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Abstract

This paper collects first-hand information about current situation of employment, recruiting, de-
mands and supplies in Xinjiang key industries by the means of questionnaires carried out in al-
most 2000 companies located in 14 districts of Xinjiang. This paper focuses on analyzing the cause
for mismatching of supplies and demands and provides corresponding advice and suggestions on
skilled worker cultivating and training, as well as bases of relevant decisions taken by government
and enterprises.
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