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Abstract

Objective: To investigate the post competency of low-seniority nurses in a third-class A hospital
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in Guiyang City and analyze its influencing factors, so as to provide reference for improving the
post competency of low-seniority nurses in the hospital and further stabilizing the development
of the hospital nurse team. Methods: The objective sampling method was used to investigate the
post competence of 190 nurses with low seniority in the hospital. Results: In this study, the total
score of the post competency of nurses with low seniority was (55.39 + 17.16), which was above
the medium level. The reason for the post competency score was statistically different in gender,
education, working years, establishment status and satisfaction (P < 0.05). Multiple linear re-
gression analysis showed that, gender, education background, establishment status and satis-
faction (P < 0.05) were the main factors affecting the competency of nurses with low seniority.
Conclusions: The overall post competency of nurses with low seniority in this hospital is above
the average level, but it needs to be improved. Nursing managers should pay more attention to
the post competency of nurses with low seniority, and pay attention to the unity and coopera-
tion relationship between nursing staff and the training of department management system. In
order to promote the promotion and development of the post competency of nurses with low
seniority, different post competency training and education are adopted for nurses with differ-
ent characteristics.
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Table 1. General demographic characteristics of nurses with low seniority

F 1 REFPLTH—MAOFERE(X £5, n =190)

1

A 4L N FmE©e)  f(XEs)  RRGHRT P
e '8 169  88.90% 2.84+1.01 0.572 <0.006"
B 21 11.10% 2.33+1.24
_—_ 18~22 % 52 51.60% 2.79 +1.04
22~25 % 50 48.40% 2.66 +1.08 0.349 0.663
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i 26~28 % 46 24.22% 2.65 +0.95
>28 % 42 22.11% 3.07+1.11
KLEKULT 37 19.47% 2.68 +1.16
3] A F} 147 77.37% 2.81+1.04 0.447 <0.002"
fiiit: & LA | 6 0.32 2.83+0.41
14 78 41.10% 277 £1.02
TAEAERR 2~3 £ 74 38.90% 2.69 +1.02 0.236 <0.001"
3~5 4 38 20% 3.00+1.16
HRFR it 108 56.80% 2.80 +1.05 0.376 0.059
RHENEHEY 126 66.33 2.85+1.02 0.425 <0.001"
ABHEIF A Rt 64 33.67% 2.83+1.24
TRt 82  43.20%% 2.77 £1.06
SEs 56 29.47% 2.75+1.07
. AR} 50 31.58% 2.92 £0.97 0.185 0.397
Ui JUF 43 22.11% 2.56 +0.93
R 41 13.68% 29+122
o oS 82 16.84% 2.74+1.18 0.376 0.059
HIE 108 83.16% 2.81+0.94
p—— by 126 66.32% 2.79+1.06 0.452 <0.000"
| 42 33.68% 2.77 +1.04
= 48 75% 2.91+1.25
AR — 88 88% 248 £0.74 0.255 <0.008"
AN 27 14.21% 3.44+0.93

T CRRAG R ER

AL 190 LARER 1, ik 21 A(11.10%), it 169 A (88.90%), 77.69%:% /1 NAFL K
DL b AREE At BB AT f1 52 8 (55.39 + 17.16) 73« ARFFR A R ER, ANFEMER . SH. TAEER.
TAERESE gl ENBREINTT H SA EAT S35 2 7 B e i (P < 0.05) ¥ L& 1.
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= PR AR AR R A AL AT F9 1540 4 FE R AN N AE AN B 54590 (2,80 £ 0.92) 43, HEHIPERE
HERE 11550 N(2.81 £0.87) %, AT EKTF: AR5 KB N(2.72 £ 0.90) 7 4b T HAK K kR
PHLAE 1577(2.76 + 0.89)Ab T /KT VE L% 2. K4k RS/ HEAE AT 3 WA 3 T4 HvE 0
% 3.

Table 2. Scores of each dimension of post competency evaluation of nurses with low years of experience
=2 REFPLIRUMENTNREEERSESS

T H (CRRleAE| B (Xts)

I AR A 2 5 7~35 4y 2.76 +0.89
e 4k g 4~20 4y 2.81+0.87
FALRIR S K 5~25 4y 2.72+0.90
AN N S5 FH it Jo 4~20 %% 2.80+0.92
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Table 3. Scores of entries in the post competency evaluation scale for nurses with low seniority
= 3. REAPERABENTENERFZBED (0 =190)

