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Abstract

Objective: To explore the effect of Balint group activities on job stress, self-efficacy, and professional
identity of operating room nurses. Methods: Sixty in-service registered nurses from the hospital’s
operating room from February to May 2025 were selected as the study subjects and randomly di-
vided into a control group and an experimental group, with 30 nurses in each group. The control
group received conventional training, while the experimental group participated in Balint group
activities on top of the control group’s training. The Chinese Nurses’ Job Stress Scale, General Self-
Efficacy Scale, Nurses’ Professional Identity Scale, and Nurses’ Clinical Communication Ability Scale
were used to assess the effects of the intervention on the nurses in both groups before and after the
intervention, as well as within 24 hours and 3 months after the intervention. Results: After the in-
tervention, the occupational stress score in the job stress scale of operating room nurses was lower
than before the intervention, while the scores in each dimension of the general self-efficacy scale
and clinical communication ability scale were higher than before the intervention. The frustration
coping dimension in the professional identity scale was higher than before the intervention, and the
effect was sustained during the 3-month follow-up. Conclusion: Balint group activities can improve
the self-efficacy and clinical communication ability of operating room nurses, while also enhancing
their professional identity, alleviating occupational stress, and maintaining a certain long-term sta-
bility. It is worthy of promotion in clinical practice.
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Table 2. Comparison of general information between two groups of operating room nurses [n (%)] (X +5)
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Table 5. Comparison of clinical communication skills between two groups of nurses before and after intervention (X =)
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