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Abstract

Since the 19t National Congress of the Communist Party of China, the state has attached great im-
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portance to the construction of ecological civilization and green development, and the Fifth Plenary
Session of the 19t Central Committee recommended that “with the theme of promoting high-quality
development, deepen the innovation-driven strategy, and promote the high-end, intelligent and
green traditional industries”. At the same time, the development of enterprises is inseparable
from the participation of employees, the sustainable development of enterprises and the success
of environmental management, not only depends on the organization’s environmental manage-
ment policies and measures, but also depends on whether individual employees are willing to par-
ticipate in maintaining or restoring the quality of the natural environment environmental protec-
tion behavior. Therefore, based on this background, this study focuses on the variable research of
employees’ green behavior, expands the discussion on the pre-dependent variables of employees’
green behavior from the perspectives of organization and individual, and systematically summa-
rizes the theoretical interpretation logic of team motivation atmosphere and employees’ green
behavior in the form of literature review and empirical research. Identify possible mediating roles
between team motivation and employees’ green behavior. We have contributed to research on en-
vironmental awareness among individuals and green behavior between employees and organiza-
tions.
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2.1. A FES R TRETA

BN BB T A S BB F B AP o U AR AR - BERS 1 Bl B3 IR SR e 4T D9 K 45 21 141
BARIIARIAISZRF[1], Nerstad, C.G. [2]584% AL HIBRS BEIHUR BIASE R, AR EBH —FItFEED . &
> A5 MBI S RV TE R TAEMEE, R T H S ax Al A 2 BRI SR AR &, I
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Ko “GEATR” NI “HRITHT  CORREZATN” M HBIEFATNT 3], REHAT R
AR P PR AT HE SR S IR ) 2347 4. Norton (2014) [4]7E 5 TEREAT N BELIEAR TI00E, 24T
ST S ARG R AT L A BT R — Ak WS, MR & 1 R Sehisr ATy, Bk, ARHF
TP A S B D AT BN G L o 6 — b, 5 A AT BA B ATL AU B 200 03 T AT N T RE A — 2 B o
BTV E T, AWETUER 0T R
HI: HBAEIHU S A e tAT N IR,

2.2. HLARHTER

Mael 1 Ashforth [5]5: T #E 2 A FBRH LN RIME S AT FE , 15 H A SV 5 20 24P 2504
WRHIH SO R P2 A IE R R E A s B 2B R ot E b R R S 5, R A ZUARE
—MEEIIE, AR SRS S —BER, &AMME X ARER FEHRME R EH
GUT AR, BIREAE N —Frggm i TS ERAT AN EEIRER R, RABHLUARE®, MixtA
ZUAFRIKCP I =R BRI 5 M 52 TIIAT R[7], #&IEAE 2N RIRIESE 42, FEH SIS A, MHL RS A
MRR 537 R B BRI NMEARIL IR BRI 2 AR, 5 TR IR iR B H B S AL (R ORI, TR I8
XA BARGRNA)ER, S5SNI A E LG, RRETE 2 RS R SR B L TR
R, FFER G AN — DA, TRV TE 2 F R T AR JERAT . B, & MR
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AW 7K 1) B R A (O R s . JREL T B RS R TN E B B, ARFRT
RFERI T S R A B TAE N SRS RIBCT 340 fr 3%, Hoddiml A a3 318 4. Stk i) AL A i)
HRTEG TR 1.
33. TENE
33.1. BT E

AW I B A S WU FEE R A8 &, 37 H Nerstad, C.G.L., Roberts, G.C. [2]% A\ FF & I — 4 il B
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Table 1. Sample description statistical analysis

= 1. ARG ST

g TE A FEAREE BT 5 el (%)
5 180 56.60%
el
5°8 138 43.40%
18~30 & 119 37.42%
30~40 % 57 17.92%
FERS
40~50 % 79 24.84%
50 B LA 63 19.81%
LGRSV Y 85 26.73%
N K& 51 16.04%
=7
AF 131 41.19%
i & BA_E 51 16.04%
14ERLF 65 20.44%
1~3 & 49 15.41%
TAEERR 4~6 4F 21 6.60%
7~9 4 20 6.29%
10 4E LA | 163 51.26%
A i 137 43.08%
RE ik 86 27.04%
LR it ATECER AL 40 12.58%
AN MR /AN B A 33 10.38%
HAth 22 6.92%
peitl 175 55.03%
B R Y 83 26.10%
Nk 60 18.87%
il TAEN ;A 201 63.21%
‘ BEEHE 49 15.41%
BT 25531
R 40 12.58%
R 28 8.81%

33.2. ETE

AT UL T2 TR AT R AR i, X AR S & 32 2222 Robertson F Barling [8]F & 1) 2 T.4¢

ITNER, W 6 ANMEI, Bl “TEATm TAEMRIE T, RABSREXNMITE” ,  “IRSWG T H K
FatEBIRFE R 5 6 T,
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AT H LGN AR EAE NP2, RN Mael il Ashfort [5]1JF &K BIRIHSUA R EZR, FEM
BTN R TS A B, 455 bR E B T, REIRI 6 NI,
3.34. 4T E

AT AN A S AU R XS 0 Tt AT N RIS 7, N 7 REEEE &5 R R E M, A
WA T ¥ As &, BIakHetml. 4EE . BE AKEM TR MR s bl Ar & .
4. FRIZKIE
4.1. EERYESHT

