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Abstract

Objective: To understand the status quo of male nurses’ working environment and analyze its in-
fluencing factors, to provide reference and basis for improving the working environment of male
nurses. Methods: A questionnaire survey was conducted among 747 male nurses in Qingdao area
by using general data questionnaire, revised version of nurse practice environment assessment
scale and nurse professional identity assessment scale. Results: The overall evaluation score of
practicing environment for male nurses was 81.00 (62.00, 100.00). The results of univariate anal-
ysis showed that there were statistically significant differences in the total scores of male nurses’
working environment among the levels of medical institutions, teaching hospitals, departments,
monthly income, first degree, marital status and whether they had children (P < 0.05). Multiple
regression analysis showed that grade of medical institution, department, age, working years,
monthly income, first degree, occupational self-reflection, coping with occupational frustration
and occupational cognitive evaluation were the influencing factors of the working environment of
male nurses, which could explain 64.4% of the total variation. Conclusion: Male nurses think their
practice environment is fine, and hospital managers should pay attention to their participation in
hospital management and salary, and pay attention to their positive cognition of their own profes-
sion and future career planning. Thus, the practice environment level of male nurses can be im-
proved, the young male nursing team can be stabilized, and the turnover rate of male nurses can
be reduced.
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PR PO 2 1) 24 B 37 B D SR ) AR BT RO A SRR R 1], RSB B A S .
FURR, PHEPOIE S TAERMEE 2] WAZESHR(3]. HIRA4EAER TR BB
WIEERER G E 2 NA, S BRME R AR e 1, SR BRI BN S, $2TF ARSI AT 42 i o 1Y)
BIT AR ERE[S]. P ERMA R e xR, BT B ST IE AR R e
H 5 T BB AT 1) R G BRZS (6] AU ARV [RECE B T 4P L LA & BRI R
[[[7], MmO IR T . B BV A WA R, R 1) BRI RIS BAT I, 5540+ 120
AFE ICU. FARE. QUSSP L ROREUBORIIARFE[8]. 2020 48 10 H d1H K PAEMRREZR KA (2019
FERETIRG MBS R ZeRE) B, EAEeg, BireEN S LR ogas | 125
Ji[9], B BB E M B AU 2.8%, S5 EAME LB E B 5B b HOS AR KRR R [10] [11]
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S, B tmisE 2 s, B EsRARR LR B Ly L e, SRS, B
TREKFIL 65.83% [12]. HETEH S LHOLIAERGHE BT T, BAORER I+, N 7B Lok
IELIUIR DAL SEMA A 3R, AT T8 X 5 Sy b X BT LRI EAT B, i i

2. WRE57HE
2.1. ARMR

T2020 4F 6 H~2020 4 7 A REUGEHUE 7775, 88 BiX 9 % BL BB B3 gt AT ol
HEGHA, INbRHE: © FEERTIEMERES L @ NRIE >0.54; @ HESM. ARk
O #ELIM R+,

22. /&

22.1. FETHR

1) —BERR AR

AAEEIT IS . —RENBCEERE . ERE FE. TEFER. IR, 1%, a¥h. 2%
TG IR .

2) AT P ROl IR P R R

123 HH KR 13 J7E S L PO AP R 3R (R Al AT BT 55838, B8 10 NERE 36 MR H AL
NIABLEAR VR 26 B, G REEE RS S5 IRRPE L, e S5WE. FEEHE, N
SRR BRI EAE. BRI NI A, FHARE . BRERHMEN 0~100 73, 0 K
AAEE AN, 100 0 FonAER R, o Hollm ARPOLIA Y . ER K Cronbach’s a REN 0.983,
RV EEEREON 0957, BA REFIIEEERRE.

