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Abstract: The purpose of Experiential Training Course (ETC) is after profound experience in designed
virtual reality, the trainees can change their cognitive structure. Meanwhile, in order to demonstrate the key
points of course design and flow of training activity, this study takes how a team inside group trying to
reverse its bad atmosphere to be good by designing and executing ETC completely as an example; so that, the
course with successful result can be guideline to a corporation who like to promote the training in their
organization. Due to rapid development in ETC, description of ETC future trend of develop, includes: 1)
emphasis on team cooperation, and create a harmonious organization atmosphere; 2) development staff

potential innovation, the creation of capacity; and 3) highlight the spirit of enterprise, shaping enterprise
characteristics.
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Figure 1. ETC curriculum design flowchart
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