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Abstract

With the shortage of teachers in the world, it is significant to understand the causes behind the
departure and to explore how to avoid it. The purpose of the study is to explore the correlation
between the professional identity of preschool teachers and their turnover intentions. It was
shown that when the professional identity of preschool teachers is at the upper level, the turnover
intention is at the lower level. In addition, it was reported that the professional identity of male
teachers is significantly lower than those females. There is a significant difference in professional
satisfaction and turnover intention between different groups of salary. The teachers of public
kindergartens have the strongest professional identity and the weakest intention to leave. The
professional identity of preschool teachers was significantly negatively correlated with their in-
tention to leave. It was suggested to increase pre-employment and post-employment training to
enhance professional competence; potentially improve wages; and promote cooperation between
public and private kindergartens, which would further reduce teachers’ intention to leave.
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) LHRAR B OB B B AT A A Ham 2 B i 20k, (EE P RI#H
B HCEAUR JE LRI EL) w4 3 2020 SFHAN K AT A R H bR . 2 LBUTE N2 AT 0E Shlk
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LB R, H oM EN 54 2B BAE IR 2]. MARIER B BIRE ST B
FIWTHIEEE,  “BIR” AR H S H 5 55 B A7 3 DL A 45 5 A5 rh i ) W e 1) 4 50 B
RIPEF o AR AN B R AN AR AN SR AL RAME 75 20, TRt B B Ll 20 E i H 3R AR S B 3K
N3], XA M EE R, B, BRI TR BOT R LN FELZR BOTEIHL, A Rk
B BERIER (4], 2 1 A ATHRME A ARND D SR A B B R R . MIRURIAT O, RIR, A5 (B BUTE
RPN FIEAE 2 B I R AR 1T 2022, RN BUAR 2 O AN R (K A 55, DAL, Bkl A = Bl
2 NN AIY 4 [TV a i

FEBEE A AT T RO T, 2 )L el B B AR 0T e 5 AR E B E . BUACH: S T HOm 5
e BB SR R, Herh, g LEUM B HREAT, AMEERHEE T E R MG, EEREY) LR E EAE,
BREREBYIL. FK 2SN T H TR T KA a MoTiE, Bk, #ok e s = ERlE 8%
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2.1. ARHEEX

AT TR 5 B LU LA 5 i 4 LR B AR S 00kt 528 LIRS0 SOk, it 1%
BV AR AR TS (4L EOT LA RSB IS 2 B2 , B I A A S G
PR, S 300 £, BIBR TR % RARZ AT 5 40, S84 MR A SEH 274 6,
HRECER A 91.33%. BFFEEA PR N D220 A B FRER DR,

Table 1. Demographic distribution
F 1. BAAOESHER

UNEE 255y 251 Bt Hort%
5 7 2.6
P51
S 267 97.4
<20 5 1.8
20~30 220 80.3
FR(D)
30~40 38 13.9
>40 11 4
<5 197 71.9
5~10 38 13.9
BB (F)
11~20 32 11.7
>20 7 2.6
AEL 144 52.6
] Kt 129 472
& 1 0.4
1500~2500 43 15.7
B 2501~3500 101 36.9
AUWAOL)
3501~4500 69 252
>4500 61 22.3
RIS 11 4
% FE 54 19.7
X 209 76.3
Vi 192 70.1
Il T IR A 47 17.2
e 35 12.8

22. ARTEHE

WERN BRI B BT R G, I N=AE0 . B M ANESREL, 35t 9 &L, WM.
WL U, AF. W%, P RALEMEREE R . 5 SR (71 g G (RIAIL
bl M EE Sl [ R ), LS 308, BEA S TYERE, HARYERE LA E XNk 2 fros. =
I B E R LR[S (B U MR ), GE A T 4E R “ AR ARG AR TAR L&
) PN B — B AE FE R H00 7909 0.918 F110.869, /R iZ B KA REAR S P A 4k FE I I 2 b HAT AH 2 AN
e E 1 -
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Table 2. The questionnaire of preschool teachers’ professional identity [7]