Y %H B3 (X+s)
AL FE AR 75 REA% 5 IR 50 6t 58 2 2 i ) B sl 100 5 00 9 R i) 278 +1.05
Ab TR AR G 1 ?
A2 IR RER AT B a0 T 7EREE 1 SRt R4 R4 2 2.87 +1.09”
A3 BT REIEBRIE VPN W A B o512 2.77+1.07
e e A AL ST IR IR S B iy 2 2.68+1.12"
A5 TSR REARYE 3 I BRI, AW 5e 20t B M BT R IET 274 £1.00
RS A ?
A6 BB REIEMIE ST, HFMERAEMIR? 2.74+1.01
AT R R IEIT S VIS T R R R SR ISR A T M B 269+ 1.06
fe 2
B1 4% a@@mmﬂ@m%z&mﬁazw¢mw R AT 5 ? 2.72+1.03
N ?”g HETHEIRBIGRTELLRE, A7V 088 &G ARy H A8 2894110
e B3 &R EREWE H B & AT 1 R AT AN R 23 B S AT 45 H 275 +1.00
PrER L ? e
B4 THIXT S ERE SR 3, S& 5 B 08 1 B8 DROHAR HE I R U T 5 43 T 2 2.83+1.07
%ﬁﬁfﬁiﬁﬁ%ﬁW%%@%%ﬂﬁﬁ%%%%ﬁﬁﬂ%%mm 267+ 1.04™
AVATE] = !
C2 & geim it 2 o) FoAth 22 BHTUS R A DG RR ) e 3P B RS i, SR AR AP 2844110
iR T .
C3 &2 7535 T MINs AR 1 S e b 25 R IURHITT 10 858 7 e A S R F 9 2 2.66 +0.99
C4 1B R B R RS IR BN/ M 2 WS, BRI aR? 2.77 £1.05
csE%E%%Q%mmumﬁﬁﬁm%ﬁmQEMkEﬁm° 2.83+1.02
D1 &2 5 RS 7R W BB WG PR I B TAER, iy 5 S %2 2.78 £1.05
D2 &RF RN 5 AT Rl = [F 2 2 8] 2 3 5 4E R R H B & E % 285+ 1.03"
AR BORT T R?
D3 &TE LAEH 2 7 Re 08 M3 1% R BR =7 2 277+1.12
D4 f4F TR R SR AR R T 38 H R HEL? 2.74+1.03

T TRAAS AR =NKE TRAAS LR =M%E .
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Table 4. Assignment of argument variables

=4 BLEEMMERR

HAR & Mt AE 75 5%
51 5, &z
=3 KERUT, &8, @itKbl b
TARAERR 14, 2~34, 3~54
i ) 10 WM, ok
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Table 5. Regression analysis of influencing factors of post competency of nurses with low seniority
= 5. RERPLRMMENMNEZMERE)I5H

b e

Bl 5 22 PR iRz PRk A1 A R 2 t{H p1E
(H&) 59.109 9.581 S 6.169 P <0.001
NEHE T -1.097 2.652 -0.03 -0.414 P <0.001
TARAFER 1.908 1.669 0.044 0.143 P <0.001
=9} —-2.024 2.965 -0.053 -0.682 P <0.001
T 0.846 1.828 0.034 0.463 P <0.001

il 4532 2.795 0.125 1.621 0.172
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FUEE FARL, I BEAR A B 4P 0 BITAE B A 138 . R 78102 PU AR A AT o B4R SR o0 AT, KB
FoAR M L B8 4k FE AR 43 B (2.81 £ 0.87) 4y, UEIAMRAE B4 LR RN 2 A SRR S 360 5 kiR 2
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HUAER T AR R SR R AR A B 2 (2.89 + 1.10)% 7 Vi AR IEE B w T 4P 5 v A IR
FEREBRRPEBNEN. LIRS EM&E R SR EREIEAT B AT BT EREE 1 S aliIE AR5 %
fE? 7 R ISR B REN 5T ERL S R 2 (M 5 4 RE RIFIEIANEERR? 7 135570 518(2.87 + 1.09)
F1(2.85 + 1.03) 4y, 5t B iZ 5 Bt ARAE 2 40 L BRAR R R AR EONILSE, IR EE S RE R E RN AR, BIPA
HER R, X0 T4 ERERT LMK RBONERZ O 18 B A B E L. B30 RIRr%
H o2& “ & peidid Sk A5 () 5 N 440 2R B AR T 58 357 57 BT R 5 R EUM REAE 2 A “ SR R TN
e PR 7 1 52 B w25 5 BRI I i F e AH SRR 227 AN 2% H 38ME 3 23 51 9 (2.67 £ 1.04)53F1(2.66 +
0.99)7), WREHIE MY BLACE Bl EIEAGE 835, Rl xt TG IR AR BN 5ok oF, Al
R RRM RS E, SRR RA K[18].
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fE714357(4.33 £ 1.94) 73 = T R B4 L AL AT 114393 (2.73 + 1.12) 73, S5FLCT S [19] MR 7t 25 SR AH ],
AR R R m i L B O TAERE 1. Mg Re . BN B S T EER B vy, — BT AE St
5B QTR 2 P e A IR N R . AR, S ARHE1545(2.85 £ 1.02) %
TR BE G I1(2.83 £ 1.24) 5, BT H BITENG IR TAE A8k R M AE R “Ae35 7 7 sGHHAT BE ks
Y, AHXTBENL, BN R A REAHI[20], HEA KGRI K LEEREAINE TR, M RERY L
(IR R 8 AR RESRAE S ST, P IR AT DA R . LR TAEEIRTE 3 F UL PP Bk
FHXTELZ 4357 4(5.46 + 1.43)5), AT RER IR IR TAER 4R, HBSWREONEZ, INAIR N EE 7] K
PRIAR RE JJAE N B O o AN FE [FII A H, ARl PR 2 v P 4 B T 3 3 B AL/ P B4 A
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AT /3P < 0.05), WIS £ AR, O HEFORGL LR ERHBSTHE PA K.

LR EPNIR, ZBRE RS RALIEAE D SR B R, (HIEA R R . IRRE R R AL I
PRI R 32 o 2 ARSI 75 QR AR R R . DR, P BRAE B 2 80 22 SV IR B 4P i AR K
o SR R R TARIAEE . AR ORI E S ST 1 RAFHL 5%, BAORIES & I BUREAR 7 AR e PR R e
AT AL Z AL T FOREA SARBEAR X B, AN — P = P SR BRI 3R LA A T &,
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