S M N T St 0T, ZESEi b B TG 56 00 2 T 22 S5 #ERS, Cronbach’s Alpha 252 VPG (5
FEERE R vk, o I R 0 2% A B R 00 PN S ) ST A o R B L Al SR KN, AR SCf# A SPSS
B BEHATIE E 94T . Cronbach‘s Alpha KT-Z5T 0.7 WU B M & S M8 =, 0T EIESE R F=
2, o REMEYIKT 0.7, ZXRFARG TR EE R ER G,

Table 2. Variable reliability analysis
=2 TEREESH

ZE BiiTE Cronbach’s Alpha f&
A S HL 5 14 0.940
RT&REOATH 6 0.884

HLLAIA 6 0.906

ROUE M W R Bt A S B, ARSCRAT 2 KMO TN Bartlett 2RI OK 734 Kot (49
I AR DR 2R AT M o ARAEREN), 1552 B KMO {8, 4R KMO BT 0.8, WL &, ik
AT 0.6, BHIRBCRAE. W KMO AT 0.6~0.8 (0], T35 W R Al 252

AUHIE FTAE B M Hiedls WA 3, T R 19 KMO B4 1 0.8, Ui WU =i T Bartlett 6560 & {8
29°0.000, /NF0.01, RIMAREZ [WAFAE AR, RIASHT FT A8t T At — 0 i 57T

Table 3. Variable validity analysis
F® 3. MARBEES

ZE KMO BRI df sig
1 BA BT 0.911 4978.577 9] 0
RGBT N 0.893 929.009 15 0
HEINIA 0.886 1176.335 15 0
4.2. XM

I B HEAT AR SR T, AT AR A TE R UL 5 R O R SR R RE AT S AT R IE

R EE R I 4, BIBAZIHUAE S HGUNF LA (e = 0.438, p < 0.01), 5 TEEITAHLEI
BFIEM K (r=0.481,p <0.01), HLUAFG & TEEAT NI EIEE EF (=605, p<0.01), a4
WEFCHIBE AR BE, R SCRI R — D A BE 1 24l
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Table 4. Correlation analysis

= 4. HEMSTR
Zi[ Nzl =aE| RIFBITA HLUAH
ElNLIR 1
RLEOITN 0.4817 1
AL 0.438" 0.605" 1

4.3. BXREYVISHr

AT T Sobel 14655 H 2832 (bootstrapping)iz H SPSS H process 74T AU BIAG B%,  FF X0
—HEH I ERPRTLS, ABFFTIEH SPSS BSR4 E BRI AR T BN A A RS, ST 4

2% 5.

Table 5. Mediating effect test
=5 PNMMERKRE

i-Ei | HEE: HALUAH
MR E 55 R R’ BHRE F df1 an pfE
0.477 0.228 0.289 18.388 5.000 312.000  0.000
MRRE beERE t {8 P A BEXHE-  BEXHE+
W 2.586 0.206 12.554 0.000 2.180 2.991
HBA S5 0.358" 0.043 8.399 0.000 0.274 0.442
531 -0.066 0.066 -1.011 0.313 -0.195 0.063
RS 0.007 0.049 0.142 0.887 -0.090 0.104
THETLE 0.035 0.037 0.922 0.357 -0.039 0.108
TAEERR 0.071 0.033 2.125 0.034 0.005 0.136
BR 2 HET&E: RIZETH
MR E 55 R R’ BHRE F df1 an pfE
0.656 0.430 0.200 39.086 6.000 311.000  0.000
MRRE belERE t {8 P A BAEXE- BEEXH+
W 1.458 0.210 6.936 0.000 1.045 1.872
HBA S5 0.185" 0.039 4.706 0.000 0.108 0.262
HLLAR 0.469"™ 0.047 9.963 0.000 0.377 0.562
5 0.081 0.055 1.486 0.138 -0.026 0.189
RS -0.008 0.041 -0.192 0.848 -0.089 0.073
RHERE -0.009 0.031 -0.275 0.783 -0.070 0.053
TAEERR 0.017 0.028 0.598 0.550 -0.038 0.072
VF 2 K A
BN RfERE S BEXKE- ERXME+
HLLIR 0.168 0.029 0.118 0.231
FE: N=318, °, 1£0.05 K F LREMKL: T 0.01 KT ERFEHXK.
DOI: 10.12677/aam.2022.1111844 7973 N H o


https://doi.org/10.12677/aam.2022.1111844

R, R

I BASI ML 5 4L 2N R 553 IEAH O (r = 0.358, p < 0.01), HZUNES 7 T4 47 N EZEIEHRE =
0.469, p <0.01), KRN FBASIHLRIE 5 72 TER AT R 3 ARG (r = 0.185, p < 0.01), [AIFERKBIAS B 2H 21
INE B R AAE N 0.168, HAE 95%B A5 /KT £(0.118, 0.23D) A E&E. KR ® HI: BB IE
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AT Iy RS Ha: L0 [FI7E B BASh LS A 52 Tt (AT 2 T A/ F 315 3 SeiF SR A8 56
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AT TR B R4 B R BN S BRLJR RE 8 8 0 5% A AORt 2L B A [RI R E A R BR Ly, AT AR HE S A A 20
R EAT Y. Bk, 78 H R 208 bl EER 5 I ATl R 8 18 BT A I BASILA L, bt i
B B TIMAREL . SEEERZAS] . S0 it TR B O B FE ARSI, 5 B 1 TR B BB B 15 23R
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