= 2. LB EAIAREIEF YR RIRIEE X (7]

TYEE BAEE X

B &)y L e T 027 1R P AR T RO SRS RN SR AR 1) L
FRER 24Jy ) LIoel 2800 2 3 198 <l (S AN k5l b 22 ST O K B R M

AL R RE )y Ll 00T L 28 365 2Tl e JR T R T 7 B L s T 7 2 B 1 s
NBRICH 4 ) LB E B AT AN BRASAE, A ZRAS R A I R 2 SR

RN RE 4y ) LT S0 S B PR 400 ) LB 23 ST R r e FR IERR O 400 LA R AN 2 4 g

Zrgn, MAERDENE RSN RTEN, (S ARG Bk N BUEE
RECN 0960, HTL4EE “MEWE” - “FRguRE” o “MEAEKRE” - CANBRSCRE” M CAHEERE” 1
P — UM B R0 0.837. 0.901. 0.817. 0.892 F1 0.832, #E /N ANRIFHIFEEM. (BEEN
BR) BN —SUEERERECN 0960, Hr4ERE “ SRR A R HAL TR 5 R
351759 0.918 1 0.869 .

Al R A Likert 5 mi3FEVE, THEREIM 1 70 “AEWAFTE” 254> “HEHERTE” , 7 8ok 5%
HfR A& e (B IR W ) & R AT, ik “JERATE” IRRERER S, “JEwF
H7 MPABEIRE RN, Bk, REGHE0E, HEBEARREIRE NG . A0 KA SPSS 23 # A,
I K 5E . One-way ANOVA MR IR MR FEAH S50 ) B EAT 25 S 43 #r e

3. MRGRS S
3.1. H)LBFE AR SERERAIR

kgt RoR, 4 LEUIE LA RS B3R KT 157008 4.05 (£0.53) 7, ARERLLEITX T B &l
FIA RIS, (R 5 RO EAR AT B . AR S, “IMERE” S0 RE4.21 + 0.51),
1M NBRSCHE” 4370 5efiR(3.80 + 0.76) . 41 LEUM B ERE 7B BRI P45 70 4 2.52 (£0.89) 7, IR T 5
THEER A, AR IR AL T & N AR . BCRE, 2 LEUTL AR AT B SR KF,
BN R AT TR,

32. AOFZEBHERMY

3.2.1. HRER

KH t-test K€ 5 2o BAE TN RI AT HRE 7] DL A 7 A 4R FAFE R EVEZE R 038 3 85 R EUR,
AR ANFE E R E T Bk = 4.004", p<0.05), MEBREA EAGEAEREEZR. EHNER
(17 ASTHERE R, AU R RS AN B B R IR A7 10 0 3 MR O 1) 22 (¢ = 2.2347, p < 0,055 £ = 2.3147, p < 0.05).
B ZAAN B REIGSHEERT 2t RELWE T A SN T8I LIRS B R TR,
T 55 1 1 B R R B

Table 3. The impact of gender on professional identity and turnover intention

= 3. MR EWAFE R ERE RN

5 S
S t
M SD M SD
R ANE| 3.84 0.20 4.05 0.54 4.004"
AR RE 3.79 0.25 420 0.48 2.234"
BIRER 2.32 0.31 2.63 0.97 2.314"
wE: p<0.05.
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ZEREW], BRI RS T bk, SRS RAR—B0] [10]. “AHT#AE LB Ltk E 2,
HAEAM SRR ZIBCEN R, #0002 5 (RIS IRV R4, 2 DAy B R RBE, 51 N F 4L B0mX
=0k, 2NGERL BRI L CRIET L CIRMET SRR, ik, SELh) LB A2 AR
JEEHMESATRANIINIE, 5 FEUAT T B SHRE A 2 A R, PLERRARE LA R

