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Abstract

In recent years, the relationship between leaders’ emotional expression and subordinate behavior
has attracted more and more scholars’ attention and research. The traditional view is that leader-
ship’s anger, as one of the most common negative emotions of leaders, usually has a negative impact
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on subordinates’ work performance, emotional behavior, etc., reducing the effectiveness of leaders
perceived by subordinates. But as research has deepened in recent years, the anger expressed by
leaders can also have different effects under different scenarios, such as the degree of dependence
of subordinates on leaders. On the basis of the emotional, that is, social information model, this pa-
per takes employees in various industries as the research object, studies the impact of leadership
anger expression on the effectiveness of leadership, and focuses on analyzing the regulatory effect
of subordinate dependence. The results show that the anger of the leader is perceived by the sub-
ordinates that it will have a significant impact on the attitude and behavior of subordinates; subor-
dinate dependence has a positive regulation effect on the perception of the relationship between
leadership anger and work performance.
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Figure 1. Research model
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Table 1. Analysis results of mean, standard deviation and correlation of variables (N = 393)
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Table 2. Analysis results of regulatory effect (N = 393)
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