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Abstract

The rapid progress in the field of generative artificial intelligence is profoundly changing our social
structure and values. With the convenience brought by science and technology, the challenges of
technology, legal systems, and ethics caused by generative artificial intelligence are also increasing
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significantly. This article intends to carry out a new theoretical analysis of related issues from such
a unique dimension as professional labor. This paper will analyze how generative artificial intelli-
gence causes the change in contemporary occupation structure, the important influence of genera-
tive artificial intelligence on the self-identity of professional workers, and the blurring of the bound-
ary between professional labor and social life. This paper will try to clarify the technical logic be-
hind these challenges and their contemporary social significance by combining the contemporary
technological progress of generative artificial intelligence and related academic theory resources.
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REIE, BONRH U — RGP S0 . X — BELRR R SR br G N T e Nt & A — B RH R
o FEBEAERHRED BT R A 5 post, AN TR BT 51 R IEE AR VL] ST kit 5
PPRBAE R IR otn, AR RN T3 BRI BAEE AT 51 A I BRORL Il R ) o NN AR AH I 2 —
Nt AR RN A e AR 2 I HIHEZEANAG B b i ovia Yl . fEx e m, AR
/2 A2 A BEREAE DG 18] RS T IR N B ERB AR T

AT B NHRNY. 57 Bl 3% — N R 4 52 SR A G 0] R0 58 B 3R BT o SR N = AN AH B R ER )
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AN TR BERIRE S RAT A% . Google FI—IHWF 7 M, FEiE_EALEE A AT LA D8
TR T BRI RS 51 o X PP — AN TR REAE QIS SR P AC i ee 70 Sl 7 KBk, DL AT
B2 I HE R i) BTGRP AR N BRI TE, 18— RN LR RE O RRAR L 1 28 G i 281 B A [7] L
X —HAR P LE 51 B L2 TR 25 ) R AR AR o350 43 A DS IR 25 3 38 44 B B K Bk ik

W, WEEIEAKEREN T/, WA~4% LRSS SRS, O REW AR
Frift. MEEE & (k%) (Business Insider) 2L FIEHE R T I B RE R Tt R odM. &
Th BRSO AE RN TR REE IR ITE 50%. 58 (McKinsey)2:4E 7 H RATI— 1 Hrik
HFR, E 2030 AT, IT 1200 J5 ST R EGEHOL A SE E AT RE A EEEME . A2 saUN TR Re A A
— AR ——ZF H 8, £ 2030 4, EEZ) 30%1 TAER A HESLE H 3hik[1].

Zarifhonarvar {3z “ E FrbrAERR 73257 ISCOYFFL T % RV 52 3] ChatGPT 20 IFERE . 45 R BN,
32.8% RNV AT BETH I 4 T FERE, 36.5% 7 HRMY AT BE I I #7052, 30.7% 80 AT B A S2m(an &l 1).
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Figure 1. Careers are affected by ChatGPT data
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% ARG, RS SO E WSS T . B, AR ) A A T T, N LR BRI
HEE IR M E R % . SR T B IBM. Microsoft f1 Amazon 268 Bk IR Al &4t
HRAEAE [P R B PR 25 o W8 3 458 W T 50 P o) PRV AR 55 I, A 2 R 5 4P 1 40 7 S BT B S AR T 2k
TS . W PPAL A FIX SRR RIS 1%, (F T 2otk BrRFEHT 2 35%. GUEA RN Al RS
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