3.2.2. FFEEFMERESR

K H] One-way ANOVA £ 52 A A AN SR R BBl MBS IR . 2R, ik,
. 2P0, EARERSS AL ) U BT ee Hh X SR AF AR B M 22 5, T4 A el BT 4 A )R B R
] IR R EE R . LSD kSRR, FE A 7040 ) LI R4 0 Lk Fs R 2 = T 55 A |l
FT b o (M B AT B ST = 5.0957, p < 0.01), B I A B3R T HAN4L(F =7.513", p < 001).
T H AP, A Tpgh) LI ST S ERY = A ST R Z AN AR, AL s i il s 4 ) LI
FOBAE LA A 135G, Rl FERA, SERE Mo s, BN RE . SR 4 iR,

Table 4. The impact of kindergarten provision on professional identity and turnover intention

= 4. FREEFTE RN EWIAR R EIREE R

AV A E M At B
SN F
M SD M SD M SD
L3NG 4.11 0.53 3.92 0.44 3.86 0.61 5.095"
SR 2.40 0.88 2.72 0.75 2.96 0.93 7.513"

: p<0.01.

NI LB RN Fr UM AE F b R i 22 3, AT RES BUMAE Lk /KF EAFAE 22 R A R
Pa I TEARBL[11], BIRAE TNV RIR AT E P Z2 3 B0 ABAE T RE ANl 3 5 A PN 4E L L
NI LB o 2 P v T RIS L B B b e AN EE 2 A B2 = W] e S Bl ikt i il
AEWRAR, TR B it AR, SR A REN. NSRBI L. Bk, &
FORAL R IPILBUM AL RE S KT, BEMIRTHAF. 534h, 700 rANE N T 54518 ik /& Im Bt
Bar b, WIRT RS, MEAEEAKEG. B, RIpEprnEAERA R B, 0
St g i % AN A AR BT, AR A AR L2

3.23. TABBRER

AN T 2B BITAE AN R L (F=4.466", p<0.0)FIEIRE N F(F=4.614", p<0.0){EER
HEMEER . RWNE S PR, KA LSD HiE#ATHEE R RI, THRICT 2500 stighiif Lol il q1E
ARG, HEFETHM=41, WHS TENT 3501~4500 TTHIZNITH LML IN R R R . X P2 IR fE
FET LN R & 7 4E B, X R A4 09 Lk (R Bl 5 T 08 (3 i 34 5, {HAE 3501~4500 JGiX—
P b, AR BT R RE. LU TR HIR I, TBERT 4500 Juiighli, HEgER R m) K7
HEPE (1S Ak, Fom BRI 1 LT 2500 JCRILhITN & Hif5 7 Sk, BEEABCNmE.
iR, BRI A A BT G K T PRI

KRR RER, TRAFR—CREE FERmgIm £k FE. (€T 5% Rl n] 82 B fixt T+
BNV AR R TR AIARE . W70 N DI I (A 3R U T3 AR B AR gl 7 AR 2, A1 b F B ds th TAESS
HE R RHEZ AR IE L EP G R . MTRoR, BN SLIER, HMES, et —4H %
O AN B BHIMLOIEZIT. ERARS EBN TENE, X —SHFESARBREK
B, R SO ER . EMATANE COSMH T H 2 NS Mg, SRRIEAEESEET
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Table 5. The impact of salary on professional identity and turnover intention

#= 5. IEFBRIWARKBRERNFE

1500~2500 2501~3500 3501~4500 >4500
5N F
M SD M SD M SD M SD
L3NG 3.79 0.52 4.05 0.58 4.14 0.47 4.12 0.49 4.466"
EHERE 2.96 0.89 2.50 0.97 242 0.81 2.37 0.72 4.614"

: p<0.01.

