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Abstract

This study aims to explore the influence of career mentality of grassroots cadres on their re-
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sponsibility behavior and the mediating role of working state. A total of 393 grass-roots cadres
were measured by occupational mentality scale, working state scale and responsibility beha-
vior scale. Results: 1) occupational mentality negatively predicted responsibility behavior; 2)
job status plays a partial mediating role between career mentality and responsibility behavior,
and the mediating effect size is 10%. Conclusion: The professional mentality of grassroots ca-
dres can not only directly affect their responsibility behavior, but also affect their responsibil-
ity behavior through their working status level. The positive guidance to the professional
mentality of grassroots cadres may help to improve their work status level and enhance their
responsibility behavior.
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1. 5|8

RTINS AL R A T ARG SRR TR A U ER N R A LA BB AR I T AR A B,
B2 T AR TR AR BUR U B AL oh R PR T8, AR B0 T B 5 M R A TR A R
NG 2. TR, ERFTHMMLER M T “VEAN MISR, HEARKEAPANGE TS
BT AMES S B SUEABLR[3], BZTE “NEAN" BRARIOER TR TR A
AR PATRCERACT . TEWE . Tl . i TEES) . TSR, SRR
TR T “HF0E” “HROE” FEMPLLOE, FEEETES “AMEREENEER” SR
B, A W RAT ORISR BRI R, AR T AR R KRR [4]. BRI CONEA
N7 RFEFRE AP RERILR, R AR, A FOR & RO R e B R BHLAS 5]
PIE, TR B TR T-HE AT AW IT,  IFR AR O R T HRME Lo A0 FLAH 24T R i 1) Y
FEAEFIBLA, DARE R T AT A i it R B e 2%

1.1. EHTRSERNDLES

HHA . BRI R TAE N RIEAR TAERTR, T SN R S B ER. 3E)2 T8
A AT Do F A2 T e XURSE MDA SR, i 2 TR RE 6 A4 B B 4R, B SERHE B i TR,

T AR, AR, ST R i AR BT 5672 [6].

Bl —F A AT AL AL 2B DT 30, R AT AR IF DA A ot & SRR g vl A
SER[7]e DAL EEERTE, SHMAROERES, ERMOMEBLR, RAERERTIN, LS
B PR 1 BB RR E AR o AATTANERSERIRON, 0 9R 25 32 B SR A R 29 O HAR 2 BRI
B Lo A5 BEMS AT RO 5 NATDR TAR RIS B, s MAE IR R AT . 32 TP LSRR R
TR B OB E T,  CARARSE BT N IR EESK, BRI R O B AS BRI IR, 3 AL RE R
WAL BR8]

WEFCR DL, TR AT R BLHNL LA . WOIARSEAN NBFRFEZ R, H2547 9 5500
SERRARO]. ST REAFEROLE. AEHERRSWE LS. FARKCHEZHFANLEFEARLES
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PHAS T AT H80 2417 A, AR TIRIEG EAREM IR E[10], WHRBE . ARG E . EHMEEA R IR
O LA 7 EEE T LT B THY, BT RUEAT R[] MR AR 53 1) Se B R i 45
R Z A EBAE AR BT A O AR A By A R [12]. I, AR 70 N B a kG
AR IE ] T AR 41T
1.2. T{ERSH D NTER

AR 4657 3 & AR )55 BB G 70 55 3R A 7 R A O AR TR BERE, DU R AR AR N Rt
RERTE. RERAN—RISE . TNEEEIMERI, RESEE. TR Wk, 0T OB
SHRER[13]0 2T LARRS R IR 2 E TR E TR R B R TAERAS B, B, &
k. INERES, B TIERSOIENEF. TR, MR TARSER i, B
HTEE(14].

