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Abstract

Objective: The purpose of this study was to explore the current situation and influencing factors of
working pressure of operating room nurses in primary hospitals, and to provide a basis for formu-
lating effective decompression strategies and improving the quality of operating room nursing ser-
vices. Methods: From June 2024 to October 2024, the general situation questionnaire of operating
room nurses, the Chinese Nurse Stressor Scale and the Self-Efficacy Scale were used to investigate
the working pressure status and influencing factors of operating room nurses in two grass-roots
county-level traditional Chinese medicine hospitals and two county-level general hospitals in Baise
City, Guangxi. Results: A total of 113 primary operating room nurses were included in the study. The
working pressure score of operating room nurses in primary hospitals was (80.26 * 9.07) points,
which was at a medium level; the score of self-efficacy was (28.70 * 3.40). Pearson correlation anal-
ysis showed that the working pressure of operating room nurses was negatively correlated with
self-efficacy (r = -0.495, P < 0.001). The results of multiple linear regression analysis showed that
age, professional title, number of children and self-efficacy were the main factors affecting the work
stress of primary operating room nurses (P < 0.05). Conclusion: The working pressure of operating
room nurses in primary hospitals in Baise City, Guangxi is at a medium level. Age, number of chil-
dren, professional title and self-efficacy are the influencing factors of working pressure of operating
room nurses. It is necessary to take measures to reduce their working pressure from various as-
pects according to the influencing factors, such as optimizing the working environment, rationally
allocating human resources, and improving the professional identity of nurses, so as to improve the
quality of nursing work in operating room and the satisfaction of nurses.
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2.1. ARFR

AT IR T (R HRE 5, HEHL 2024 4F 6 H~2024 4F 10 HEBA AT R R ERTEER. BH%Es
ERAFREZFLEAT RN R IR O BAPERLEKIER; @ EFRZTEMRTE > 1
;O HESHS5ARRFETR . HERirdE: EARWEE. HERERERAGES S HERY L. AR Ok S
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22. ARTEHE
2.2.1. FRPT—RIBRPER

A b, AR TIEA R . SOIBFRE . BSUIRAL . T8 BRAR. TARMER SR AE
o
2.2.2. FEPTEHEER

KT EYEEDIRER]B]. ZEERILE 5 ANEE, 35 M6H, BN %HE 4 MR YRA Likert4
LKk, WAEN 1~4 75, BN 35~140 1y, M HGERTE 35~70 72 MRy L BAERE TIEE T,
71~105 73R EIE 1, 106~140 MR A EE L ). AW A HZER Cronbach’s a RECH 0.948.
2.2.3. BRXMEERESR

KSR % H R AR R B L (GSES) [4]. ZERILE 10 MH, 8N HE 4 DR, KA
Likertd Z53F 0%, TWAE A 1~4 43, BN 10~40 7y, 550, RHTP RS0 HRAE KT 5K
IF. AWFFLH %= Cronbach’s a 2304 0.891,
23. BERFZE

AT 5T A 70 R F 0] 2 A A () 36 A R S B DA R RS AT URCEE, R G H W E AT
BRI ESERED, WABHESEE >3 8, A IP M SRS IR, BRI GBIES
. AT 118 Wi, BIEAEHEINE S0, BREN 1134y, HRRN 95.76%.
2.4. Gt A=E

KH SPSS 25.0 BAFHEAT /M. tFEERILL Y +s iR, TR A t 8656 75 Z 5 #7115 Pearson #H
KT M 2 TELR A R T i . K IR K HE o = 0.05,

3. fIRGER
3.1 PPEH—RIER
P RE, WE 1.

