRNBE 2R 2 R RS I S RAR T,
— B e, SMAS N F R AN, BTLL, WL S NI RE s TN A, R A
X B O R ZER, SEERAEJT58, IS i AR

¥ 1. 42 2 A 3 AR IE T spss17.0 AT K7 o0iT, LU R 458 A BT BRFAE (4l 5
fry Hl AT, HLOGBAAL) NFELE ISFP b (1 N Hf7 76 B 2 22 5 (X% = 7.000, p < 0.05), H:r Ak ISFP A
HREm T,

4. ¥
4.1. BERE MBTI J&-1STJI BIRY4EFE
2 RIS S e, = RO R b R MBTI KBS0 ISTI &Y, IF LR 5 7Rk L],
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REGRFMNESL, WA “fEF” o FOVRAFRBMPNRIR, BY). E8bU, It HAm
O, FETAE, SERCTARR RN B ORvERA 1, T R W AR P A . A — B RN B T — R
&, JFRAWIIL, AWML TARRRE IR R AL ZARE J7 . EEFHSCHIA T, WEASMAN, IFEEAE
Hrp TARRIH R SRR, WA, ME2. RAGRMERE, T TEMCRREE, BEEAMW, %
JEEIECK E R, PRBILSE, X T RS REA R L. ATEXNGEER TSRS, AT
M RAE AT ALGIER R GEE, T H—ERFSE e b1 0y O AR, XTI
PRSI . 1STI SRR N NI, OGRSt A5 XGE R 1 BB B F SR8 J5 10
T E U AR BRI, ERRIAIRERKAE” o« AT A, RIEEEyURG bt
IRV MBI, Bep AN, (BT RIANRZ TN, AR S — A AR B2 . A,
ISTJI KRB NP N HITEL, 5 IS LEAMABA TR AN R BN o BOATIIF A S X s R T,
AR TA R ES P NRDONAE. BT ISTI M EEFEREZE, A0 ZRM MBI 4]
B oTEH OB T A, CHEMBARN . MATZRM N8 oy XM, mAEENA
KA GRS 1 57

JITEL, ISTY B A RLZ 22 S BT H2 N BRIL, A R E 2 E R, 0 T REIESL S bl
WINEE R NS, ANSANZRNERZ - SFEDE, T8 CRAT AR, XA Rl

B AT A4 # AR5 B A R
42. &R MBTI XBEE2HEH

IR MBTI SR 22 55 1) f 6 2R R A2 AR TR 3%, 3 L PR PS5 a2 418 PR (190 1 R o gl ML B R it
KRR EG AL, E TP LFERIFIA %, AR W RS AR SR ) ST AT, 1 FL
BN SA AR, THESHEEMeFET. B, EVOCRAF, BT b Hflf s m INTI B, wt
BRI Britbz g, Sl af MBTI ZRBLLL ESTI AT ISTI 8%, Ml safir ESFI £ . L
WS S H AT E N A SR A — Bk [17] [18] [19] [20], 15 EAME AT A A — BT . X2
A3 AT DG A AN [F) B 1 5 ) 52 1 MBT 2R 2 5 FR B S SR TAE SRR A B VI R ? REWUH T A
Al AL R I 283 7 AR N G MBTI 288, AN[E MBTI 2880 TAE N A 3 T HhEUE A ALY
FHRLEAAT, REAVEAR G A, AT TAESE indnfafg K ?

4.3. X% BALTEE Rg & E PRl B2 i B AR SRE WL

MBTI Z TR 2 iz 50k, HEEFERATSMAR MBTI KRN SHANE & 10 TAERAAEE
FUIRBR R, X TRIRR N SER LA RA EEZNE. S A REEeRIE, BRI U =4
R RAEARZ R E B R HZUSAT v PP ) M A ), s ) AR A ), (ERe 2 = At
AREEERE, MONBOREGRE. NBREREM B SRt ERKAR R “Ed R AT FHIME ", gE
NGUREHN AR RIATSE, BUACE BRI Aoy, JEE T 780 K E NA RERAR I, DU
AT IS i 1 BE EEARGT NS 5 AT S AN ER A . RS MBTI AU BEAT SR IS e R 2 FR S e 4k B AT BA A 3, B
BHEEMA MR TR FR 28, NEBERWAESK AL, Rk, a7 E PRk
BOEH, BRSBTS H AR LR