3) PEBUINFEEERE

PN FVEE R XFSAE (1414 103 LN IAFI PR B, 36 5 NERE 30 26 H, 4EfE7)
BN AAFIPEA . BOL AR Ty BOb AR S50 Bt Bk B3 8. A% E M “HE
WARTE” B “AEEAGY W5 AR 2 nlit 1~5 78, B8 30~150 73, 4573 B v B B HRME A
[Fl /K P . R Cronbach’s o R4 0.938, BRI A5 RECKT 0.88, AT RAF K5 AN
W

2.2.2. EEA

S YR A SR 7 (B HRE (9 7 3, T el 5 F G — I 4 S, BB POl SR B AT A [ A
B A KREE T . RANGEN EEBR T, (RSN ER SRR, WALl “aEE” s
KRG FI+, AFEIEF WG RESE IR TR, B8GR5, F—A 1P RaefE&—Ik,
JET5 51 1P 1152 Ui R 2 Y] o) 5805 AN REE N M 52 51E%, AIMARIE T S8 A 8ok . A
WGBS 786 1, ARG 747 . A RXECEN 95.04% .

2.2.3. GHESE

SKH SPSS25.0 B AT X B HE HEAT 73 M, THECTRER FH AL ZR AT R IR ; B BORER F B BN bR e 22
M (Pys, Pos)3t47HiiA . B EHIRIRES AR IES AR, BREMFEGIESS M. KA Mann-Whitney U
FRAE 5 I Kruskal-Wallis H FRAE 56 LE AN [FRFAE 53 37 AP0 IABE K. R Spearman AH A58 43
HTHOL PRI 7K b 25 2R AR B[R] IR AH ORI o B B R 3R 20 B v oA G i 2 SORT AR SRALBIE 70 A 5 S A
HATZuB LRI, i B PO IR R R, K KAE a = 0.05.
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3. 5%
3.1. Birao—fesEsl

Z 5B S 138 747 2, P TR T U S 2% UL = S RBUE R BN, 05 83.1% (621
)+ 96.9% (724 44): FREERIELLICU A, 5 41.2% (308 4); E#ALL 26~30 % NTE, 5 36.1% (270 £4);
TAEFERR LA 6~10 483, 15 35.5% (265 44); BRERLAFI N3, 439 7 39.9% (298 44), BRSS LAY o8,
5 83.9% (627 £4), BN R — MR R ILE 1,

Table 1. Comparison of total score of practicing environment for male nurses with different characteristics (n = 747)

F 1. NEWHESF TR ERE RS0 EEBI(n = 747)

WA N H (%) A ) Z/H 14 P14
[M (P35, P75)]
T FTE I WA 54 52.078 <0.001
T 75 10.0 2503.00 (1841.00, 2994.00)
s 16 2.1 3000.50 (2277.50, 3600.00)
A 621 83.1 2909.00 (2431.50, 3414.00)
=% 35 4.7 3408.00 (3115.00, 3600.00)
oWk s GV -2.256 0.024
& 23 3.1 2609.00 (2161.00, 3100.00)
P 724 96.9 2910.00 (2409.25, 3414.75)
FREREE 32.554 <0.001
=87 160 21.4 2798.00 (2305.00, 3354.00)
FAR= 114 153 2616.50 (2278.75, 3324.75)
ICU 308 412 2972.50 (2419.25, 3400.00)
R HE} 32 43 2497.00 (1830.25, 3503.00)
EHE=E 12 1.6 3014.00 (2600.25, 3600.00)
FHopth 121 16.2 3092.00 (2804.50, 3564.00)
aa 8.787 0.067
<25 % 210 28.11 3040.50 (2433.00, 3514.00)
26~30 % 270 36.1 2899.50 (2416.50, 3394.25)
31~35 % 227 30.4 2838.00 (2340.00, 3287.00)
36~40 % 34 4.6 2932.50 (2550.25, 3232.50)
>40 % 6 0.8 3091.50 (1626.25, 3239.25)
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TAEFR 7.875 0.163
<l 4E 95 12.7 3087.00 (2341.00, 3511.00)
1~2 £ 97 13.0 2938.00 (2456.50, 3447.00)
3~5 4F 188 25.2 2942.00 (2419.25, 3487.75)
6~10 4 265 355 2892.00 (2463.50, 3374.00)
11~15 4E 88 11.8 2766.00 (2188.25, 3229.50)
>15 4 14 1.9 3091.50 (2463.50, 3160.25)