Table 1. General information of nurses (n, %)

%= 1. PPEE—RIER M, %)

i e S % (%)
5 19 (16.8
1 (16.8)
e 94 (83.2)
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20~29 40 (35.4)
FR(D) 30~39 56 (49.6)
>40 17 (15.0)
TR 51 (45.1)

SCAGREEE
N 62 (54.9)
i+ 16 (14.2)
o 40 (35.4)

HHFR
FEPIH 54 (47.8)
Bl AT 3(2.6)

KU 31 (27.4)

S AR L
oL 82 (72.6)
0 33(29.2)
FLHEN) 1 36 (31.9)
>2 44 (38.9)
1~5 4 39 (34.5)
TAEF R 6~10 4 31 (27.4)
>10 £ 43 (38.1)

3.2. EEERFAEIFLTIEE LS B HRMERIK
SRR, HEERFAREY - TAEE 148 8(80.26 £9.07) 4, IR AABERE 43 M(28.70 £ 3.40) 5,
W3z 2,

Table 2. The status quo of working pressure and self-efficacy of operating room nurses in primary hospitals (x + )

#=2. BEERFAEFLTEENS BRMERIVK (X £5)

HiH FHH 353

TAEE I35 35 80.26 £9.07
BN TR 7 16.08 £3.35
I [ 73 iK% AT & 44 2 5 12.81 £2.35
AR e BEIRYE L 3 540+ 1.12
Jos N AP A 11 2455+ 491
B N bR R R YETE 9 21.42+3.92
R GiR Ty 10 28.70 + 3.40

3.3. FRHFEEEERFAZF T TIEENLR

SRER, RRER. TLOBR. B TAER R E R A 1 -E 78 TR IR 1130 1
EAEGRT 2 5 (P < 0.05), W 3,
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Table 3. Comparison of working pressure of operating room nurses in primary hospitals with different characteristics (x £ s)

=3 AEHHEERERFAEF T TIEENBILEB(T +5)

| kK BEU(%) TAEE 15455 t/F P
5 19 (16.8) 81.00 + 8.44

5] 0.390 0.697
g’y 94 (83.2) 80.11+£9.23
20~29 40 (35.4) 86.13 +5.87

ER (D) 30~39 56 (49.6) 79.04 & 8.65 27.740 <0.001
>40 17 (15.0) 70.47 £ 6.45
R} 51 (45.1) 80.41 +9.24

AR 0.164 0.870
AF} 62 (54.9) 80.13 +£9.00
+t 16 (14.2) 88.75+£3.73
m 40 (35.4) 85.85 + 6.74

IR 42.135 <0.001
FEF I 54 (47.8) 74.46 + 6.50
B EAT P 3(2.6) 64.67 £4.73
PR 31 (27.4) 75.77 +7.39

USURR I -2.209 0.030
L5 82 (72.6) 81.28 +£9.47
0 33(29.2) 7733 +£7.24

FaHEN) 1 36 (31.9) 80.03 + 10.89 3.378 0.039
>2 44 (38.9) 82.64 +8.14
1~5 4 39 (34.5) 86.67 = 5.41

TAEFEREE) 6~10 £E 31 (27.4) 79.75 + 8.41 25.066 <0.001
>10 £ 43 (38.1) 74.81 +8.59

3.4. BRYERSTIEEHEXESH
SRR, PERERMAERS TS R K@ = -0.495, P <0.001), JHL#% 4.

Table 4. Correlation analysis of working pressure and self-efficacy of operating room nurses in primary hospitals

F 4. BREERFAEFLITIEENS BHMEERMBEX T

iH TAERET]
o r P
EER VT
—0.495 P <0.001

35. FETEENNSEARSH

DA £ TAR IS A5 A AR B, Al UK. OS4RIRIL . T2 . TR IR & A AR A
EAE IR £ TR IS ) BRI ER AR o8 AR Bt AT 2 ude tE Ml A7 b S5 REIR, ik PR, Tl
PR H BB ACT 2 W TR = 3+ TAR R M R (P < 0.05). BARRE I % 5, 45RILE 6.
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Table 5. Independent variable assignment table

