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Abstract

China’s artificial intelligence continues to obtain policy support and is applied to finance, medical
treatment, transportation and other fields. Artificial intelligence has been integrated into public
life. However, artificial intelligence has “threatened” people’s work in traditional enterprises in
many aspects, which urges people to improve their knowledge and culture level and play their
own higher value. Only when intelligent machines and human beings “live in harmony” and give
full play to their respective advantages, can a balance be achieved. This paper uses literature
analysis and case comparative study to analyze the respective advantages of machines and human
beings in the era of artificial intelligence and the working characteristics of human-computer co-
operation, as well as through the development and application of artificial intelligence of Baidu
company in China and Google company in the United States, to explore the human resource man-
agement in the era of artificial intelligence and get the corresponding enlightenment.
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Figure 1. Irreplaceable human value in the eyes of the public
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Figure 2. The height of the machine in the eyes of the public
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