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Abstract

There are certain differences between vocational undergraduate colleges and general undergra-
duate colleges, and the main difference is that they have relatively high requirements for students’
practical abilities in terms of professional settings and training objectives. After graduating from a
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vocational undergraduate college, students should possess certain practical abilities in their field
of study to quickly adapt to the job they will pursue after graduation. In order to promote the im-
provement of students’ practical abilities, we have started to improve the talent cultivation model
based on the modern apprenticeship system. In this article, based on the modern apprenticeship
system, the problems and solutions in the talent cultivation process of vocational undergraduate
colleges will be studied. Through this study, it is hoped that it can promote the improvement of the
level of modern master apprentice talent cultivation in vocational undergraduate colleges.
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Figure 1. Survey and statistics of some teachers’ employ-
ment experience in vocational undergraduate college A
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Figure 2. Statistical chart of students’ ability to respond to
emergencies in vocational undergraduate college A
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