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Abstract

As market competition pressure continues to increase, the increase in employee voluntary turno-
ver rate has become an important problem faced by enterprises. This article first theoretically
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analyzes employee turnover intention and its influencing factors, and then conducts an empirical
analysis of employee turnover intention and its influencing factors based on the logistic regres-
sion model to determine the influencing factors of turnover intention and the degree of influence
of each influencing factor on turnover intention. The research results show that employee satis-
faction, number of completed projects and work accidents are negatively related to turnover rate,
while employees’ average monthly working hours and company age are positively related to
turnover rate. In addition, promotions, job departments and pay levels also have an impact on
turnover rates. The research results of this article provide a reference for enterprises to make
reasonable decisions to reduce voluntary turnover rates.
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Figure 1. The proportion of employees in each department to the total
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Figure 2. Shows the overall proportion of employees with different resignation statuses
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Figure 3. Overall proportion of employees who have been promoted within 5 years
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Figure 4. The total proportion of employees with different salary levels
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