Advances in Social Sciences &R} 2£RFIVE, 2021, 10(1), 27-31 Hans i
Published Online January 2021 in Hans. http://www.hanspub.org/journal/ass
https://doi.org/10.12677/ass.2021.101006

AR SHERTERARBMSAARER
E R R
X X, REE

LRGN — NREERE, 280 16 M
Email: 528780344@qq.com

Weks HiH: 20204F12H23H; SR HEM: 20214F1H13H; &4 H: 20214F1H20H

R

SRR M AR R B, FABEPRREBEH R T E R dr, EEFEERET A RESR,
ABEZ. BEE. RER. AEFHEMARBEWHERT, REAEERARABENAFLE
HHFERHEANARZE . AGHE, HERER U REENERES T LENARELERES,
RUEBRNAFEABE, FEANARBEMASEREEK, SERBHES. SHABETAE, FEA
HEFEME, BERHABTR, BREREANS, FERERPAA ML, SEIUER B KA R840
.

XK ia
B, BEh, AR#EER, AAERE

Research on the Problems and
Countermeasures of Hospital Personnel
Recruitment and Allocation under the
Background of Epidemic (COVID-19)
Normalization

Wen Wu, Xuejun He

Anhui Province Suzhou First People’s Hospital, Suzhou Anhui
Email: 528780344@qqg.com

Received: Dec. 23rd, 2020; accepted: Jan. 13th, 2021; published: Jan. 20th, 2021

MEFI M KO, WEH. B E S SN ERA SRS A B RO ST D). AR, 2021, 10(2):
27-31. DOI: 10.12677/ass.2021.101006


http://www.hanspub.org/journal/ass
https://doi.org/10.12677/ass.2021.101006
https://doi.org/10.12677/ass.2021.101006
http://www.hanspub.org

30, WEER

Abstract

COVID-19 outbreak has come at a furious pace this year, which has brought a major impact on the
hospitals that are already strapped for resources. This is mainly because of the shortage of medi-
cal personnel, the difficulty in recruitment and allocation of personnel. Based on the background
of the influence of COVID-19 outbreak, this paper proposes that hospitals should thoroughly con-
sider change the mode of personnel recruitment and talent allocation, improve the preparation,
implementation and recruitment of recruitment. In the meanwhile, hospitals should pay attention
to human resources planning, scientifically design recruitment plans, select talents from different
levels, continuously expand the talents of hospitals, to achieve sustainable development of the
hospital.
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Figure 1. Recruitment process
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