Fs5. ALEMES

HAR R A 77 =

R 2030 % =1; 31~40% =2; >40 % =3

BHAR k=1 I =2 EEPIF =3; BIFTHH =4
U TRAR I CL8(0, 0); AR50, 1)
TaE 0N =1, 14 =2, 24KME =3
TAEFR 1~54E =1; 6~104E =2; >104E =3
EERCHES JEAESAN

Table 6. Multivariate analysis of influencing factors of working pressure of nurses in operating room (n = 113)

6. FAERPLTTEENEMERNZERES @ =113)

B AL B SE B t P 95%CI
W 114.453 4.057 - 28.208 0.000 106.409~122.498
e -3.497 1.306 -0.264 -2.679 0.009 —6.086~—0.909
IRFR -5.743 0.838 -0.482 -6.852 <0.001 —7.405~—4.081
IR (AR NSE)  2.564 1.742 0.127 1.472 0.144 —0.890~6.018
TaHE 3.254 0.962 0.295 3.381 0.001 1.346~5.126
TAEIR -0.533 1.029 -0.050 -0.517 0.606 —2.573~1.508
H ek -0.759 0.136 -0.285 -5.568 <0.001 —1.030~—0.489

F: R2=0.754, H¥)5 R2=0.740; F=154.084, P<0.001,
4. g
4.1. EEERFAEIFTTEEHEEGFEHLEERS

AWged, FEFAREY LR TAEE /1159 8(80.26 £ 9.07) 7, IR Tl 515 A3 HIIE 5T 7 %
ASLERR T EKT(102.71 £ 12.62)%7, 5T 3. 8% 615 NWF R8s RSB, ATEEmRK
o RP\EBERFRES LHRAZER SN TIEE N FRAEENEROZ OB EZ —, Z&HEE
FARIGIT R ROEE W EZZG AT, FIAE R EST R FER, 8200 R AN RS K. FAE
P O AR B B o 1) FE R . AR E P IR UL R A R R EESR,  ax 345 W AT T & T I ER
Wk, I HKIA T SRR TARRS . X R ANE T3 L0 5O R, I n] GEx 32 5
JRAN B 2 A AR R . PR E B TAR M B I B e T AN KU 8 O A % T AR

WRARHHR . FARAGBRES . RPUMERNARE RS, SEFHAREAESBEIEE, K2R T
RSB R IR AL S, I R RBOR B, IR ERIERERER . AR R R P EXS

B o BEE I BRI A WAL MBI g A R, AT T AR 4 (7 B 55 /K- P AHRD ) ZER
PEth T R AR A ER . PARES LA R R L DU T AR, AMUFR EBRN KRR
71, EFLER R RSP, X S EUAATT T I ) A IS sz i I e He oK B 1 . A
Ub, B BOGE TR ES LM TAE R K, @i insE A4 B e AL TARRE . 320 L lidife
ol TARIRSEE ., SRR A O P S5 1, PRI R PARE TARIL ), S iR KT
FARERT TR T LA FE AL, DISelia 38 2 PR AR, B S A DL B3E —A> R A9 A fe 22 1)
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AHEFCRI, e TLBE PRk R ERER R SR EERETFAREY LW TAEE IR P <
0.05).

4.2.1. F#%

AHFFAER IR, FRBK, 1 TR 8NP < 0.05), 5 EFTAE N RETTH 26201 447+
TAREI B TS R — 2 [6]. AT IREIT: B, BEFRIERK, PAZP LN TELKIZEHR 5,
AR EARE SO B E R, AT K LA D). 55 4 LR R FAME RSN, 6
FIM A, A RIS 2 . R, PR RSERGEOR, (O BER UM . RN TR AR, 4
BYBUR P RENS A SRR O, RIS NN 157 . T 4R 40 vl RER O BE R BTN A, 3BT AE:
S 308 K2 B e 9 A A R e B s AR XTI, B R s . PRSI LA e
THRATE EA R AR, H2 W il A 2 FARES .

