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Abstract

With the increasingly competitive employment among college students, sometimes it is not that
we are choosing the job, but the job is choosing us. Therefore, how to have the appropriate ability
to find a suitable and preferred job is closely related to our career planning. In this paper, we in-
vestigate the current situation of college students’ career through questionnaires and data analy-
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sis, and clarify the relationship between expectancy-value and its dimensions on college students’
career planning, as well as the promotion effect of expectancy-value on college students’ career
planning through correlation analysis and multiple regression analysis. The results show that
success expectation, ability belief and task value have significant positive influence on career
planning of college students, and expectation value has certain predictive effect on career plan-
ning of college students.
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Table 1. Basic information of the survey sample

=1 PFEHAEKRER

BRI LB (%)
5 183 45.6
5
4 218 54.4
K— 54 13.5
K 69 17.2
FEH
K= 99 24.7
Ky 179 44.6
E 270 67.3
23 T 83 20.7
HoAh 48 12.0
Bk 132 32.9
Fh 2z 164 40.9
A9 =g )
AHE 72 18.0
HoAth 33 8.2
PR 53 A7
B |
46%
i

54%

Figure 1. Gender distribution of the survey sample
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Figure 2. Disciplines distribution of survey sample
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Figure 3. Grade distribution of the survey sample
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Figure 4. Major choice and satisfaction
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Figure 5. Career planning process
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Figure 6. Employment tendency
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Table 5. The correlation between expectancy-value and career planning
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Table 6. The correlation between desire to success and career planning
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Table 7. The correlation between ability belief and career planning
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Table 8. The correlation between task value and career planning
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Continued
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