WFIE R I LARIRAS 540 2947 9 Z (B AE 35 I AH SG e, AMRAE AR GRFF AR 7] | RIS 1 5
PAE PR 20 HAB AT A R HEE I [15]. A 538 R E B 5 e VR S5 6 D7 VR0 78 585 1 SE i
WA SRR, ARz . FRG 25 LARRE S Z T4 417 [12]. MRIRILO&S W5 T
REAR, X BRI AT A R LW, ORI 556 B IR LS 2 L LT ARIR
BAESEEM TARRE16]. FXTEBETEMF AR, BT TERASE, EETHE RN E RS E .
HERMEEFHRM TN OESHFHA RN LTRSS, dimgmE 4178, S8 AEAR” WL
R

Zi b, AR IR B R B HRMY O A5 0HHE 247 N 52 P A CARIRZES B VB

2. B GE
2.1. HFRMR

KHEENLERE R 732, S4B ARG Brrg ML MRAIVERE . Frpd. BEARSE. JHIT. B,
Kb ILFHEAE N RIFETE 96 FEYETE 3t 393 AT M50 &, WelalE 3 in 4 393 4y, A 2EER A 100%.
HA e 234 N, etk 159 N, BLMHEREL N 1.5. B 25 H .

22. ARTEHE

2.2.1. BllbFsielE

PO A B RAFEIN A A PO BOLAT AW =A4E8, it 14 NEH . Bk
Cronbach’s a Z%/2 0.920. KMO {54 0.921, EFEFIFHEIGE#E@ < 0.001), VWHHIZEREGHITHT
3T Aad F AT ST (PCA), REE T 14 ANIUHE , IR T 3 AMRFIE(E R T 1.0 BRI, &5 2007 2 1 67.599%,
i B B BOAED . BROLAT WA . SRR T BT (CFA)SE R R, 3 AN T4 H(5  (CR)
A8 0.874. 0.778. 0.946, V377 ZHEHU(AVE) 7374 0.582. 0.469. 0.779, KAERHAFHZH
W SAAE

2.2.2. TIERASE)E
TARRESERCOIEFNCARESHE SRS AL, it 8 N H . X 231 24, 25, 26 BT =Ml
oy Ja s DA DRI E B R 4R 8 TAERASR 7, Boia, il TARSBR . TE
IRZSH Cronbach’s o RELE 0.686. KMO {4 0.816, EAFFIFIGEE E F(p < 0.001), W iZEEES]
THEF M. &k EHD 2 H(PCA), BT 2 MRHEERT 1.0 AT, 87 ZER 74.504%, faA
T TR TR TAERA . BETE R 7M1 (CFA)SS 2R, 2 M HEEE(CR)ZHIA 0.933
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F10.906, “F-¥)J5 ZHRE(AVE) 514 0.776 F1 0.708, 30 & HAG Al 822 W S0k .

2.2.3. EHITAEE

TR AT N E S B 31 9 Ay DRl BLE T H [BI2 K P15 0 N 2847 N5, B0,
52 e B A ) T 4B 24 4T . FH 2447 N Cronbach’s o 2EJE 0.944. KMO N 0.937, EERFIEER:
B (p<0.001), WHIZERESHITHE TN . &L EKT TP (PCA), EMIERT 45, 46, 47. 51
X AT, BT 1 AMFHEE KT 1.0 7, 5B ZE 1 71.187%. 5K 740 BT (CFA) 45 3R 2K,
2 MNATF SRS E(CR)YN 0.937, 155 ZIIUAVE) 358 0.624, 0§ 3R HA 0 82 U 80k
i
2.3. NSRS HEIRLIE

b r) 3 ik e o R B 1 O AR A T R, DARUE B R 7 A B AR BRI BON S TR OB AT HES
TESEHF A ) 5 B e FEER 0 “ LA AU B B0 TERESHEET R, W RNEET
HEERR ST RARBERSFEMBEL, SO TERZEZEENEGTEERINAINL” , fERER
FEAR(E BWEH T “EBRENRZETE” “EBREZSMIRF N AIELS: BEILS; CIER;
DI B AN S5 @k TN, &AWL NS 534 4y, HAPHFRWER 393 4. STATIRER%
Y5 K H SPSS 26.0 X HHE AT AT BIES T A NAG I
3. BRE S
3.1. RS ZEREKE