IR 8.844 0.065
/A 279 37.3 3018.00 (2406.00, 3514.00)
Fm 298 39.9 2844.50 (2372.75, 3345.50)
FEHIT 164 22.0 2891.50 (2395.25, 3338.25)
] =AM 4 0.5 3165.50 (3091.25, 3239.75)
Hopth 2 0.3 3092.50 (-)

A% 3.035 0.552
t/amn 627 83.9 2892.00 (2352.00, 3409.00)
117l v S 51 6.8 3160.00 (2579.00, 3518.00)
E/ oS 33 4.4 3036.00 (2602.00, 3502.00)
PELA R EAT & UL B 2 0.3 3091.50 (-)
HAh 34 4.6 2809.50 (2602.00, 3065.00)

ENHPEL N 15.861 0.001
3000 AT 67 9.0 2993.00 (2464.00, 3593.00)
3000~6000 230 30.8 2899.50 (2294.75, 3421.50)
6000~1 /3 342 45.8 2867.50 (2354.00, 3348.25)
1 ik 1 108 14.5 3091.50 (2720.75, 3432.25)

E 7] 16.522 0.001
it 35 4.7 2722.00 (2165.00, 3161.00)
N2 421 56.4 3009.00 (2425.50, 3506.50)
AR} 284 38.2 2856.00 (2349.75, 3239.75)
WA TR K UL 7 0.9 3119.00 (2582.00, 3415.00)
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T 4.570 0.206
it 3 0.4 2415.00 (-)
rKE 142 19.0 2846.50 (2342.50, 3561.25)
AF 569 76.2 2895.00 (2413.50, 3388.00)
LA AR K DA 33 4.4 2993.00 (2640.50, 3239.50)

Fe 5 AR -1.381 0.167
% 533 71.4 2938.00 (2391.50, 3449.50)
P 214 28.6 2891.50 (2395.75, 3302.00)

USRI -2.141 0.032
ER 337 45.1 2997.00 (2384.50, 3479.50)
W/ 410 54.9 2880.50 (2413.50, 3344.25)

REHTL -2.768 0.006
% 389 52.1 2993.00 (2388.50, 3511.50)
P 358 47.9 2864.50 (2407.25, 3261.25)

3.2. BIFTHAIFERFSER

AN B 4P HIPROL A 5 45

W 1o BARIENTES> 4 81.00 (62.00, 100.00)73, 7573 e e (2 T

é]\
RS, mRMAEEREREHS 5, KSYERAMERELE 2. B EHOLIAER 2 fmm i H
FEBERBERE AR L RGN, B RAKKIE H P LA REEREF 5. K& % B2 AKRE

EHEA, BT 5 ARG 5 BN 3, F 4.

Table 2. Scores of practicing environment dimensions for male nurses (n = 747)

F 2. BIFETRWIMEHES

1F5(m =747)

Y 393 [M (Pys, P75)] e
R 85.50 (73.33, 98.33) 1
B E1E 85.50 (72.00, 100.00) 2

G AR5 Bl 84.50 (70.50, 99.00) 3
NIl & 83.40 (69.80, 97.40) 4
RS 82.25 (68.50, 97.25) 5
RS RE 82.00 (67.60, 97.00) 6

CIC =] 81.50 (68.00, 97.25) 7

P LA 80.00 (62.50, 98.00) 8
Fr A IE 74.67 (57.00, 92.67) 9
ERMEES5E 71.33 (53.33,91.33) 10
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Table 3. Top 5 male nurses practicing environment items (n = 747)

