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Abstract

In recent years, the misconduct of many enterprises has been brought into the public eye by whis-
tle-blowers. The reporting behavior has also become the focus of corporate governance. With the
improvement of relevant laws and the further development of corporate governance, internal re-
porting, as a means of transparent management, is gradually accepted and encouraged by enter-
prises. Internal tip-offs can be either a threat or a fortune to enterprise managers. What is the
scope of the report? Who was the whistle-blower? What was the motive for blowing the whistle?
What are the consequences of whistle-blow? As enterprises attach more importance to the func-
tion of internal audit, more enterprises begin to let internal audit departments participate in re-
porting management. This paper focuses on the role of internal auditors in tip-off mechanism
management.
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