Rt DR R, 3B Harman PR ZVEBH T ILEDN B R ERS S, HAPREE AT 1 R
TH 64, RUFTEMBEREN 49.03%, FHIEERKMIE TR RN 38.80%, /N 40%I1ImFbrdE, Bt
HH AT 78 AN 7 B 1 S [R) 7 VR 22

3.2. RS HTER

Table 1. Analysis of demographic variables of research objects

1. ARMRHOAOFLEEN

el N i =4
% 234 59.5%

e
'S 159 40.5%
40 & K LUF 228 58.0%
R 41~50 % 153 38.9%
51 %Lk 12 3.1%
Ab R 37 9.4%
HRZ% B& 191 48.6%
HAth 165 42.0%

N2 B IR T &5 SRR B, b FC B S 59.5%, ot 40.5%; EERETE 40 % KDL
41~50 %, 51 ZLLERFEETE 500G 58.0%. 38.9%. 3.1%; HRZRFEAZ . Bl . Hoph i) EZEFE5 5
1 9.4%. 48.6%. 42.0%, W% 1.
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Table 2. Comparison of differences of occupational mentality, working status and responsibility behavior in gender variables

+
%42. SH?'\)ﬂku‘.\?s\ TR, EHITHEMATE ENERLLR M + SD)
H(n=234) 2(n = 159) t
AR 4.03+0.58 4.01+0.57 0.364
TARIRES 3.85+0.63 3.95+0.56 -1.523
12447 h 420+ 0.56 4.14+0.54 1.055

E: **p<0.01, ***p<0.001,

Table 3. Comparison of occupational mentality, working status and responsibility behavior in age variables (M + SD)

3. Blbbds. TERS, BHITHEFREE EMERIEE M = SD)

40 % K ULR 41~50 % 51 Lk F
AN 4.04+0.53 4.00 £ 0.64 4.07+0.67 0.195
TAERES 3.87£0.58 3.90 +0.64 4.03+£0.63 0.452
H21TH 4.17+0.53 4.18£0.59 4.15+0.56 0.035

E: **p<0.01, ***p<0.001,

Table 4. Comparison of differences of career mentality, working status and responsibility behavior in rank variables (M = SD)

4. Blbbds. TERS, BHITHEREEE EMERIEE(M = SD)

b g% ek FHoAth F
ERTNS 4.12+0.69 4.05+0.47 3.97+0.65 1.471
TAERES 4.08 +0.56 3.90+0.59 3.84£0.63 2.345
H21TH 422 +0.44 422+0.47 4.11+0.65 1.812

E: **p<0.01, ***p<0.001,

N ERRGR Mg RE, BLOE. T/ERS. AT EENEE FTREEER, I
2% 2; BOLOLES. TERS. YT NEERTE FLREEER, WLE 3 FLOES. TIERES. 41T
NERSZE FTTREER, Wk 4.
3.3. HXOHER

Table 5. Correlation between occupational mentality, working state and responsibility behavior

5. Blbbds. TERSSESTANERXXR

M RN TAERES EEEE R
Rk s 4.03 1
TAERES 3.89 519%% 1
H241T 4 4.18 799%* 531 1

E: P <0.01.

fiiH] SPSS26.0 X &AZEHEATAH R M, G RFYEBEFHIPNOLEE TERE R EE EMXE =
0.519,p <0.01); FEETHIMLOE5H Y17 R EZIEMHEKE=0.799,p <0.01); EETH /RS S5HE
AT NEEFEIEMFKGE=0.531,p<0.01), W#S.
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3.4. PABMKEER

Table 6. Regression analysis of the relationship between variables in the mediation model

= 6. PNERPRLTEXRHNEETNT

. B | B 2 R 3
“ 5 ‘ s ‘ 5 ‘
Bl AS 0.7695 26.2359™" 0.5466 11.9976™" 0.6898 20.6177""
TAERES 0.1457 45891
R’ 0.6377 0.2691 0.6563
F 688.3204™" 143.9419™ 372.3465™"

T ¥%p <0.01, **p <0.001, 1) HER PSSR AR E G A EHNEIT SR, 2) HE 1——0L O ST
4T AL 2—— B O TN TAERES: A 3——HR0b O A ARSI [F T 24474

Table 7. Analysis of mediating effect of working state

7. TIPSR P A N o4

MR o Bootstrap 95%CI o ;& Fﬁ ]
TR LR P Heo
SR I 0.7695 0.0293 0.0000 0.7118 .000
HAEN 0.6898 0.0335 0.0000 0.6241 .000 90%
EIEE 2 0.0796 0.0229 0.0414 0.1311 .000 10%

VE: *#p<0.01, ***p<0.001.