3. BIPEHAIMERBSSE] S & (n="747)

%H 373 [M (Pas, P7s)]

E/ab L P e 7SR W ST i S N s 89.00 (73.00, 100.00)
A B 53 89.00 (76.00, 100.00)

= B A T I R B 2 5 S5 A B AR, I RE A R S 92.00 (76.00, 100.00)
AR B BA R B 1 e PR AT b B A 92.00 (78.00, 100.00)
BERBEAT T NIRE LA RGE55 95.00 (80.00, 100.00)

Table 4. Bottom 5 male nurses practicing environment items (n = 747)

4. BIPETRWIMERBESNE S B0 =747)

%H 373 [M (P35, P7s)]

P EHENES I EER %S 63.00 (39.00, 92.00)
LB AL 2 AT TR K P& 2 75.00 (59.00, 96.00)
P EENES 5N 76.00 (54.00, 97.00)
2% Bt 1 35 T 0 TG ) B 3 76.00 (57.00, 95.00)

b RE ik e A R

(e s R RN . . (R 78.00/(58.00, 100.00)

3.3. BIPTHIIFEKE S ERIGARIRE X S

HROMZ A R VAR B 4593 443 102.00 (90.00, 106.00), 14573 f i IR 48 B M EROE A EIEAR 34.00 (28.00,
41.00)75, WAL SCRE. BOAR A TG BT RO Bk 3 B AR 434351 24.00 (21.00, 28.00)
43~ 24.00 (19.00, 27.00)4> 24.00 (21.00, 28.00)%+ 12.00 (10.00, 15.00)%3 - K Spearman <46 5 7
a3, B POl IR S50 SBT3 7 (r = 0.776) B2 SRS 53 (r = 0.726) BRMEAEASH;
355 (r = 0.723) WO HT RS0 (r = 0.753) BRME AR B350 (r = 0.728) A MG, % 7A Gt
2R X P <0.001)PERZ 5.

3.4. BIFTHIIFERZME RO SE RS

R BRI Bt S Spearman AHIG /AT T GE i 27 SCRUEHAd SR A T A B SRR BN (R A28, DA
B PR S S G EAR AR R, PR ISR S R OVECARRBE . FTEREE il TIEFER,
AN 221 ISIRGL —EA T 2. BB RRERD . BOLEI & Bk 57515
oy WA &SRR BUARIEFIN S M N B AR, AT 2 et m b, A5 20 KR E
ELSHCY, 20 RRATMASEANE, WA ILE 6.

SRR, BRI E RS BN TSR TERE . ik, TARER,
YN F—22 00 BB RRERD . BN RS PO &2, FERE 7
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Table 5. Correlation analysis results of nurse practice environment and professional identity (n = 747)

= 5. P HIME SEROARIE X M 2 TER (n = 747)

. i SN |27 8]
r i P
HRMP AN EN PP 0.776 <0.001
HRMb AL 22 S RE 0.726 <0.001
RNV 47 7 %o 0.753 <0.001
ENIASE 93t 0.728 <0.001
AN s 2] 0.723 <0.001
Table 6. Details of independent variable assignment
6. BT EMERL
B AL HARMAE
FITTE B2 T HLAG 55 24 T =1, S =2, SRS =3, SHO% =4
T NHF LR % =0, & =1
FTtEFL = Pl 2 IR E WA
FoAth Z1=0, 7Z2=0, Z3=0, Z4=0, Z5=0
=87 Z1=1, 7Z2=0, Z3=0, Z4=0, Z5=0
FTAR=E Z1=0, 7Z2=1, Z3=0, Z4=0, Z5=0
ICU Z1=0, 72=0, Z3=1, Z4=0, Z5=0
KEREARL Z1=0, 72=0, Z3=0, Z4=1, Z5=0
BEHREE Z1=0, 72=0, Z3=0, Z4=0, Z5=1
GRS V5% =1, 2630 % =2, 31~35% =3, 36~40% =4, >40 % =5
TSR <LEE =1, 1-~24F =2, 3~54 =3, 6~104F =4, 1I~I54 =5, >I54 =6
JELION 3000 LR =1, 3000~6000 =2, 6000~1 /7 =3, 1JjLL L =4
B i =1, K& =2, AF =3, BLHRERULE =4
SRIAAR I R =0, O =1
REHTL % =0, & =
LN AEE 952 JFAF RN
HRY A4 37 7 56F AN
B A28 B 15 JFAF RN
BV AL £ 308 JEAR RN
HRMV PP JFAFRN
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Table 7. Results of multiple regression analysis on influencing factors of male nurses’ practice environment (n = 747)

