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Abstract

In this paper, the single-factor evaluation method in fuzzy mathematics and mathematical models
including fuzzy comprehensive evaluation decision model, near rule of fuzzy mode identification
and AHP model are used to solve the problem of ranking the selection factors that affect candi-
dates and recruiters in the process of career double selection.
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Figure 1. Analysis and evaluation process
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Table 1. Scores of candidates
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Table 2. Evaluation result of candidate successful personnel
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Table 3. Evaluation results for candidates who have failed to apply
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Figure 2. Construction of analytic hierarchy process
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Table 4. The basic situation of the recruitment unit

4. BIEBAHNERFR

THRSHAL T8 TAESAE B T2 WiEdl=
XA el R H 2 %
Hfr 2 el % el % i
A3 e Tt PN H H
AL 4 e e PN % Tt

Table 5. The average score of each factor of the recruitment unit
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Figure 3. Schematic diagram of the hierarchy
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