4.2.2. FEHE

AR RE R, TLHEBZ, LW TEEBRP <0.05). METLXBEEREM, 4 LEr
7 T AF AN S BE ST AR o] RETHI I SR Bk . ARFSTN[ 7158 NI AL 85 o, P EE ™G 1 F£NKT
YEIE 714377 79(83.00 + 18.04) 53, i TAKIHEML K. WHiss, CAEFZ TP L TIEREH
R TREGE TR L, HAT ZEZN TAEFREMREE[8] [9]. TAEFIZEE M (i 52 semad -+ 1)
DLH J3U8, 4 AR 40 35 B B A BRI 10] 0 SXRE STAE AOHY IN S s s 9P 72 58 i CAEAE
5 RIS 38 75 B 47 T B TR FIORS 0 2R3 e K B 7 oK, IX PO [ 772 S B TR 13 R 2 R R 2
—[11]. Hk, FRBEZHFREP LATREER AR S| TIES KE mFrhse, Mmsm T/EE 7. +
THENZ BEREFAREY LHEAAFIET RN Z N R ). X076 S EBUbAE TAEH LA
AR Z Bgem, UK AT AT Be 0 B Ty = 7. Mook, FRMZE . (g B H & A3 R TR
TEP RN KERE 1, XATRES AT TR AR SRS Tt (], s im TAEE ). s
P3G It 22 RA TR B BTt 20E . BRy7 AV H & AR 35 ) 8 Bl A X BE i o1 3 i 3G b0, IX AT g
HFAREY LELN LB IR, #—BE TAEET . BUCRILLN BARR . &%, RIS
FEAE IR I, AL CARR B 8R4 TAEE, iAo i3 RIS R AR R],  DUSE b
WIS RETT. HIR, RESREEE SR, 5 T A SERMEIR T ZFe 5 * N, Bk
WIGETFEE RS, LA TG L 1 5 & 5 fdH . XS i 5 R M TAE - g, R+
YRR S TAEL R, A e 3 #BME,  PRESE ST 5 & .

4.2.3. AR

KA R TR, FAEY LIRS, TIEEIBNP <0.05). MEBRAET, FRAEY @
WA T FE ARSI 0 . X L 2R 0 A4 B 18 A AT A8 o R A kb B T R B B A B L, R
RN S PR R J o SRR AR TORIC Ay 4P BN [ BA 740308 77 T B 9 50 BT, AT BRI
TTAEE . @B FER S EEERMEELS K T ER, dhi1n DIE— R A ¥ 2 TIER
FEo AMTCAT S5 AR, KRl B AT BT skb T b 42 il R R 3e 88, AT BRI TAE R . i BRAR S
AR BT BN P A R e, AT A S S B SRR AT (BT BT B e AR
=, WO EMAR R AR TR . BEEIARIEETE, FARE P AN TAEE 5 A i
BRI SN, WA TS A TR T I 4 R AR TR SR, XS B TR TR ). AR
PR, TR S N R R B AE T RE MG AR B T E B vER . By
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MERAESE I, L TR ), R AR R .

4.2.4. BRMEER

AW FRERF, TIEES A BREARZ MAAERE NI R, TR, AR
AR < 0.05), X—45RSIA B F[12]—8, £ TAER SR my+ 5 BRI SRR R 2
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O BSOS RR I AR SRR . A T R i AR R, AT RE S B A
B AR U TAER Pk, MM 80 E AR R AR . E IR P 4 ROt T A & 7y (1 2
OFRTHE . E IR P AR R e, SRR AISS 0y, A RS TAE R R (5] K
1) R AR BT AR AR B T L (0 IR AR AR 1, W BhA G R R T AR 1 4 AR I RS R,
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5. &g

LR PR, BEFARES LM TR TEGEAT, Fie. 7o, PRk A FRARERERR
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