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Abstract

The current professional practice teaching activity of business and management was carried out
unevenly: some were good and some were bad. The supervision is confusing especially. Even ne-
cessary monitoring mechanism and systematic supervision work are absent. Through the investi-
gation and analysis based on sociality in terms of business administration majors, this project
team constructed a series of suitable supervise mechanisms for business administration majors,
from organization management theory and based on the organization, system and construction of
information monitoring system. It will be of extraordinary significance to improve the practice
teaching quality.
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Figure 1. Practice teaching duties of a university department
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Figure 2. The organizational structure implementing practice teaching of big specialty
for business administration
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