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Abstract: This paper focuses on human resource outsourcing of Chinese electric power enterprises by using
questionnaires and interviews with executives. Firstly, a general survey of HRO of Chinese electric power
enterprises is introduced; Secondly, the advantage and disadvantage of HRO of electric power enterprises are
compared; Thirdly, the pattern and content of HRO of Chinese electric power enterprises are explored;
Finally, the outlook of HRO of Chinese electric power enterprises is proposed.
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Figure 1. Advantages of HRO in Chinese electric enterprises
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Figure 2. Disadvantages of HRO in Chinese electric enterprises
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Figure 3. Pattern of HRO in Chinese electric enterprises

3. RERAEWADFFEIMRR

1758 R Ban, e e g b ARAORE 7 A o i s
PHE PP TARSM L Tk AR, T B AR 5Lt
Fr IR SR AR AR EH N T BEIRER 13T o A8 B LRI A
BORHFR SN TAR SN2 3 =T5 A w], T AcATFH IS
o Bk R SEEM T A B AT e . SRS IE
Ak XN BN AT B, B e Al B
UL N ) SR M et AR, A R 4
(ER7S

4.1.2. TRRER

HRBE B A A2 Fi1 R N 7 % D5 A 3 R IO HR e 4 50
AMELEE N RN RS A T . FEH 1Al i BAT
A AT P (BB R A A 45 B3 T B R 53 T30 35
Mo, BT AN A 2 AR S, BRBEZY A,
o F AV AR . BRERY MR T R 2R =
J5 A EN A ST E IR BN, RIEEWALRE,
TN B K

4.1.3. HEEEH

A I B A b N 70 R A A T IR R 4
HAMLEE NI BHIRAMI RS A ] o N 2 AL R A E
AN N D) B B T IARAR 5, R
BHUTAE, SR sl AR B bRk %, i
WA EESE R B, LR TR OES IIRTE . g
A N TR IRAM R B, (ALK AME R I
LA BE IR K HESR B R . g Ak T I
(45 I 22 AR 7% TR ARGt B S 2

4.2. BARNAAFRMHIAE
MERE Sk N T ER AN LR E, HErd
222 B B T RE AN I N D BRIR MY 4% E ELAE R AEAR

Copyright © 2013 Hanspub



FHE HL g Ak A BHIE AR B T

BN R THEE R, SUOTAAR TR R
SES BT AN A T P
EAL NFEHEL, FrotEAE B L RL, Bkl
AN AFBHRE B AP F RS B A, RS
B RIS BAR L S — IRA AT AL (LA 4)

42.1. RTIAEE

S AR IS K Aolk FP R B AE 55 4 S B 0 A B
B NIRRT Ak, Sl A B TR 1
ARIFECLEN G, ik G E@fAA . Bkt
FERPEALFTR S KATHHES) . FHRPE(E L.
WeSRTRI I HEATHRIS IS, O RS s, HEn e
1 _E B 45— R BB (PR I SRR . fEH
Jidlk 55 THREE T, ds FVRER IS BT Rt AL 28 N1
KER, ANARUER 75 BN\ 7 BHUREC B A RIS
N SIBENLH] . HR, i FIACELE IS RE D Ak B )1
BA, $Rm N BRI B, oo T A el ] T
EsZ NEE VAT

422 BRIHEEII

B AR AR BAREER A, AR B
REEH MRS AL S E . H AT E Al 52 T A
(O REAR R IR AN s BP0 A0S I A 8 R AR
s BARTN, FEAE AR TR IR A
IR T A o A XA EV RN 5/ N o 2 Sl | 5 2 4d O
Ro LT AR T I3 17 AE B I 75 SR AT A2
B ETF B — . ANEMEIE L, DR R
ERIRFIIROR AL S5 7 . BE A& B 3T AN W T2
RN R, H 4L R % 78 70 B AR I 208

20~
18

2l

C.RATHES
I

K. R A
L. NHBH G

M. A

BAS
N. HAh

=1
FH
B

B. A TLFH |

A. TR

E. S0 A

F. 5 T2
R PR A

L. Fr E

1A

THOEEFR |\
=

#
iy
1
=
H
X
jasi

D. &
G.

Figure 4. HRO in Chinese electric enterprises
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