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Abstract

University teachers are the core force of university development, and it’s an important carrier for
the long-term development of colleges and universities. New teachers are the long-term new force
and inheritance of college education. The impact on the future development of universities cannot
be ignored. The induction training of new teachers and the future development of universities
have attracted the attention and attention of universities in my country and all over the world.
However, due to the situation of the epidemic situation in colleges and universities’ induction
training, there are problems such as a single course format; some of the content is simple, weakly
targeted, low enthusiasm for new teacher training, and the slow transition of teacher roles have
the most important factor for the poor effectiveness of new teacher training. In response to this
problem, this article analyzes the causes of the problems one by one from the perspective of the
content design of training courses and new teachers, and puts forward several suggestions. It pro-
vides ideas for improving the quality of induction training for new teachers in universities and
promoting the innovation and development of university teachers.
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FENA e HA AU T, s BOWrdt BUm A I8 77 R PRI S v AL HOH S KT R R 3
1117 FE A AR iR R N IR EE I RTT Jie s 2 i i3 20T i bRk 3 L T A A B 0 Ay 0 3 i B B . 1972 SR L[R2
BEREMHT - B4 (James Porter) KR 7 F A (B ERE) ikl “HmEE=Bug” , Hh AR
HERKSINBINEE RG[L], BhJa B K B SRR S ZOM AN I SO BOM A (O EZ AT 2437,
KL E R O SRR T BT RN, W R TEA 2R, A, NETHE & Tal/MA#
FUEAPAN IR ST 3 [2] . BRE T BOMAIREL I, AR A S 2 A R BEOREUGRIT R [3], (B AE5I
Ji A7, BN AR BRI E SRR, LU, Sy Uy o, i st
BRWARAIE “BORRE” R G A HogE B [4].
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BRI BE M N IR S AR AE RS DI 30— R W R — o BTk EUMBER Iy, i I 7 s o ks
7730 SRZAZR S, EERE NP ECE S Z R E R . BEE 2 AT R e T A
Wil AR R, Bildn. iR, WURE . SES. BESIHIRE DLRATETMIRAE, CRONBLR SR BB KR
Wokas, (BT BUMER I o R A R Il R & 2~3 R BRI UIREL R o ITTTE AN A 364+ H 28 U 24 T
RIS XA S E T, @A THRBIEIISAHEAL, FEEABERZ 55 K5
R IR BB BeA AR RE I LAY, SO G I Ao & /b Se B 25, DU i O gt BO s I AL AN
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8o IXA i BRAE T 3R BOM N BRI S 5 I o B S AR L ok, TR rhoRi 7 VR R T B 2 ) AN A 5 3
WHHR, TESCERT T KN R B, AR m RO BOMR I 4822 2], 7283, BhldeR
0 S5 AL LB S 7 AT R AN RE AR B HE B IR R IA B K

(=) BN BEI N 5B BA B

Wt BOMAEHA B LN EAN L, FER I A o A BEAS B2 2 52 0 v A8 1t B0 85 1Rk )
REERIRZ —, TBAH LN BN B B, DUEERET R B BT, iz
IEARIFAIH . AU B2 BON B ne, RN WICE MR- E 002 MR E, BARE
S reB L HUMAE R Y 2 M2 ST RN L o B kUM B AL A KT IE AR T, Btk M f tu e e
H BANFIAE CLAEHERG o A 0EE_E BV SRR 5 Flb A 1A e R A v 2 RN A TR e B A 3R [ 5]
[6]. %% B WAl SR i B — S kA e TR 55 [ 75 47 0 BA LA 45 28 250

(2) HIRBER T ZHASHE

FEADAEWNA T : 1) BEIIPRAE 2R A 5 P . K2 mi Rt UM AN BARE I TAEANIS AL,
BT R A O ™ B, FE L R PR R IR EE T R () 2 HE AN S B K22 DR R IS TRV EAT 15 )1 F)
Jia, AR, ITREVRE, BRI P e DUR B HOM ISR . W RN 2 R R
BT O YHEST DK CHUERAE SR ERR, KB RAER EEINE R, T, R E
A, REFBFUTRGE SRR, KB ERENNAENE2E, 55— 07m, RRBITHESEESRR
WIS, REARY LGSR, RERBRCREEE . Brt Ui 2 8l —fix WS, WX F
FRT A2 S A E BRI A BRI 2 AR T SN B S B HR A . 2) BETBCERANE L
FATE A DAL, BT A G B BBk R DO  TE a, Argidt
MBI AR T, Wt BTN G A RAHE BRI AOME— H 8, x5l S H B )
RESaFENE, FINBEAFAR 7S RSB AE, AR ST IR A4 3) Sl A 2 rh A A &
B, AR UL AR R T 2 BOM NG, Bt BOME S B B R T sk Z 2 8. il
IR — ARG S SR, TR HEIN AT R I 5 R L R A i f B B F N 2

3. BRRRRE

(—) HINFTAEBHEN

VF 2 AT BUR RN G DA A B =, 1 “#7 5“7 [ EbE Hit BOmE A 5
) MRA L. AT CASEE B IR BB BRI BRI e st i T, . @i
WA 8] “BUKZ TR B /NI R B0, B I (B BRI, SESREEER 71, R A, A5
FHATEIN A MESIIERES, B amiE SRR, U5 BT MR B+,
HTHEEUM ARG N ROZ AR 2 SR RSB BHETT R, [R5 B m R L F5 O 7 #0707 105 47 B 2 G %
FRIAEML G . BEERFEBRAREEE, U2 GRS F B e ) Ui e i et fig v, iR
ARG ARG RS, BRSO st BOM AU I 283t . R R 0
EPE. BRPE. S5 PERGUE B YERE RIS, ARt BUM AR B S AR VAR T B T B

(2) MAETALA AL MBI R R “ A

FE R T 2T PR BT B 1) M AR B AS [, 7E 5 YIS T AR b A B SR R it N5
B G FIRRITA . BT BT B A A GANA G (SR DL R R E, AAAEE MAZE SR, FTRAE
HERIHL XAMLEER S A B INECEA R, RS P RO PUE R AE & B S #eA T e BT
FEHOT A HCASRE R MBI AN F A B AT “ M o EHCAK, Her SR E i R A
HF b BRI 2 SBOMTARAR e B A JEE 7 TR IR A )
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(D) KEERREEI T AR

S RIS AR, SRR — A 1~3 45, KE L], AP s
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IEAG L, BRI A G AR P SR G A b, PRGSO O I T
BRI R O G N R JBARIE R, 8 B MR IR, FIRE S 0BT R “HE %" WAL
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ITITFBG Rt BOmEE I A B A f R A &, 2R IR 2 R R L B AR . BT
BT, WERUSEERAEAR, WORBTEEI T B 92 5 W XB M A AL, R NEIRX AE %
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E&WmE
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