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Abstract

The relative importance of knowledge elements in the production and operation of enterprises
has greatly increased with the advent of the era of the knowledge economy. The recombination of
producers and the most important factors of production is an important feature in the current era
of the knowledge economy. The institutional structure of enterprises is shifting from “capital logic”
to “knowledge logic”. Therefore, faced with the current background, how to combine the characte-
ristics of knowledge-based staff with the actual situation of enterprises, establish a perfect and ef-
ficient incentive mechanism to stimulate and maintain the enthusiasm of knowledge-based staff
and improve their loyalty is the primary consideration for managers to enhance the competitive-
ness of enterprises. Taking the incentive mechanism of knowledge-based employees in A Company
in Sichuan Province as the research object, this paper studies the influencing factors of the incen-
tive demand of knowledge-based employees in the central and western regions by means of a
questionnaire survey. The study found that the motivation of knowledge-based workers is affected
by major factors such as salary, job promotion, job content, vocational training, working environ-
ment and corporate culture. Therefore, it is of great significance to deeply discuss the influencing
factors and incentive mechanism of knowledge-based workers in the central and western regions
to enhance the competitiveness of knowledge-based workers in the central and western regions
and promote social development.
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Figure 1. Proportion of influencing factors of knowledge workers’ incentive demand
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Table 1. Knowledge employee demand satisfaction score statistical table
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