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Abstract

When enterprises carry out human resource management, they often pay a lot of resources and
costs and still show a high turnover rate of employees, especially for small and medium-sized enter-
prises; employee credit management difficulties are still difficult for enterprises to solve. The lack
and uncertainty of credit model is the key factor that leads to the limitation of technical means in
manpower management. With the advent of big data's era, it is possible to use user network beha-
vior to predict user credit. Based on large user network behavior data, AHP model, machine learning
prediction model or integrated learning strategy are used to establish the employee model. The
model can also be applied in all fields of social life, making the overall credit mechanism play a role.
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Table 1. Credit digest of college students’ credit information
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Table 2. Dimensional indicators of credit information for college students
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Table 3. Employee assessment development dimension
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