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Abstract

Capitalist countries’ “Revolving door” mechanism plays an important role in bringing professional
ability into play. Under China’s national conditions, starting with the rationality and necessity of
the academic talents’ circle-crossing flow with Chinese characteristics, avoiding the interference
of capital to regime, this paper gave the realization mechanism based on China’s national condi-
tions, in order to improve professional quality, practical experiences and strategic vision. Via lite-
rature and network investigation, this paper did case studies at home and abroad to discover best
practices, and gave suggestions in realizing mechanism of academic talents’ circle-crossing flow
with Chinese characteristics.
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Figure 1. The process of academic talents’ circle-crossing flow improving talent’s abilities from all circles
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Figure 2. The total number of posts in the central state administration and its immediate institutions, dispatched agencies and
public institutions in 2009~2018
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Figure 3. Requirements of the national civil servants on the qualifications and working experience of candidates in
2009~2018
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Figure 4. Politics-led and academic-led mechanism of academic talents’ circle-crossing flow
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Table 1. The process of Chinese “scholar-officials” entering politics circle from academy circle
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