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Abstract

In recent years, the state has emphasized the promotion of high-quality employment of graduates,
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and has raised requirements for employment management departments at all levels, including
universities, districts, counties, cities, and provinces. Now in the information age, the use of Inter-
net technology to accurately push recruitment information, data verification and other stages is
not only in line with the national employment service policy, but also conducive to meeting the
needs of efficient management. This paper mainly aims at the dilemma of employment big data
management faced by colleges and universities during the graduation wave, and tries to ensure
the authenticity and timeliness of college students’ employment information as much as possible.
First, this paper builds a smart employment integrated management system using Vue front-end
framework, SSM back-end framework, and Android mobile client, and integrates Cairnsemploy-
ment theory into business processes such as unified management personnel, student skill training,
vocational ability appraisal, and resume optimization. Secondly, the system establishes an enter-
prise information database to update the information of employers in real time, which is conve-
nient for querying companies and ensuring the flow of talents in the school. Finally, the system de-
signs a talent skill quality assessment model to record students’ various performances in the school
and quantifies the evaluation scores, so as to provide real and reliable background investigation
data for employers. The system finally realizes the basic functions of comprehensive management
of smart employment, has a relatively complete management logic, realizes appropriate person-
nel, suitable positions, and makes the best use of talents, thereby effectively improving the man-
agement efficiency of the employment department.
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Figure 1. System three-tier architecture diagram
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Figure 2. System function module design
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Table 1. Student user information table

* 1. FERAPREREE

JE e et EP - 3E8
user_id long A id Bty
user_name varchar(50) M4
user_psw varchar(255) Y
user_icon_address varchar(255) SkAg sk
user_realname varchar(50) FSR 4
user_sex bit P57
user_major varchar(50) Ll
user_class varchar(50) PEZ
user_enterdate datetime N2 ]
user_leavedate datetime EE s 8]
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user_company _id long LHTFTE A 7] id AN
user_phone varchar(11) FHL5H
user_school _id long A
Table 2. Company user information table
2 GUAPERR
JE HyE R £ #iE
cuser_id long P id F
cuser_icon_address varchar(255) k4
cuser_realname varchar(50) i il i
cuser_idcard varchar(18) HUrESY
cuser_sex bit H P
cuser_applyid varchar(255) AIE id
cuser_job datetime HRAL
CuSer_psw varchar(255) e
cuser_company_id long ] id oA
cuser_enter datetime NIRE[A]
Table 3. Company department table
3. AR
JE Htl Ay EP - 3EH
depart_company_id long NGIRT| T
depart_company_namech varchar(50) AR SCAATR
depart_company_nameen varchar(255) ACIE S €
depart_id long #BI17 id o
depart_name varchar(50) Bz
depart_phone varchar(20) BT R AR
depart_leader id long i id HMg
depart_leader_phone varchar(20) TR & il
Table 4. Company information table
F4. RAERE
JE Ay EP - EH
company_id long ] id T
company_logo_address varchar(255) 7] logo
company_namech varchar(50) AT SRR
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company nameen varchar(255) INCIE S &2
company_address varchar(255) o]k
company _tel varchar(20) IG5
company_legal rep varchar(255) EERRN
company_mail varchar(50) g5}
company _intro varchar(255) A
Table 5. Employment information table
F= 5. HAlERE
B Ay EP /I
employee_company_id long o] id FHE, Sh
employee_stu_id long 2 id FHE, Sh
employee_company_namech varchar(50) NEIL R &
employee_company nameen varchar(255) NEIE S &N
employee stu name varchar(50) ST
employee_stu_sex bit 22 )
employee_job varchar(255) BRAL
employee_time datetime NHRER (8]
Table 6. Position user information table
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station_name varchar(50) LA FR

5. ARG 5EM
5.1. (BT Web i

AT H W 5% Visual Studio Code 1K THE, RA Vue 4L, Vue HEALZ—BEH THEHH
FOR R AAESE, R MVP (Model-View-Presenter) FIZEMJ AT, H BT ARG . BB 57 R4
W BT P S R R 55 B R T K 5

IS BB Al S IR0l e, DAz 7 s Baw, i TE s, 24, HA
BN EEAN [ AR A ) S ol AR BRI A 8G9, O B BB AR T Web B/ T EHF & . P A R
15T AT MR FE A 5 B B, S TGS B BRSO N IR, et X3 Android
w A P MR TR, SR Ak, SEIIER BE IR, MLAARIE
B FE R,

DOI: 10.12677/sea.2022.113067 635

AT TSR


https://doi.org/10.12677/sea.2022.113067

MERIR, #FT0

BRG] CLEE SO 0 B A L A R B AR @ S, R, g S A
T iERE, MRAE AT 0L AT AL FN AL R TR AR SR, IR sebstEilic s, S1EE
RIS EHE EAT U, DA A TR, Sl b M A B Aok U 5 AR SRR BRI, B R SR AT DA
XPRISAE R B F S SR AT B R RN S, AR XU RS A B AL, 5 A A R FRAR R (7] fEK
AT AT, B G R] DUA AR ISl E A IS S, O sk SO S RO A R AT . A N AE S
B, EE AN NBALRAAR, b, R EEAE R, RAF ARG R, TEER AR
FARTEAKENA R, G X N A S SR 45 ., X il 5 TAAEREAT AR BE AR AT, fif B e Hh 4 Al
FIHINAR A A, AR T A A R g A el A o 0 B B T i 5] 3~6 s

W®, admin
[l s Y FURUEBCTA) FElre [T S—
! 110 @
- wEEE v P .
%0 ”/
ks3T5 .
FEURR - AT ) °
e ‘ .
S C o

8740000 II

PR 288

L EEe
EOBRERERATSRL DRI
HRAS SR CRRR AR RE A

T LRI S

s Eed

Figure 3. Employment data analysis
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