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Abstract

This paper aims to use the data of listed companies in Shanghai and Shenzhen A-share manufac-
turing industries from 2005 to 2021 as an analysis sample to prove empirically and analyze the
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external income and compensation gap of manufacturing executives and the relationship between
them and company performance, and by introducing Firm growth examines the moderating effect
on this relationship. The results show that there is a non-linear “inverted U-shaped” relationship
between the external pay gap and company performance. That is, as the external pay gap increas-
es, company performance first increases and then decreases. The impact of the external salary gap
on the company’s performance is limited to a certain limit. Once it reaches a certain level, further
increase will not improve the company’s performance. There is a significant and stable positive
relationship between the company’s growth index and the external compensation gap of core ex-
ecutives; corporate growth can enhance the positive impact of the external compensation gap of
executives on the overall corporate performance improvement, and has an incentive and adjust-
ment effect.
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Table 1. Variable definition table
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4.1, RS

%2 hERH T BN ERGATE GRG0 45 B . kS B (ROA) I A 73 7] 9—0.259 A1 0.211,
T EAFEA A BNV BRZE BRI i TR REA A G4 B R e B B 22 S A A ML RS 110
ANESFE; SLSE(ROA)TFEIE N 0.039, HAZECH 0.038, X3 BH R IE Hil 3 b A b BAR G — AR
22, X FERFONHELARNE K, FEKERNEE, RN T AR R S AR
TR ANER BN 22 B (EGAPL) 22 et K, edk R A 8.9% AT\ P31, i 5.7 f. HIYME N 0.960,
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Table 2. Descriptive statistics

2. fEikgit

variable N mean sd min p50 max
ROA 87,587 0.0410 0.0640 —0.253 0.0400 0.211
EGAP1 87,587 0.950 0.875 0.0770 0.702 5.671
EGAP2 87,587 1.668 4.098 0.00600 0.493 32.16
Growth 87,587 0.122 0.270 —-0.219 0.0460 1.651
InCRI 87,587 3.452 0.440 2.201 3.483 4.290
InBTS 87,587 4.032 0.282 3.135 4.084 4.489
size 87,587 21.90 1.200 16.51 21.75 27.55
SOE 87,587 0.346 0.476 0 0 1
Lev 87,587 0.411 0.203 0.0530 0.402 0.959
omr 87,587 0.277 0.169 —0.00600 0.244 0.819
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Table 3. Correlation statistics

3. ExXMFKIt
ROA EGAP1 Growth InCRI InBTS size SOE Lev omr

ROA 1

EGAP1  0.205™ 1

Growth  0.208™"  0.013"" 1

InCRI 01377  -0.017""  0.034™" 1

INBTS  0.258™  0.083™"  0.195""  0.599™" 1

size 0.025™  0.4477" -0.049" 0.106™"  0.033"" 1

SOE  -0.126"" -0.065"" -0.129"" 0.138"" -0.131"" 0272 1

Lev -0.408™"  0.00200 -0.136"" -0.010"" -0.214™ 0.3757"  0.303"" 1

omr 0.441™"  0.166™"  0.148™  -0.007" 01737 -0.152"" -0.249"" -0.454"" 1
4.3. B35

RV BRI 5 AMBHTINZE R . KM EZ M 45 R, = AR R-squared 76 0.3 A45,
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W SHOK I ZE TR, S5RAEWIR % 4 FISE 1 IR, &8 AT H N 2 0 — O R BUNIE,
TR RBCN S, BITE 1% K ERBUEE . XK, EE G IR I 22 5 Aol g
TE— 8 Vo Bl N R R, (BB T, B REAE “BlU” BCR, Bk HL B 278 5000E

FEAR Q)R 36 KM S5 AL BRL DR B A0 4 55 2 BT, K ME R BUN IE(=0.0282), 7 1%
PRSP B . BB A K M A FI o BRI, (B & H2 15 BI56E

B R)HE—20 ARG, B ERIGIE T A "] SR 20 A mlE B MR E I 2 85 5 A "l kg e
B (26 RS —FROE R T ER, EASE R R Al K 5 A1 i I 22 P — IR T 22 BT &R
HORIE, 5 HIREON . STEREH, AR A & & SR 2= 05 5 Ak S8
KARFNDFZWIERFETER, B H3 BR50IE. AR KRS, =8N H 2= E a5z
IR 15 U L7 BIOC RBN RS . S5 RN, e s I 2 et A wD G s 7 = oK R A =]
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Table 4. Model regression results
4. fRBIEFER

