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Abstract

Based on the theory of persuasion, a model of superiors’ acceptance of voice is constructed.
Through the questionnaire survey of leaders and employees, the relationship between employees’
voice behavior types, perceived speaker respect, positive humor level and superiors’ acceptance
of voice behavior is discussed. The research shows that the type of voice behavior significantly af-
fects the adoption of voice behavior by superiors. Compared with inhibitive voice behavior, supe-
riors adopt more accelerative voice behavior. The perceived respect of the speaker plays an in-
termediary role between the type of voice behavior and the adoption of voice behavior by supe-
riors. Facing different types of employee voice behavior, the higher the perceived respect of the
speaker, the higher the possibility of the adoption of voice behavior by the leader. Compared with
inhibitive voice behavior, leader-perceived speaker respect has stronger mediating effect between
accelerative voice behavior and adopted voice behavior. Positive humor level plays a moderating
role between voice behavior types and perceived speaker respect. Compared with low positive
humor level, in high positive humor level, perceived speaker respect level is higher when facing
two types of voice behavior types. Positive humor level moderates the mediating effect of per-
ceived speaker respect on the relationship between voice behavior type and voice adoption. Com-
pared with low positive humor level, perceived speaker respect plays an enhanced mediating role
at high positive humor level.
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2. Bt 5Rig
2.1 BERBEXRPESHIRM

HERIEAR LI R THR A SR AA T RERZ[9].  H AT E N A E K2V E KA —A4
BEZYENAZR, #2AHRERARRRE R ST 0 A FRYERE, Hr Liang Al Farch [10]2 T+
LR G 8, 0 T S AT R s AN (et R S AR T, 198 T E AR IS
DRI AR SO 03 T3 35 2R 3 o (et 2R i 35 A R 5

AR FHRTAKKE, RET MR SHNABEMGRL, S AAIURA TR, HBIRN
m) SERRAH ML) TAE B br. MG RAESE IORE, (bR = TS BAESE, AU — B R IR AE S
AR TR AR AR, PSR BT 2 M SR (e i R e 5 R [10]. et R B ORI ARRI A RE,
TR BARREEEIURA 77, BERZAEREHE .. ERSB AN R THROSE AR R REFEE,
FE TR A AT VAR R A B[ 12] o i ) RS 5 QTR AL AR IR, BRI BRI, Wi B4t
MR SEILRE T AR, Fi B it 5 PR AR M DT A SR A N R T 5 ERAEXT R T F AT N
VAR, FTRE ATy A 53 75 FEAN A BN - 20A 48 5 AR BLIT A RANE 5 [11] M R 5 SGiE HF
FEM IR AR, ATRESAE (RIS AN B2 [0 SR, SR G NBRGE, g v 5 47 5 AR E
f[13]. PRIUEAR H DA AR5

H1: @ 5K EYCREF AR X TGRS E, EREZ R ES.

22. BANESEEENPNER

WHERREMITENE. ™ AREET 53R T, WHUOVRBEIUR. M E . ARA
BURE I« SREAN 52§71 [14] o fedE Y i 35 VR A SURR I AR TT i, 1] b 4 it a1 i IO M A i »
RN ERAPARG TR, W E R DB AR B B A g4
FEA SRE RS, REh AR T AL B AU AE A e AN AR R JE AT St i AT BB IR R & -
R DLR RN 1R, RIEAGUIER T, & BeEHL PP Rk, ArRE S A3 dR TS HLAG LA, 1%
BN ERBURMME S [5]. RN 5 TRims E S, U8 HERA B i, ’A
FIE R PTA A B, IR B E U AR U AL AN A 2 =] P b R SR . DRI 24 4003 8 TGS T A
R F I, YONR A TRIE AN ER LRI, ZREE 5 IR NS AT, TR0 2 5 HR A [15].
PRI DL R

H2a: AR = 4 SRR 5 28N EZUR N = Z 1A o (R, R TS AN ISR 53 T
TR S R, R AT R

H2b: AR TR =, U 5 8 AR B AR 5 5 RN 5 L IR h A R B i

2.3. BUREER KR RTER

M BT — A R AF VA SRNE , AR TSR, S ARG R M E[16]. Decker H BRI 7> AR
PR BRIV AR R, AR AR — A YRR ARPR R ER, ARz BRI RIE T, BT E R
SRR RAL AT Z IR I AZ 3T 10 v A e BR S 4 P A B PR A 5 AT R AL, 2 — A AN S 3 A 9T
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Figure 1. Research theoretical model
B 1 AREiLRE

