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Abstract

Given the multiple teaching goals of management course for undergraduates, the present research
emphasizes the importance of introducing a career development perspective. This paper proposes
a dynamic model of personal career development including three stages. Thus, management
course is suggested to facilitate students’ career development process. Accordingly, the present
paper further clarifies the major elements of designing management course, as well as offering
future directions and specific strategies for improving teaching management course. This paper is
expected to inspire future management courses in enhancing students’ career development.
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Figure 1. A dynamic model of personal career development from management perspective
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3.2. HEERINL
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3.4. BEMIAEN

RSO, CEESE) X TR KB EROIEZ:, X T HSVE BE 30 75 77 W 24 fr
Wl TWwRETAEERRIAAREN CEHY) WRREMBOHER, RN T B SLBhZIRE = A
— KA A AR, A ER AR - B RR SRR RRA . R, R A, A
e DB R SR T OB R AR A SR, UM R AR X MR G B T b,
) 22 A A i — AN TN RS I RNRG, 51 SR T AR B S . — T, U P& T8 A
AR R, PR AN TR AR NI AR S 7T, SO0 YA
—ANRTIA RN, WA N RS BARRRZ AR NAERR . SRERE, FUEIHR (&
BAE) URAERT, 7R B SR B 2PN AUOCR A AR FIRSERR, TS ROZ SO — A “BEA A
SCHBMT HIBEAR B [13].
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