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Abstract

For the problems encountered in the reform of training program for professional talent in the
software engineering of applied type, the general approach of training program formulation is
proposed in this paper, to realize the purpose of combining professional education and technology
industry and market demand tightly. The reform education can be carried out by constructing ap-
plied curriculum system and enterprise quality management system, creating intelligent informa-
tion platform and building applied teaching staff. And the training program can meet the charac-
teristics of current employment market, social need and student self-growth in the future.
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Figure 1. Formation process of software engineering professional training program
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Figure 2. Major training goal

2. T iEFBRR

LB TR
o

Rl &



T HFER
e N s ™
BT H SR (MGT)
- ) 5
A N A FEA TR | 4 BAFBTE (QUA)
KL (PRO)
s R
RS REISEER g e
\_ /
T AR SRIE (VAV)
. ,
wmjﬁsfwmam%@g — B M R
AT (DES)
\/- 3 >,
BWTAARE, At N er e
L FEATK KB - . (FND)
HEHLIERE (CMP)

Figure 3. Relation between export standards and training system
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Figure 4. Training system of knowledge and ability
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Figure 5. The flow chart of the third party assessment implementation
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