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Abstract

At present, the performance appraisal mechanism has become an important means of job perfor-
mance management. However, with the overall promotion of this system, the shortcomings of the
mechanism may lead to the anti-production behavior of employees, and its impact has become a
hot research issue in the field of organizational behavior and human resource management at
home and abroad. This paper focuses on the influence mechanism of performance feedback on an-
ti-production behavior, and explores the mechanism and causes of the influence of performance
feedback on anti-production behavior.
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Figure 1. Performance feedback model quadrants
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Figure 2. Emotional model—stressors
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