= 7. BIPTHlIRES

M E & % TRV ITLEER (M = 747)

HAZE ElRNIZEAEVEES PR i (R EATVEES t1H P A
Gif s 455.693 154.658 - 2.946 0.003
PR AEBRIT WA S5 2% 93.928 24.484 0.098 3.836 <0.001
Fe T NBUEBERE 82.295 88.809 0.022 0.927 0.354
FREREE
FERE: 22 -210.662 46.678 -0.136 -4.513 <0.001
FRERE: FAR=E -211.781 51.304 -0.119 —4.128 <0.001
FifERl=: 1CU -131.705 41.721 -0.102 -3.157 0.002
FRTERIE: KRt -167.737 84.143 -0.053 -1.993 0.047
FREREE: BEHEAE —59.046 118.408 -0.012 —0.499 0.618
FUs 129.210 32.400 0.183 3.988 <0.001
TAESFEIR -111.597 26.589 -0.219 —4.197 <0.001
JELLON 55.545 22.926 0.073 2.423 0.016
E—h —64.764 28.101 -0.059 -2.305 0.021
AR AR —67.924 53.589 -0.053 -1.268 0.205
REHT L 35.738 51.700 0.028 0.691 0.490
B B 3R 8 40.159 16.931 0.152 2.372 0.018
BRI A4 47 BT 30.399 12.670 0.218 2.399 0.017
BRMb A 2E 3 15 3.387 8.592 0.025 0.394 0.694
AN -17.634 10.052 -0.126 -1.754 0.080
BRIV A 41.325 4.930 0.501 8.382 <0.001

E: R2=0.651, A R*=0.643, F=75.551, P<0.001,

4 ig

4.1. BIPTRIEFEKEET, EEREESSENFMGFESEAFRS

AR ER, B EHOLIAEL SN 15 81.00 (62.00, 100.00)5, 5 2017 sEF,RE 629 fr =2 =
BEIK) 326,769 24 POV IREE M TEE73(78.74 + 6.20) [15148FF 7. FiE& L. By ESERMIGRYF L
SANYEFEEARTE SRS, SRS I 16] A R — B AR EIR “CERBE IR G REIEIT

“ TAFHBA R 9 L Re s AR BE AR

“ERBEATIE I HR L 2R BR S AL BERAR, JFREA R ST = A

F R, TRE S IRE - =I07 I EL LA R 17 ] 5 TR s BAT S B AN e 4 PR
55 R P IR 55 B K O 9% WY H BB EDET AU AN B BN SO I ) FE B A 5T, P B

HRPACH RT3 RYCE BRI YD @A, RS 2D
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B BARIYE AN 2% H £ 2 LRI B B2 5 EMF N8 T, SR ST 4 R[18] 8. AR
RSP, AP ERHA N R E RS SEGE PR A & JRE BT i SN 7 BE i BEAS 583
FHRBE TR, B B AR madr + TR E R BN R, 2 EERIL TAERAKT, Bk
s 5 B R RIS, SUERAAAR[19]. Bty BV B Oy B4 SR gt 2 B R 1Y
FAHRETE, ReBPENEESER. #EVEERNSR AR, RIS . 257215, I
SOLI A S