1) ) 3)
R1 R2 R3
VARIABLES ROA ROA ROA
EGAP1 0.0150™" 0.0071"™"
(23.77) (24.96)
EGAP2 -0.0020™"
(-16.22)
Growth 0.0282""" 0.0274™
(38.65) (17.82)
EGAP1*Growth 0.0069™"
(2.81)
EGAP2*Growth -0.0031""
(-5.87)
InCRI 0.0086™" 0.0087"" 0.0097""
(15.21) (15.29) (17.17)
InBTS 0.0256™" 0.0205™" 0.0199™"
(26.34) (20.98) (20.44)
size 0.0070™" 0.0102" 0.0075™
(26.51) (47.05) (29.42)
SOE -0.0045™" -0.0053™" -0.0039™"
(-9.41) (-11.08) (-8.17)
Lev -0.1057"" -0.1087"" -0.1062""
(-62.60) (-66.34) (-64.22)
omr 0.1086™" 0.1118™ 0.1063™"
(69.95) (73.40) (69.52)
Constant -0.2331"" -0.2757"" —0.2247"
(~19.66) (—24.03) (-19.36)
Observations 87,588 87,587 87,587
R-squared 0.329 0.336 0.342
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44, REMSREERR
9 RSB (RS S5 SRR 2 LT, SEFE) B E R SRR R P AR PEEAT T R R %
i 1785 B (EGAPL) il 5 A KR R 45 13728 MV B O 7 I i
WK, BRI ARDT,
L A % (ACOMPEN) < ST TSI~ L £ i

=]

S T e EHEEE
A (G AR2) = e B P B L L
5 Mo TREIASER, WRMEE 1 ZIAEE 3 IR, M AMTEHM 22—k, IR IR E N
0.003371. —0.000249, 7E 1%MKF ERE. 52 54, sk firr 2 ECO8IEB, = 0.001817),
1 1% MK R E . I3 5 58 3 5T LLE H, Ak sl M b 5 A 7 8 A5 I 22 B — R T A 2 [
(978 H.I5 2 $0 1E (p, = 0.000088), I — YR I 7 18] A9 5E H. I 2 HCA 17 (3, = —0.000004) . [1] 545 5438 1Y,
AR SCHE TS5 8 2 AR AR

Table 5. Stability test
F 5 REMRE

(1) (2 3)
R1 R2 R3
VARIABLES ROA ROA ROA
EGAP3 0.003371"" 0.001472""
(10.90) (9.40)
EGAP4 -0.000249""
(-6.62)
growthA 0.001817"" 0.001781""
(17.11) (16.40)
EGAP3 growthA 0.000088
(0.96)
EGAP4 growthA —0.000004
(-0.36)
InCRI 0.006416™" 0.005044" 0.005171""
(6.23) (5.27) (5.43)
INBTS 0.020280"" 0.019398"" 0.019061"
(11.33) (11.43) (11.35)
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Continued
size 0.008343"" 0.007890" 0.007859""
(18.57) (17.21) (17.17)
SOE -0.004681"" -0.005795™" -0.005515""
(-5.24) (-6.67) (-6.35)
Lev -0.098143™" -0.089649™" -0.090317""
(-28.25) (-26.60) (—26.84)
omr 0.096296"" 0.095132"" 0.094245™"
(34.17) (36.12) (35.85)
Constant -0.213642""" -0.199562"" —0.198656""
(-11.61) (-10.84) (-10.84)
Observations 17,792 17,792 17,792
R-squared 0.322 0.382 0.386
MRERSEN
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GUNARTIAAL, L AR SCEUR R A, SO RS . 2) RIS 5 2 m] 4 E H b
MGG AT NS, T LORE 2 W) ) s s BRIk 25 g 52 T, S5 0 Se B G H AR AN 5 TR R H
PRI, g AR TG ).

Al AR A TR T A 7 T 2 B A A Mb SR SRR RO o A A 8 v ) M B2 B v A T
ZEBRBUIAE TR, BRI LT T R v 8 il SOIR K e B Tl e At B e S R SS , A
RIFRREN TSP IS . A TF SR A AR R Ik AT s e g RS A B0, LA/ Sl A A2 %o 4l 3%
MIsmido PAPE BRI Aok, A 37 I 22 B R BOR 2 kg5, BER Al W 25 5 5 FE R R 2, e
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