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Abstract

The opinions on strengthening the construction of township cadres emphasize that “we should
strengthen incentive guarantee and stimulate the vitality of township cadres”. Based on the new
public management theory, this paper explores the application of OKR performance appraisal me-
chanism to China’s grass-roots cadres. Finally, the goal of building a contingent of township cadres
with sufficient quantity, reasonable structure, good quality, solid style, capability and efficiency,
and meeting the needs of rural work will be achieved.
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