1) EARSEA RS S ER AR N 51 BV BN 53 B4 1A T R 1K) MBTI SRZUANRRAE , & 224 b s
DEAESS, REMBNAEMESIAAIILEC. WANATERN S 5 AL, A R R, AR
TAR: WA FPERAAER R MO WEARS), W NE TR MEait, SCHBREE
TAE. FERIBAE B, TP - R (AR - BB ARSI NG AE i, ik — DI
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M—AER R NA S, AT RS R R -

2) EEE POZARHE AR AFFE RN [F (15 B E . N5 N Z M A& 22 e WOREAER), 1EA—4
O B, R Z A T REVEARYE T 8 A A [FRAAE SR IBOURA L A B SRS o 9, X P9 TR0 it
RN, AATECBKEK, S20%05, HEZ AE QM DM, B EE XX IR G, 2R
RE, ORISR ATRAR I, (R AN FOITRE AR, BUUF e A S5 . TR T4 B A N
AT AT SRR SlkGy, S STERRR, A TAR R 3 T A RIS, A 145 B2 A5 B BN S
B SREEE RS TR ST, DT, AR ST B E AT, AT SR A
MIEAE L, WHERAATRISERE, JTEI AR A58 R .

3) AR DA TR S BT TR B 0 B A B S5 e . AR RHBA RO AIT3 3, AN P8 31 s G O SRR
RS MRS, A ERE, EEEM MR RE S TR, EARLSTE, HheNIZNEC
NFEHRFER DA BRI BB 90T 5 I AR R L Aholb ok e inide ) 58 28520 S AR - 5 B AT
TAE BN & B 57 T AL, 278 %5 MBTI SRR B, AT KOs D A P 2 23 R A A K P RE A
A% A BN RE R B B v ) AR AR

LR LA, ARG, A% REHAERS 5 b LA ULECYE, 8 S B

5. &

1) MRIGIZF LR, BaE AR MBTI K82 ESTY, JFAMABERL, %28 MBTI 2RA4 )
BRIE R AP B, KEH7eim; REJIR, R, A4HL PUSLHUR, XTEWE ARSI &L ih
PREEMIAS R WL, PRI, B, R, INEATEE. 7 HBOE A S0l A1) MBTI 2802
ISTJ 1 ESFJ.

2) {EAv SR ESFI BUE 2 Bl &iE. ESF) B AR RAMMAL S, BT/ B R, xHT
ESFJ UM AR, SEZRE AR R, Hae S BB TN . A1 N, B R 4
M H. ESFI AIAFZATET, MATREM AR AL, 75 TAEH, fhATReE 2 HE 2 i BB e, A
] BRI AL B, SRJE B Eh S ) TAE . BRZ % S KA AN —FE, ESFI MG TAURL, kAl
OHE RN L5738, X WRARA T A = T, [FIRHMbA A2 E T R sk,

3) INTJ B NBUE A FENL IS A TAEINT J& T 94 1) 5 AL, bl b T T AL 5@ A PR A P 11
A TR O HIFE A A 2 R E 7. MATERE, MATEMRE, STk, i m™n
HE, ISTI RN TAEEE, JEREbR, RA S HRISE . AT AR T HERG TR 22
TRABA AT 4, #OAH A 3, HF HoT 5. AT REAHE, — BAAET B CHE R RTNATE)
TR, ERARMEREAR .

B

AR ETE AR, VR R BRSSO AR AN, IS S 2Bk B S S B R AT
FHIER . X . B, mi. 2. EFESRGE. AREKRAE SRS, Sk St
BT b XIHSREIBK . AVBERIE, =k R SR EER LR E . MO VB
TG SIKBEEGEZR L EIES T 7 R0 HBRIME KRR BB E RS2 2N T 7 1l
T SCRE . TR — R

ESWE
ST AL 2 B SR (SYKE2015-04) “f:1%” s A 1145 5 1 1) = T A B MBI
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