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Abstract

In order to understand the development status of the Chinese Academy of Sciences (CAS) asset
management team and improve the asset management level of the affiliated institutions, the Bu-
reau of Facility Support and Budget and CAS, combined with asset management training of the affi-
liated units, conducted a questionnaire survey and discussion on the assets management staff of
the Academy. Based on the survey, the present situation of the construction of asset management
team is expounded, and the problems existing in the team construction are analyzed and the poli-
cy suggestions are put forward.
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Table 1. Summary of the investigation of the assets management department and personnel of the institutions
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