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Abstract

The establishment and maintenance of the social status of type education is the key point of the
reform and innovation of the vocational education circle after the implementation of the new vo-
cational education law. The usual way for people to obtain social status is to meet the needs of job
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role identification, to realize the value of technical skills from the position of enterprise labor, and
to provide the means to meet the needs. This paper analyzes the function of X certificate in estab-
lishing the social role status of technical talents through work role, and finds that the ecological
field of X certificate value realization is job role training. It points out that taking the construction
of the school-enterprise cooperation community as the starting point of governance, adopting the
means of integrating vocational education courses, and adopting the integration path from “Cur-
riculum matching” to “Work adaptation”, are the key measures that X certificate is integrated into
the ecological strategy of talent training program.
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Figure 1. Job role formation: the X certificate is integrated into the talent development program
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MAEAESFZMEY, AN BEMAEAR T — MR, FEss), ERNAES RS,
b, PRELRENA BRI RAES KRG MBI PR B (BMLEE ) Wam A seit, @it X e
BN, SIATAEARHE, ENEIRNLEBCE NA B 7T R IR L i Al ok ez te, it XAEF )
WEAL.

3.1 XIEBSIAZ BTHERBUREE TS

ABKIARER: “AEWEIEL, RILFEEE TS MR E s R AR e R 7 (1], A4S
B R TASERGHERIAEZ 0 ARESERZESZ AN, R (875 B AR R
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