Open Journal of Legal Science 2%, 2021, 9(1), 35-41 Hans Y
Published Online January 2021 in Hans. http://www.hanspub.org/journal/ojls
https://doi.org/10.12677/0jls.2021.91005

ITBUEBERZEHPRIEH

KRB
FRKE, WAL T
Email: 541234785@qq.com

Wk H . 20204F10H27H; FHEM: 2020012 1H; &A H: 20214F1H4H

R

ATBUE AV — PR 2R B B R B X RATEARL ), BB IR il 4 B 175 4 1R B AR L
ARE. BREREFRASCGERAE, TBEAHAREZSE, KT URBEBKE. TBAEAR
YR NN RBEE—PTE, RO T —EAIPHHRER. TBAERFEN A RAMESHARN
RpA R, HEARSTRNZFEEEANNSIMERRAZCK B, TBUEH S FETENS
BAARBAGFERR, BIRRERBHINERTBIEA AR,

X 5in
ITRUEH, REEMH, EH

Application of Administrative Recruitment
in Emergencies

Lejun Zhu

Ningbo University, Ningbo Zhejiang
Email: 541234785@qq.com

Received: Oct. 27", 2020; accepted: Dec. 1%, 2020; published: Jan. 4™, 2021

Abstract

As a kind of administrative power which is widely used but not paid enough attention to, the im-
portance of administrative recruitment is especially obvious during the new crown pneumonia
epidemic. Although it is not specified in Chinese law, administrative recruitment is not born with-
out foundation and has legal basis. The nature, condition and object of administrative recruitment
need to be further defined, and this paper makes some preliminary exploration on it. Administra-
tive recruitment has the problem that the protection of citizens and social organizations is not
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perfect, and the construction of emergency plans that should play an important role in the emer-
gency system is not in place. Administrative recruitment should balance the contradiction be-
tween administrative emergency power and civil rights, and the goal is to build a system of ad-
ministrative recruitment that government and society govern together.
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