4.2. FREFTHEEFRMFRBZSBIFTHURREFEER

WEFtRoR, eI T AU S0 B4 ORI R R, =R BBy E A5 70 T 2%
BB, X 5iKIESF20]HIBT LS R —2, WRER T =RIERAA E LR S ERIBA . B IF R
H, VLRAENT IR 77 BBE o6 3 0 PR B SEANTE AT K o 45 R IR 208 B 37 L Hol A e i s m [A 3R
2. FAREAMN ICU 5§HAWRN A B 1 LRI RS BUR, SRS AR —8. XL
ANREE FFERO KR SUEEAGIT M P ARIEE, Ll ERME, TS OHE MR s T
HRFEE[22] [23], AT B4 o PO TEA . BRI, P B B I O R s T v KU
BERP L, RIERAAR S, REHOHEE I RN THT

4.3. Fig. TEFR. B—FHMABNEASBPT R R E =

WA AR IRA B ROV BRI S K 3R, TARF IR B B4 L PO B G, X 5%
WRAE 241 H0WT Fe S5 RAR A, AT REZ DROURESE TR RO, B4 LXEHPOLIASA T EAE Ty, IS
HEENHEE R FRAE 30~35 L1 EPLHAIATIIFF MK, X5 5K 1SR TEs R —
B XA Re TR BUR L/ e TR ZKE R R M, & 5 A RNAE B[25], T
NIRRT A -

VELVONEIVSE:E Al N2 40l - AT S PR N ST RN 2N AR IEC iy ST QL PR Ry ViV
Az, ZUFN ISR L TR AN B CAE & [26], B N2 B 47 L TAEME
AT, PR WO R 5 P A AT O 55 47 AR SO IR B AN DT T PP B s o i R BRI
AR TR ARG EERUE. AT 3 B HE S ARG = e (10 SE B i DL 1T 5 R
B R, S B AR SRR, P Eh B TR

B AR LV R, BRSO AR B LA BG0 k. SEEE
RIS R FEE BTN, B9 BRI REZ 3w, 22 P i) 5 97 xt
HRMY e S AN AR B R R BRI BUE P R B30 6 O A S I (e e [RIE, A2 AR
ST A B AR O AR, (R HES NI AR -

4.4. BIPTRRIGAR R B IF5E HI R0

AT R B AP LB F 5 B POV VIR, SaAR27 MU Rgs R 80 o “HRlA
FIVEAR” o CHUEAHTRIN” o BN AR =0T B R Ol IR R A 53 1 1 T
PER, & ZRR7IWFFE R WAL N7 “HOARIPEGY BN AR RRE X T i AR
AR, ATRES AT T B G 5 o PO AR S B e FEBGA AT 9% (28], T 2 AR Ge i s, S5 ik
X N LA ERME — B Z IEAf AN IR . X BERE IEF AR XA, IFA AT NP EE AR,
AR A AR, X P X AN B SR AR R, A A s BT BE 48 BN KA AN AT 35
KG9 L, HPOLIAELRIKP R

DOI: 10.12677/acm.2022.124357 2478 I IR = =23t e


https://doi.org/10.12677/acm.2022.124357

Mk 5

5. g5

£ BRI B OIS S ARACT R, S PO RS A B2 e B 2 5 B AN I AR 38 T A b

BUS, ERERSH LEGEEHS Y, AWt 568 5080 ik B A RSERET I IR RS
KB POLIABAAER Z N, AFER . TARFER 2 AR B L PO SEAF], B

[

N A VAR R S M B i NTEARRAIE 55 97 e B ROl R 58 I of A 1 R AR L ) U I, 1%

RAEER T ERTH BN G AL, S S L TARRIAIR, A S A WL, T
PErb sz 2 8 B DL EL, IR R B SO AR A, 38 N AR B E NP AR R B,
B RRIBN AR R e . TS R 5 37 (PR KT, et 35 B b ) fi R A R

SE

(1]
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