AR PROCESS 4.2, fEfE#HIMER]. Fid. BN T, UBNMLOENATRE, HAU1T AN
AR, TARRESNPANALE, PN 4 X TR A BT RS ZRERH, BULOARTEL
B3R IE PR 2447 (8 = 0.769, p < 0.001), BRMVCo 25 AT LIE [ 7l TAEIRZS (B = 0.5466, p < 0.001).
TEMA TARRE X — A E G, BROlCAS0HE 2947 9 1 1E 7 B0 AE B AR SR 235 (B = 0.6898, p < 0.001),
W7 6. Bootstrap Fle&t R, TARRSERMLOESHUIT N MMFNMEREE, hABNAEN
0.0796, 95% EASX[EH[0.0414, 0.1311], HAR 5 EZLR(0.7965) 1 10%, W& 7, /- Rssi
EIWE 1.

TERTS
0.547 0.146"*
R 0.690™* P
RV 7S BHETh

VE: ®%%p <0.001.

Figure 1. Mediating effect model of working state

B 1. TRRESHH AR ER

4. R ELER

TG, BRI E TR O A IR A B AE 2T, B R T DA s, AT
fElmE. OEMARGEIRE, HEARENE. AR AL — D ARG 2 g AR TR AT
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NBERAMRES, NI AL DL AT AN [5]. WHFERM, JAREBOZR . HRTHE. 2 THUR
SERPN OB E THE TAE A o= T3, SRR TR, i ST 8[17].

Fok, BWPAEREN], RGOS IE R 2 WL TARRES, ANEER, shZ3h . Wik
Wi# R AP A MR 2 T TARIRES, SRR T AR sh s Z NP8, SRAERE M, T3
“HERET CNATT CONEANT FEBR[18].

B, AHTFBIRER TR T TARRSAE L Z A HR O 250 HAH 24T 9 B2 vh (g vh AR
S5 ORI R R HRAM O3S MY B R WE 29470, B 28R R L T AR RS K- 3 T i 6 J2 - B 4H
AT BERTEAE TR P i T A BRI A E Jbr b 5 758 S i O O s, B AR R IR
PRS2, S A RO TR, k= TAERE . TAERERIR T [19]. 2R THN AT
PRI E . Stz dlE B . 0 N IRFEARBEA S0 AT TARIRS S S Be2 . ABCY. ARDN.
ABENEE CNEANT IRIRA[20], AN IR T HE 247 7 AT AR Ao . A S, JE a5 5t
JEFE RS BMEAER WOLAT RAR . B RIPNO RS, (R AR R TR R ARk, &
AT SRR R T AT .

gi b, WP DIIRAG LA N iR BT HBNLOE . TERSHHE ST N RE EMAL, HEETH
HRMP Lo 25 7T DA EL R T HAH 24470, [FII, AR AR 2 Tl 0 & 540 247 v el E 2 th /A
5. BLERE

AT FTiE Y ) P B R TR LA . TARIRES SHE AT VMR R T 7 SHIER 7T, a5
R 5 AT S T DU AR 2 B AR, dEi HAH 247 P A B R, IO
EF R R Gt T 2% R, AT R R IRYE, E MR FUR BT ST, TEiRR
R RRR R HIK, BERRIREARMN B, AR T — Sy KA R &5, A
Gt i) 4 TR — 2D HEAT AR B ZR 0, RSR AW FE AT DAAE B ) 25 S5 Ak - ORI, CABSIERL IR 14504
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