3. ARAZ*
3.1. BUEROWEE AR IERE

AHIE TR 56 BV 6 SRR o RIS Dy 1 Bl 1k [R]— k2 Ak i o e e df b B 22, AR HE 7R
T - A TR FEATT AT SEUE D BT S E IAE U . AR M BR KT MU R R 5
LA R IEA RN F #AT 1A . E e NS HEUSE R IR A AR R, LRy, R0 295
M, 2 5H S A5G R AR AR . AR, RO R & AT T
JEFISRK

Table 1. Sample basic statistics

#= 1 HARERBART

5 - SRR RTREAR
LI H 43 Et(%) AEL T 43 B (%)

5 50 715 134 42.3
H 8 20 28.5 186 57.7
KERLLF 15 21.4 32 10.2
AT AF} 35 50.4 208 65.3
WFoeA: UL I 20 28.2 80 245

FHATIREERR 12.24 4 2.34F
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Wit e M AR Al s > 2 5 MBS FE L &, 808 i T UL RS 2 5ARUEE. TR
T PR BIX, JEARR 358 fr A T4, 90 (AT, ~FEEAATSE TN 4 AR T, &N
Wi 340 473 53 il %, 80 AT 14, M &S B HEMILEA K WS )G, T 320 4 7 LiHE
A T0 T . FARFEARREEARE LR 1 ARG TR

32. METHR

A ERH Likert 5 73 5 8L EAT I &, BT >R H I3 8 B N AMBON BRI B2, (RIS S840 B - [mlgL”
PR, 73RBS ) B e AR A5 S AT o T ) S B 40 o

EE R ER KA Liang [10JFRESR, L 10 M8 E3#A#ESH 5 MW, W “RTH
W FRIEALBIH 7 55, Cronbach’s a R%N 0.85; #IHIZYE S A 5 MBI, Wi: “BIMEFES, BT
) P S B HE AL ZAAFAE IR IR @7 45, Cronbach’s a 5% 0.82.

RYVE T M ER K Saunders Z5[20]F R IMER, LA 6 NETL, 41 “ b IR0 R T i Sk
&%, Cronbach’s o 2%(% 0.88.

R BRSP4 K ] Decker [17]58 AJFRFIESR, 30H 4 N8O dn: “ 5 TR0 DAAR AR Wa 2R
5 AN N8 ” %5, Cronbach’s o 2304 0.78.

JERAI S H S 1) B R KA Ciasullo MV 2115 ANJF R IESR, 56 4 AN, W« TAER T 2902
BRHSAUM” 45, Cronbach’s a 2% 0.86.

OV 22 UESE 140U 03 T IR M S R ST AR B2 TR 36 R e 23 R M 49130 B8 T 5 47 N IR\ T FR g
FE[5], FT AR FL4040 53 R A LR SCIRRR RN TARAT AR o il A it .
4. GRS HMPARER
4.1. HEFERERE

BIRARWT TR AT - 2 TULEC R 7ok RA R 4, 72— e R BZeff 1 RUIR 2, (HH TR
BIHEL, R REAFESL R D7 ik 22 (A RE . BT AT SR A Harman B[R gA I 75 2ok AT 3L 6] 07
BRERL . TR RER: B DR MR AT % 5 28.92%, ik T 50%MIE FAriE, LA
FWIAHIT FE A5 AN 52 LR 77 A 22 (1 R i o
4.2. ¥nEEEF o

AHFFR A Mplus 7.0 FAFBHTIIEVER T 208, R REFEHRM, RPES . BRAMESHHE
AR K BRKF DA AR B, RIS T Z AN X A3 8 o BRS04 SR L3R 2 BOAIEPE R -0 4 SR 3R
M]3 DY PR 7R AR 0L A AR (° = 879.13, df = 347, RMSEA = 0.04, CFI = 0.92, TLI = 0.34, SRMR
= 0.07) {0 T HAtl =AY, 5 AT S F DY A>3 2 A HL A BRI X 73

