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Abstract

The Marxist view on women profoundly reveals that private ownership and traditional gender di-
vision of labor are the historical roots of women’s oppression. The widespread participation of
women in social labor is the core prerequisite for women'’s liberation, and the degree of women'’s
liberation is a natural measure of human liberation. In the digital intelligence era, new quality
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productivity such as artificial intelligence, big data, the Internet, and blockchain reshape labor pat-
terns and employment patterns, which not only brings opportunities to promote women'’s extensive
participation in digital-intelligent employment, but also exacerbates challenges such as digital la-
bor generalization, digital gender gap, and gender discrimination. Therefore, it is necessary to con-
struct a high-quality development path for women’s digital employment from three dimensions: in-
stitutional guarantee, technological governance, and literacy improvement, to promote women’s
labor liberation and comprehensive development in the digital age, and to use women'’s compre-
hensive liberation to assist the ultimate goal of human liberation.
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