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Abstract

With the rapid development of information technology represented by the Internet, knowledge
and skills sharing and the cross-industry have taken place in the 21st century. It is not only
changes the management style of enterprises, but also the practice of enterprise human resources
management Innovation. This article elaborates the changes of human resource management
practices from three aspects of human resource management concept, organization model and
application method so as to provide reference for the promotion and development of human re-
sources management in the information age.
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