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Abstract

The parallel system of posts and ranks is a personnel management system to solve the problem of
small-scale civil servant career development and low wage income. It is an institutional innova-
tion based on the original salary system combined with duties and levels. The establishment of a
parallel system of posts and ranks below the county level has achieved positive results, but there
are also some issues that need to be studied. Taking Hubei as an example, this paper analyzes the
achievements and shortcomings of the implementation of the post and county level system at the
county level, and puts forward some suggestions for further promoting the implementation of the
posts and ranks system.
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Table 1. Statistics on promotion and capital increase in Hubei Province
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HEIHANF(N) 840 10,343 11,756 36,259 36
SERE T (OT) 689 659 330 246 204
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