Table 2. Confirmatory factor analysis results
= 2. WIEMEFORER

L] [RT-&5 44 7 df df /7>  RMSEA CFI TLI SRMR
PSR et C,D;E;F 879.13 347 2.53 0.07 0.92 0.34 0.07
=R TR C+D;E;F 1247.69 351 3.55 0.09 0.78 0.47 0.09
PR A Y C+D+EF 1745.67 348 5.01 0.13 0.61 0.59 0.13
PR THR  C+D+E+F  2173.32 352 6.17 0.18 0.52 0.76 0.17

TE: CERREFERA, DIRRRMES, ERRBIME S HEE, FRRPREBKT .
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4.3. RS 4

AWHFE A SPSS 26.0 X AN Giit AR, R HEE . KA. BRMMESEEE. PR
HABR K P FIR N 4 5 S5 0T 70 AR B O 38ME . ARtk 22 JOAE o0 REGHAT MR YEGe T AAR G b, S5 3 3
FARMIE . RAEEMM SR REK . W, RENES SRS SEEERLIEMR(r=084,p<
0.01), N7 5 ARSI 18 = 2 2 [ Sk 5 (r = —0.71, p < 0.05); AN 5 & 2 A L JUR g
B R IEMY(r=0.87,p<0.01), HHESE R RES 2 8 EIEMX(r=0.81, p <0.01), %
BEM LJCRNE S A MK R(r = -0.73, p < 0.05); AL KGER /K P AU E 5 ¥ BE 2 (/) 2 IEAR % (r
=0.66, p < 0.01); FUREERIKFA FJERINE S 2 [MAFTE IE [ 8 R (r = 0.89, p < 0.01). BFA BT E]
LSRN

Table 3. The mean, standard deviation and correlation of each variable
%3 BLENME. FREEMEXXAR

E M SD 1 2 3 4 5 6 7 8 9 10
1. 4S5 071 075
2. S 12.24 579 0.03
3. PSR 271 084 013 045
4. Gy TR 042 053 016 -0.04 -0.27
5. R TAEM 230 218 -0.02 -0.04 -052 -0.01
6. G T SCALFERE 357 076 -0.01 -0.33 043 -0.03 -0.11
7. REREE 363 076 011 038 054 -0.17 058 0.76
8. HMiI A S 321 072 -007 017 047 -013 032 067 073
%@%%nﬁ’q@g%%ﬁ 334 064 021 012 059 -021 -015 029 084" -0.71

10. M HaBRAKE 356 0.81 -0.16 -0.34 -0.12 049 -021 030 077 069 0.66"

*k ke >k

11. RS 351 069 023 056 073 067 078 0.83 0817 -0.73" 0.87" 0.89
¥ L TSR p<0.05, p<0.01.

5. RIS
5.1, BARHE=REEHERIE

AHEFRH Cohen [22]%5:42 H 1 [81A R 201 22 57 i PRSI 7570, BR FU e it 28 o 5 Rn i) 704 o 5 55
FHCRNEF R EEHREBA A PR RIS, W TIHNE S, EREE RSN A
ATRERANE S (t=3.02, p<0.01), H1 B HLKAE. #— PR E S RUERMMES TS E LN ES,
WRERTR, “HMERMERE, BANESHEHEACHENM SN EICRNE S Z I8 m(t =
2.71, p < 0.05), H2b 5F|5%F

52. BRANESEEENPNMEAKRE

AW FUAE B PROCESS it 5t /e AE FREAT MIA 73 #7[23], B4 RN (Lt R & IR 2%
RINEF (=028, p <0.001), TS AFIRNEF (8= -0.17, p < 0.001); ALtk F IE [ 50
BN 5 (8 = 0.18, p < 0.001), I 2 it 35 [ B M JER R A A 35 5 R L (B = —0.21, p < 0.001); /&%
BRI S 2 E R MR EZRYNEE (B = 0.32, p < 0.001). [ i /4 FH32E4T Bootstrap #5645 5 0.
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A RHE R R GNEE S IR A ORI R SR 5 Ak B S ARV T R A NS . AR S
B AE AR S RGN 2 IR R 482 X8l 0.13, Bootstrap 95% & 5 [X [ [0.05, 0.29], AL 0,
FEXT 8NN 46.53%; RN 5 4 B B AEHI | AL 8 5 AR AN 5 2 R [ 23008 4 —0.21, Bootstrap 95%
BEXEA[-0.27, —0.07], WHERANESHEEANEESRAUE LHRIES ZRER PN EH,
H2a 3 258 10F

