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Abstract: It is the one of the hottest issues which explores the relationship between human resource man-
agement practice and organizational performance in strategic human resource management field in recent
years. In order to verify how the high performance work systems affect organizationa performance, some
scholars have made a preliminary attempt. Related research shows that the relationship between high-per-
formance work systems and firm performance is influenced by numerous factors. By combing the relevant
research results at home and abroad, this paper explores the mechanism of high performance work systems
from several different perspectives. Finally, this paper puts forward the deficiency of the text as well as the
future research direction in order to complement and promote the development of relevant theories and man-
agement practice.
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