3.3. TWA\FESEREEREXYE

B OR MR % R BN TR B ML R ES UR 1R P AN AR B A G . 45 R—RATR & 6 . #
PR, BV IR J AR 5 B R ) B FL AN P A B A B 2 A SR (p < 0.001) . VIS
BRI L ARG REAE X ER T 0.7, RIRAAM K. BIEE/R, TNFEE, 4)) Lm0 EA
IR

Table 6. The correlation between professional identity and turnover intention

= 6. TAA\EMBREEEEFUHE 2 EEX R AEERE

IRIERS R8s JHEAT 3k R NBRFE ANRE AR L RIAINGIs Y

IR -0.600"" -0.779™" -0.651"" —0.744"" -0.570"" -0.767""
PAFH AL TAE ML 2= -0.530"" -0.733™" -0.597"" -0.721"" -0.511"" -0.714""
BHREE A y —0.640"" -0.779™" -0.670"" -0.723"" -0.598™" -0.778""

E: p<0.001.

ZERETY], LANFES Y SBR[ 2 02 A, 1R E LT Ml R B R B R
Ao o “RPERE” AERE S BRI 18 AR SC Ik f i, R TR B M S R A R gk s
AR, EAE S B B RN FEEIT 23T B S, 0 HA bk e R v B x4 25 A
FE SR VRN S ARk, AR RA BRI, B30, BREMS 3 BIEM I EFESER
R, HEM SRS TR 4 LECE ol RS RIS (3], BRIk, AT DU B PRSI 4 )L
BN EE, AT FEAR A0 i B XU

4. Bl
4.1. n3aEAEIE B MEREEIINUERAL) LB E kK

USRI VTR AN EIe s e By € S N A= S TP TR S INEP R I VD B N AN 4= B A A= E ST U P
PEIR T H A K P RE T A CRERS INZh T B 450, EREF B Tt fn, AW BEEHEE. Xt
THARTHE LR S, RGN RS BRI BIMATTE ) 7 RA Lk, 3R AN A JE M
Rllo JERER PEE EE T PR AR IR & TR KBRS, ATl a4
MEE MR, I ARRK, RZERME S EEN, REEE. 55, Agh)LREE B
FIEE, NShahImgksss 2], SRS HIRIT & 5002, eRgiidr A ERIGE /7. 1R18 DL B3
BRHBACER T 2R E WA R8Ok R, AR TmE STk R,

DOI: 10.12677/ae.2019.96125 781 HHHRE


https://doi.org/10.12677/ae.2019.96125

sz

4.2. BELHILBIP L HFFR, STERENE

AW TR BN, 4 LEUTH L A R S B IR S TR AHEE SRS, RTOHER, oy
AN A A ) LT P AR IR R Y R R 2 —[12]. W, ERAEMME ARG SRS, RE
ML G AR o RTINS, SR S SCRPANART, SRTTGhTAL e AL,  InsE gl ) LEOTE X
RAREI G F3, FEfRSRALTS 2l ) LRI G 02K 1) ) A 2007 10 T 7 Al 3l 3o 5 36 OR et L ) AR SE 4T BA
ffi, ISR Fel SRS R A L, SR AR e HOM A RR P e RIS U125 4% K a4 i 4 i
) T BT AN o

4.3. (Rt 2h4))LES RDSILEZERSE

WEFEE REIR, I 040 LT M [ 25 v AR PR R el B B 0. 2004 E5E2, FRE R
I b B 2 ) UEE ORI 2 TR P R R (13], HEMXN TR 4LE . KM
JUbE AR 72, BB RS, FUTLEARE, PO AR 2, Be. bpre B LU m s /)
BIEAW AU, FEETEAKR, LEABRM, UHEITGR, TEBEIEGEIA[14] [15]. BUFERT
JS2 SRR R P4l LBl i B bR FE ISR A 0, B L LBUM B MR eI, #5054l LR 2
A1) A AE LB B, IIREE A I BUMAL IR B A LRI 45 . [0 Ll A A8 B8 I 56 3 el P9 0 5 114
£, ABIMEETE 7 LK A R SHRTHIT-6, QoF R AR I RRE 22 3] 45 2 M E s Bihis 2,
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