Table 4. Testing the mediating effect of promoting voice behavior and adopting voice behavior
= 4. RHBEEFRAES WP NUELRLE

AR A Boot i % Poot95et FRTROSLEy
TR N b
PSR 0.27 0.07 0.17 0.32
BN 0.19 0.05 0.04 0.27 53.47
(EIEE23 9N 0.13 0.04 0.05 0.29 46.53

Table 5. Testing the mediating effect of restraining voice behavior and adopting voice behavior
7 5. HIFIRE S FRAES WP NUELRLE

MK i Boot fRifk iR Boot 85%C] AR E 57
TR LBR e
PSR -0.17 -0.05 -0.45 -0.12
B -0.14 -0.10 -0.24 -0.03 51.58
EIEE23 902 -0.21 -0.03 -0.27 -0.07 48.42

5.3. BUREERKFHRTERKRE

N TR FRN W BROK T TE 2 5 28 5 B I 5 4 B ARV & 2 MR B e, A
TR R A ERGEATR S0 [24] . WA R EIR, XM TBAIMNE S &H 8 H, (L E S 5 RERKT 158
AN 0.19, 7E 95%CI [ 3£[0.03, 0.24]; I8 5 SRR B /K128 H AL M A 0.13, 1E 95%CI
- 23[0.07,0.23], H3b £3EI50HF . [FHS AR M BR K 7E 32 5 28 S R gCR VA S 2 BT 2 R A
B#, TREIIE H3a.

X R R R R RS AT A5G, 5 Bootstrap SRS 46 BLEE AR RS RN B S5 RR B, fEfR
R F AT, AR d BRKP BRI (I T —Mr#E ), 7E 95%C1 AN 35[-0.03, 0.14]; ARk Ky 2R
AR I (B T —MrdE ), 7 95%CI _F23%[0.11, 0.18]; #2013, £ 95%Cl &
#[0.09, 0.21]. XK, TEEMBRBEAKT T, MSEEMER N E SN ER S RZRE S H I EH,
HET L HE 5% T 5 RN T sl B 5ok U, AR BRI (I T — Mt Z), 7E 95%Cl
EARE[-0.13, 0.23]; UFRREABR KR I (B T — MsiEE), 7E 95%CI I35 [0.09, 0.28], # iy
(PR 2N 0.19, 7E 95%CI - 234[0.07, 0.26]. X ULHH, wEF bk Wy BR /K P48 450 3 2 7R T e S B @ =
B, B RZREEENEER, NmEdE s MR, KiET H3c.

6. &g

KBTI AR AT BRFEE T RINES BRI, KiE TEF 175 R SO RN 5 1
SO . HUCGHRYE I E RTINS MR A, RTINS BN B A RA I
HAEEF ARG RINEF AR B8 o AT T MM BRI A A, BT Itk s P A i BRK PR
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NIPRETHER, F5 7S RKMIT AL EAT

ARWFFRVEI R RTE T TSR, 78 DO 0 i) 284 e 35 B A7 4 25 e FLAth 2% 1R, FRARCR AN R
TRMHIBE S . B4k, EIRAE ST, BRI SR B A S A, $h5E 0 L b
PRBE DL FEALE I IR, TIE Z RS G [25]. AT HAM S, B R TS H Ol S
PRz, R THESERIABAS AR FELER THRAHCSAFRRES, #ARTHA
ZURNIKF

R FRMAFAE— LR R Z AL Bk, ARSCEIS R ] %A & 2 A 08 BT 7L, & TR
W9, S AT LOEE I IR A SR B MR Z R K R, IR, EESRUGRESHW: F
RS A BRI B EE F [26]5F, ASKRBE 7T LIRS At 5 2R A 5 IR N 1 5 % i L B WA BR/K P | 2%
KR Z MR R. &, FRERATETHERPEZHOEES), B DRI 7T OG0 T %
PAFIE BSCRE . FAERARIBUR S P RS, 3 PR AT O EE SHLE] .
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